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Getting your employees fired up for a meetingonline or in-personis about as easy as getting a dog excited for a bath.Meeting in the morning?Hello, half-asleep zombiesMeeting in the afternoon?Welcome, screen-fatigued daydreamersThe atmosphere at the start of most meetings, put simply, isnt great.But starting a meeting with an icebreaker can
change this.In fact, they are a great way of easing pre-existing tensions and interrupting the monotony of the daily grind.Once you start using icebreakers at the start of your meetings, youll find your employees are much more engaged and eager to contribute.Icebreakers perfect for kickstarting meetingsStarting off our collection are icebreakers
suited to traditional, on-site meetings. These activities brighten up the start of an ideation session or a team briefingl. Blind artistryOur first activity is a creative way to bring players together. Members will flex their artistic muscles and draw against the clock. To get started, youll need a whiteboard, some markers, and a clear timer. Youll also need
to have some creative examples ready to put into a sketchbook.Create 2 teams. One person from each team is the artist. The artist leaves the room for a moment, while you scribble a fun doodle into your sketchbook, showing everyone else in the room. When the artists re-enter, they need to replicate your hidden drawing, replicating the original as
best they can. The artists teammates describe whats needed to make the drawing the same as yours, all while the clock keeps ticking. Great icebreaking fun to get teams talking!2. Blast from the past, who am I?A throwback to photos from childhood is a great way to start fun conversations. People love using memories and photos from yesteryear to
find things in common and learn more about one another.Before the meeting, ask everyone to bring in a childhood photo. Collect them all and keep things anonymous. During the game, share each photo and let the group guess whos who. Its a light-hearted way to connect and share a few laughs!3. Towering questionsEverybody loves Jenga! Its a
classic crowd-pleaser, perfect for an easygoing icebreaker session. Anyone can jump in, and adding questions to each block elevates the fun. Just clear the arena for tumbling bricks!Create an imposing tower of Jenga blocks. As players pull each block, they read icebreaker questions written on the blocks and answer before placing it on top (no doubt
you have your own Jenga rules in place). Youll get conversations going on everything from hobbies to career goals. Traditional games with a fresh spin like this are great for breaking the ice and instigating a friendly atmosphere.4. Who said that quote?Who said that quote? is a quick icebreaker that gets everyone thinking and connecting over
inspiring words. Its fast-paced and perfect for the more intellectually-minded among your teams.Prepare inspirational quotes on slips of paper and place them in the central hub of the group. Write the list of the famous people who said each quote, but dont reveal who said each one. Then players pick a slip, read it out loud, and try to guess who said it
from the names on the board. Keep tabs on scores and reveal your mastermind winners.We really like Be yourself; everyone else is already taken. Oscar Wilde was behind that one!5. Find your pairingHeres a lively way to get the ball rolling for fun conversations. Find Your Pairing naturally leads people to get to know one another, great for
newcomers who might feel some first-day jitters.Prepare word pairs, like salt and pepper or ebony and ivory. Tape one-half of each pair to a participants back. Everyone walks around asking yes-or-no questions to figure out their word, then finds their matching pair. Once paired up, they can ask open or closed questions to learn three new things
about each other. Its a match made in team-building heaven!6. Highlight of the monthHighlight of the Month is a simple way to celebrate recent team wins and recognize everyones hard work. A little recognition goes a long way, setting the right atmosphere for icebreaking with new employees.Ask each person in attendance to share a personal or
team achievement in the past month. Project success, weight loss achievements, or just a small personal win, encourage everyone to share. Its a great way to shine a light on success and keep motivation high!7. Unsung heroesHow many times do you think great work goes unrecognized in the office? More than it should, right? Unsung heroes dedicate
time to recognition and appreciation, doubling up as a great icebreaker for any newbies in the office.Start with a word cloud poll asking, Who was your silent office here this month? Share the poll loudly and proudly on the big screen. Our top tip is to combine the world cloud with an open text poll, so people can leave a heartfelt shoutout for their
silent hero too.8. Desert island gameLooking for a quick mental warm-up? The Desert Island Game is a fun icebreaker that reveals team priorities and encourages decision-making.Prepare a list of eight random items like a shovel, string, canvas bag, flask, comb, and so on. Tell the team to imagine theyre taking a one-way ferry to a deserted island and
can only bring three items from the list. After everyone chooses, go around and ask each person to share their picks and reasoning.9. Jetset dreamingA persons wanderlust, as in, where they would love to travel to, can kickstart conversations that bring people together in an icebreaking session. Whether its the sandy shores of Bali or a cozy cabin in
the Swiss Alps, hearing about each others dream travel plans gives a glimpse into their adventurous side.Have each person in the session mention their top holiday spot, and what draws them there. Its a great way for people to find things in common and quietly encourages people to reinforce their personal travel goals.Icebreaker activities for virtual
team meetingsMore teams than ever carry out their work remotely. A virtual icebreaking session helps teams connect, laugh, and share a little about themselves. They build bridges that cover long-distance working relationships. Here are our top pics:10. Take a picture ofStart things off simply with an activity that involves picture sharing. Its a visual
way to bring personality into virtual meetings, especially for budding photographers in your teams.Pick a category like your pet, the view from your window, or something that brightened your day. Ask each attendee to share their photo right at the start of your virtual meeting. Make this a weekly routine and presto! Youre building bonds for teams
through photos and storytelling.11. A moment for your mugAs more people work from home, their home comforts become more important to their daily routine. Use a cozy icebreaker that gives everyone a small chance to show their favorite mug.Almost everyone enjoys a hot drink first thing in the morning, and a moment to appreciate the small
things in life. This activity becomes a small moment for checking in on people, making sure theyre comfortable in their home working environment.12. 5 minutes with a family memberAdd a genuine personal touch to virtual meetings by letting employees introduce a family member for 5 minutes. Staff members who dont live with family might have a
housemate or a pet to hand the spotlight to.Make it part of a weekly routine and rotate each person who shows off a loved one. Encourage a fun fact or short story about them to add a human touch to virtual settings.13. Emoji quizmastersCreate a light-hearted test to shatter ice in a virtual meeting with some emoji-decoding shenanigans. All you need
to do beforehand is think of a category, like films song names or famous phrases, and visually represent them using only emojis.Make it into a quick 5-minute game at the start of an icebreaking session and keep tally on winning guesses. Youll be bringing people together in a fun way and encouraging them to use their emoji-nation.14. Guess whose
desk?Most people working remotely need some semblance of order and tidiness in their work area. Thats not everyone, and thats okay too. Create an icebreaking activity where people need to guess whose desk belongs to who for a lighthearted way of bringing people together.Just ask all attendees to take a photo of their work setup and send it to
you before the session. Keep it anonymous, and encourage everyone to keep their photo authentic. No need to create an ultra-tidy work arena. Let each person guess the photos you show them, and let the fun times roll.15. Parading pets (or plants!)Did you know that two-thirds of all US households own a pet? Weve got no idea how many people have
plants, but the number must be sky-high. Take a moment to have your teams parade their pets or plants in a virtual get-together for an immediate morale boost.People love bonding with animals, and plant-keeping for harmony in the home is also extremely popular. Many people see keeping plants as something to care for and look after, so capitalize
on this and show some appreciation with a pet (or plant) parade!16. Remote team triviaUsing trivia games and quizzes in a remote setting works perfectly for breaking the ice. There are countless trivia games to choose from, like Virtual Jeopardy, Who Wants to be a Millionaire?, and Kahoot waiting for your teams to try.Put general knowledge to the
test in a relaxed, virtual setting and keep tabs on the office quizmaster. Remote team trivia is great for sparking friendly competition in the workplace.17. A (virtual) vacationFor your virtual meetings, how about getting a little funky with backgrounds to reflect the perfect vacation destination? Ask each attendee in your virtual meeting to prepare a
background that shows their ideal place for a holiday.Help everyone get to grips with Zooms backgrounds and effects tab where you can use a custom background. Who knows? You might have a glimpse of turquoise waters in the Maldives or rice paddies in the countryside of Vietnam.18. Themed outfit dayCreate an icebreaking session using a
themed outfit day for some lighthearted fun. People often feel much more comfortable wearing something funky while in their own households, so pick a theme like tropical Tuesday or pajama day to stick a twist on usual routines.Add a pop of fun and let your teams show off their personality with a themed virtual meeting. Some of the best themes to
try are:Sports fanatic dayDecades day (70s and 80s)Superhero dayFilmstar day19. The GIF gameWhen words just dont cut it, the GIF game is a great way to smash some ice apart. Its guaranteed to bring laughter to your virtual session as everyone expresses their favorite short-form videos.Start off by throwing out a fun statement like What youll find
me doing after work on a Friday night. Each attendee then scours the internet for the best GIF to represent their answer. Choose the best response and let them pick the next prompt. Simple, lively, and fun, try this one out in your next virtual get-together.20. Caption this!A contest of captioning images is an effective way of breaking the ice for your
teams. Let everyones sense of humor come alive with a quickfire game of caption this!Just search beforehand for some goofy imagery (awkward family photos is a fun resource!). Think along the lines of dogs in sunglasses or a vending machine thats only stocked with one silly item. In your virtual meeting, ask each member to type their caption in the
chatbox and have a quick poll for the best response. Fun all round!21. Show Us Your TabsAdd a bit of humor and curiosity, giving teammates a sneak peek into each others remote workday and browsing habits. Ask everyone to share one open tab from their browser that isnt work-related. A recipe, a news article, a shopping page, or a random
Wikipedia rabbit hole, each tab gives a fun glimpse into what everyones browsing in their downtime.Growing closer in meetings with icebreaker questionsSimple, playful questions are an excellent way to bring people together and break the ice. Nothing too heavy, just print some of our recommendations, and youre all set Here are some top
categories to try with your team:22. This or that questionsThis-or-that questions create quick bonds and speed-run your teams to stronger bonds through laughter. Remember, theres only one outcome to choose from, so choose wisely! Some of the best this-or-that questions to try include:Books or movies?A Netflix binge or a nature hike?City life or
the countryside?23. Would you rather?Would-you-rather questions are one of the best ways teams can really get to know each other. These are similar to this-or-that questions, but they have a little more room for creative answers if you follow them up with Explain, why? (Just remember, its not an interrogation!)Would you rather be forced to sing or
dance along to every single song you hear?Would you rather find true love today or win the lottery jackpot 5 years from today?Would you rather always have a full battery in your phone or a full tank of gas in your car?24. Funny teambuilding questionsSometimes youve just got to let loose and ask funny questions with a light-hearted touch. Humorous
questions open more doors to bonding conversations than many people realize. Try these out to tickle someones funny bone:Would you rather have hair down to your ankles or be completely bald?Would you rather wear clown shoes or bunny ears every day?Would you rather be cursed with hands that never stopped growing or feet that never stopped
growing?25. Questions with remote workers in mindTeambuilding questions on remote topics is a great way to involve your remote and hybrid workers. Questions that help your remote staff unwind get them more engaged as they carry out work off-site. Here are a few to get you started, remote workers need some love too!Can you give us a
description of your perfect remote work setup?Have you picked up any new skills or hobbies since working from home?Wheres the most unusual place youve taken a remote meeting?26. Reflective and learning-from-mistakes questionsSometimes blending icebreaker questions with lessons learned from previous projects can help teams better
understand the way they fit together. Learning from mistakes is often the way real growth happens. Heres a couple to start you off:Ever faced a challenge that ended up bringing unexpected positives?Whats one piece of advice youd give your past self about bouncing back from setbacks?What is one thing that glows and one thing that needs to grow
from our last project?27. Rapid-fire questionsSometimes you might just want to cut through distractions and get rapid-fire questions out. These can actually be a great way to lighten the mood and catch people off guard. Try shouting QUICK QUESTION before a few of these examples to catch someone unaware:Perfect holiday: beach, city or
mountain?Desert Island: which album are you taking?Coffee, tea, or something stronger?28. Strictly-business icebreakersYou might want to hone in on work-related questions to blend teambuilding together with future visions of completed tasks. Getting straight to work goals, skills, and experiences with your questions keeps things focused while
teams connect and share their work journey. Try these:Since youve been here, whats the project youre most proud of, and why?If you could learn a new skill instantly, what would it be?If you could take any role for a day, what would it be and why?29. Super random icebreaker questionsEver want to just let your hair down and get a bit silly? Making
questions on the most random topics brings a touch of mirth and humor to the day.If animals could talk, which one would be the most annoying?Would you rather swim in a pool of Nutella or a pool filled with maple syrup?You have to choose; a fight with one horse-sized duck or a hundred duck-sized horses? (good luck to you, either way!)30. Seasonal
and festive icebreakersLining up some questions based on seasonal preferences and personal holidays is a lovely way to keep things festive. International workers especially enjoy talking about holidays that are a part of their culture, so try out a few of these:Whats your go-to holiday movie or TV show?Are you more of a baker or decorator when it
comes to celebrating holidays?Have you ever celebrated a holiday that wasnt part of your home culture?31. Icebreaker questions for culinary delights!Food certainly is the way to most peoples stomachs. Since none of us can go for long without eating, use this as a basis for your teams to get to know each other better. Youll be spicing up team
building with quick icebreaker questions revolving around all things edible.These questions slice through the ice like a hot knife through butter! Here are some questions to get you started:In a food fight, what would be your go-to food weapon of choice? (ours is spaghetti, for maximum carnage!)Whats your guilty pleasure snack you dont tell everyone
about?Whats the weirdest food combination that you actually enjoy?Icebreakers for bigger team meetingsNot every icebreaker can be carried out in a packed-out room with hundreds of attendees. Our next icebreakers are designed with bigger teams in mind, focused on keeping the energy levels up for bigger groups.32. Beachball bonanzaOur first
activity involves a giant inflatable beachball which is perfectly suited for icebreaking in large teams. Beachball Bonanza is a high-energy activity that gets everyone chatting.Prepare a massive beachball before the icebreaking session. Write light, friendly icebreaking questions on the ball like Whats a talent you wish you had? or Whos the best cook in
your family? As the ball is bounced around the room, a person catches it and answers whichever question their right index finger is pointing to. Easy fun!33. Kram SenojWe hope we caught your attention with this nonsense name. The basic premise of this activity is for people to introduce themselves by saying their name, backwards! Does the title
make sense now? Well, if your names Mark Jones, it sure will! Try to encourage everyone to think about how their name sounds backward. It might sound like the name of a Viking warlord, or a French aristocrat. This ones great for big teams meeting for the first time.34. Teambuilding on the map!Very often, the best teams are made up of diverse
members with unique insights and perspectives. If your large team has many international members, using Teambuilding on the map is a great way to get conversations flowing.Your map can be physical or digital (like Google Maps). Depending on the amount of international members, set a task where they mark different countries on the map. These
could be Mark the place where you are from, or Mark the countries you have been to. Sharing hometowns and travel experiences always brings teams closer together.35. Compliment chain reactionCompliment chain reaction uses positive reinforcement as the basis for kickstarting ice-breaking conversations. This one is great for large teams. Start
things off by complimenting one team member, then have them pass a compliment to someone else. The chain continues until everyone has both given and received a kind word. Its a simple way to remind everyone of the strengths they bring to the group.36. CategoriesCategories is a quick-thinking game thats perfect for large groups and keeps
everyone on their toes. The premise is simple; pick a category and go around the room asking each person for an answer. As soon as an answer is repeated, or a person hesitates for too long, theyre out for that round. Start simple, then increase the difficulty with time. Some more challenging examples could be:Childhood TV shows]Jobs that didnt exist
50 years agoThings you cant do on a Zoom call37. Around the World in 30 SecondsThis one is perfect for large, diverse teams, encouraging members to share a piece of their background. If your teams arent very diverse, use travel experiences instead.Give each person 30 seconds to talk about a favorite spot from home, a cool cultural fact, or a
memorable place theyve been to. You could be creating a whirlwind tour around the world, giving everyone a chance to share and learn something new about their colleagues.Meeting icebreakers with mood in mindSometimes, a little thought goes a long way. Using icebreakers that gauge the moods and feelings of participants can really help set a
more relaxed tone. These activities are designed to gently lift spirits in your teams, and check in on all members:38. Draw your moodInstead of the usual Hows it going? to kick things off, ask all participants to draw how theyre feeling instead. At the start of the meeting, ask each person to draw something that represents the mood theyre in. This
mindful icebreaker might help people who are better at creating a visual for their mood than using words.39. Mood barometerMood Barometer is a quick way to check in with the team and get a real sense of how everyones feeling. Instead of the usual Hows it going today gang? that often falls flat, try running a poll for a fresh approach.Start with a
simple question like On a scale of 17, hows your energy today? or Which emoji best represents your mood right now? This puts a small spin on standard questions. Open up space for anyone who wants to share. Its an easy way to take the teams pulse and set a supportive tone for the meeting.40. Haiku appreciationHaiku, a traditional Japanese form of
poetry, uses three lines with a 5-7-5 syllable structure to capture moments or feelings in a simple, expressive way. It might sound fancy, but after a while, your teams might learn to really enjoy them.After sharing some examples, each person writes a haiku that reflects their mood, their life on the outside, or even the meetings theme. Trying new
forms of expression adds a creative touch and thoughtful tone to an ice-breaking session.41. Your mood in a movie titleKeep the icebreaking playful and expressive with a bout of Your mood in a movie title. The clue is in the name of this activity. Have your group form pairs or teams. They need to share how theyre feeling by picking a movie title.You
might find some funny examples, like Mission Impossible when deadlines are looming, or Home Alone for your remote workers. Hopefully, no one is Lost in Translation when on an international trip. Give your teams the chance to express themselves and unwind.42. What are you thankful for?Heres a thoughtful ice break that can encourage gratitude,
even for the smaller things in life. This is an effective technique people practice for mood-boosting and positivity.You can make this a recurring monthly activity by creating and encouraging the use of a shared gratuity journal. Have them write down just one or two things theyre grateful for, big or small. It might be their supportive coworker, their
family or pets, or even the smell of coffee on their desk. Remind them of the small things in life that bring us joy.43. Color check-inThis is a really quick, visual way to share how everyone is feeling, without too many words. Using a color-mood chart, encourage all attendees to pick a color that best sums up the way they feel. Give them a chance to
explain why, and keenly listen to the results. They might choose blue for calm, yellow for energetic, or gray if theyre feeling low-key. This simple activity helps everyone tune in to their moods.44. Mindfulness icebreakerSometimes its clear that icebreaking sessions are slightly more difficult because people come in stressed about something or
distracted by an outside event. It happens. So why not create a mindfulness icebreaker that encourages everyone to slow down, and check-in with themselves? Press pause on proceedings, and have them write down any worries, energy levels, or anything thats taking up too much space in their mind. Your teams might really thank you for a mindful
moment.45. A song from the soulMusic is possibly the ultimate soother for the soul. Create an activity that encourages everyone to tap into the calming power of music and melody. Ask each person before the icebreaker event to bring the name of a song that captures their mood and elevates their spirit. Music has a way of universally bringing people
together, so its a great way of boosting energy in an icebreaking session.46. Weekend reportMost people choose the weekend as their time to unwind and reenergize from a hefty work week. Allow some room for expression on what people got up to over the weekend. Sharing a bit of their personal lives can start icebreaking in a casual way. Its a good
way for people to find common ground, too!47. Three things we shareMaking extra effort to find things in common can raise the spirits of people very quickly. Three Things We Share is an icebreaking activity with thoughtfulness kept in mind.Create pairs and encourage each duo to find things they have in common. Help them with cues like hobbies,
travel destinations, languages, habits, and hidden talents. Within a few minutes, theyre sure to find something more than We both work here. Use the power of connectivity and shared experience to help break the ice for your teams.Decision-making and problem-solving icebreakerslcebreakers focused on decision-making and problem-solving can help
push the boat out and give a healthy challenge to your teams. Theyre useful for getting team members to think on their feet and collaborate under a bit of friendly pressure.48. Shipwrecked leaderSimulating challenging and slightly scary scenarios is a great way to break ice white getting teams to think on their feet. In Shipwrecked Leader, your
teams play out the scenario of being stranded on an island with very limited resources. Nominate 1 leader, who is in charge of rationing supplies, building shelter, and planning how they can return to civilization. This will highlight the importance of teamwork in problem-solving situations.49. Bridge builderAnother resource management icebreaker
comes in the form of Bridge Builder. Teams are tasked with creating the longest and strongest bridge across two platforms. The key factor is; the bridge needs to be able to hold a small weight!Dish out craft materials your teams can get hands on with, like popsicle sticks, tape and blue tac. Set a timer and let them formulate. When the time is up, try
a paperweight to test the structures integrity.50. Budget cut scenarioThis problem-solving activity requires you to do a little research into situations where companies face budget cuts. A fictional budget crisis in a company will help teams think laterally, and they can apply lessons learned to real-world companies. Theyll be tackling concepts of
resource allocation and sunk costs, helping them learn together over a shared (and thankfully fictional) challenge.51. Chain reaction brainstormFocusing on chain reactions in a company can be useful in an icebreaking session. I mean, all of these new recruits will have a big reaction on your company, right? So hone in and analyse the step-by-step
reaction of a fictional event. Say the goal is Plan an unforgettable office party. One person will add send out nicely-designed invites. The next member can add Have a taco truck parked outside, followed by Hire a D] who plays 80s hits, and so on. This is a simple and effective way to encourage spontaneous thinking while breaking ice.52. Resource
scrambleAllocating office supplies and recognizing how to manage them can give new recruits insights into the office while icebreaking. Create teams, and organize office supplies beforehand, like paperclips, rubber bands, sticky notes, and markers. Then craft up an inventive challenge for something they need to create with their resources. These
could include:A prototype of a new productDesign a team mascotBuild a "rescue device"53. Blindfolded obstacle courseThe next activity is a little more hectic and physically demanding, but is great for having a laugh while problem-solving. As the name suggests, one team member should be blindfolded and its their job to navigate through an obstacle
course of your design. If you have enough members, space and obstacles, create a race where two challengers go head-to-head. Use chairs, cones and mini-steps, just make sure everything is set up safely!54. The human knotHeres a bit of a head scratcher thats great for icebreaking. Get your teams into a giant circle, and have them reach across and
grab a hand from two different people. Youll end up with a messy human knot which needs to be untangled without anyone letting go of a persons hand. Do this in two teams with a timer for added fun!55. Moral dilemma discussionsA more thoughtful icebreaker can be a great way to have teams scratching their heads and asking others for their input.
This is useful for finding solutions to real-world possibilities. Each person can share their viewpoint and create meaningful conversations. Some example dilemmas could be:Shortcut: Save time with a shortcut that may impact quality?Friends error: Cover for a friends costly mistake or let them handle it?White lie: Be honest with a client about poor
work or soften the feedback?56. Trading postPut your employees strategy, communication and negotiation skills to the test with a trading activity. Create a survival kit for each team, based on a scenario like setting up a new department or sorting out a community event. In each kit, include resources like budget points, volunteer hours, advertising
space, and equipment tokens (e.g., for things like laptops or projectors). Ask each team to use different combinations of resources to trade and secure what they need to achieve their goal.57. Egg Drop ChallengeThis classic teambuilding activity is as messy as it is fun. The Egg Drop Challenge pits teams against each other to create a container for an
egg. The egg gets dropped from a certain height, and hopefully remains intact, all thanks to the design of the container.Hand out the materials needed to create a sturdy and secure box for the egg. Use cardboard, tape, craft paper and cotton-wool so that teams have enough variety. Watching each teams approach and the final egg drop moment is
always fun, theres always a resulting cheer if its intact or a groan if its broken. Enjoy!58. Murder mysteryUnleash the inner detectives in your teams with an icebreaker session dedicated to a murder mystery. Someone in the team has met a fictional demise, and its up to everyone to find out whos the guilty culprit. Jazz up the mystery with clues,
riddles and fake accents, and theyre in for an icebreaking treat.59. Marshmallow spaghetti towerThis is a classic activity that encourages teams to think outside the pasta-box. In Marshmallow Spaghetti Tower, the challenge is to use uncooked spaghetti string and a couple of marshmallows to build the tallest tower possible. Its a simple, hands-on
icebreaker thats as fun as it is effective!lcebreakers when time is of the essence!For groups coming together for the first time, sometimes its better to keep icebreaking short and sweet. Your busy workplace might be a little strapped for time, so these activities require next to no preparation, carried out in a matter of minutes.60. I implore you to
watch!...Did you know Netflix has over 280 million subscribers worldwide as of 2024? Everyone loves staying up-to-date with the latest shows and blockbusters, so why not use this for icebreaking? Have your teams start sentences with I implore you to watch and then add their must-watch show for others to get into. Keep it rapid with a 30-second
timer for each person to pitch why it should be watched.61. Bucket-list sharingYou create a bucket list by writing down all of the things you want to see or do before you pass away. Its not morbid, many people love opening up and sharing what they hope to experience one day. Hearing someones dream of seeing the Northern Lights with their family,
or completing a novel, this activity creates boundless conversation starters. Maybe your teams could discover someone with a similar dream. This quick activity holds great potential for personal ambitions.62. Fast factsWhile icebreaking works wonders for new staff, sometimes they do need a little encouragement to step out of their shell. Creating a
fast facts activity might help to alleviate some of this pressure. Ask your teams to just briefly think about the most interesting or surprising fact about themselves. Maybe they lived for a while in a super-obscure country, or have a surprising passion outside of work. Youre encouraging them to open up and potentially be seen in a new light.63. Music
Im loving right nowThis activity is a quick and easy way to share whats currently on repeat in the ears of your employees. People love sharing music, and this activity works just as well for remote teams. Ask each person to drop the title of the song theyre currently hooked on, and use this list to curate a group playlist on Spotify. Strike a chord with
your staff and create team harmony. Yes, you see what we did there64. Team photoHeres a really simple activity to capture the moment for your teams to look back on in the future. It can be as simple or extravagant as you like, like a simple group selfie or a full-on photo booth session with silly props and after-effects. Create a memorable group photo
opportunity with your teams for a snapshot of team spirit and a shared laugh.65. Random question of the weekFor our last activity, we recommend keeping it simple and creating a random question of the week activity. There are actually quite a few really good random question generators online, and having this as a 2 to 5-minute outro activity for
your teams can really help with icebreaking. Simple, elegant, and open-ended questions open the door for people to get to know each other. Make it a small weekly ritual.Escape the office. Have better meetings.The silly games, the banter, the head-scratching puzzlesusing icebreakers before a meeting definitely boosts employee engagement.But to
get the best out of your team, you need more than five-minute energisers. You need to escape the office and head somewhere newsomewhere inspiring.At Surf Office, we make booking your next company offsite retreat an absolute doddle.We do the planning, we find the venues and we book the travel, leaving you plenty of time to get the most out of
your trip. Starting conversations in small workplaces or teams can feel awkward, especially when people are just getting to know each other. But with the right icebreaker games for small groups, you can ease that tension quickly and get everyone feeling more comfortable. Thats why weve put together 75 icebreaker games in this article that can get
everyone laughing, connecting, and having fun making teamwork more natural and enjoyable. Here are the 10 most popular icebreaker games to help small groups bond and have fun together. Each player receives a bingo card with randomly arranged numbers. A caller announces numbers, and players mark off any matching numbers on their cards.
The first person to complete a row, column, or diagonal shouts Bingo! and wins the game. Ease of Execution: Easy Group Size & Setting: Works well with 4-10 people, and can be played in-person or virtually. Materials Needed: Bingo cards Bingo chips or markers A set of numbers (or a bingo ball machine) Pens Duration: 10-30 minutes In this game,
everyone stands in a circle, grabs the hands of 2 people across from them, and then works together to untangle the knot they createdwithout letting go. Its a great way to break the ice and build teamwork. Ease of Execution: Easy Group Size & Setting: Best for 6-12 people, works well in person. Materials Needed: Duration: 10-15 minutes Each person
introduces themselves using their name and an adjective or word that begins with the same letter (e.g., Silly Sam). Its a simple, fun way to learn and remember everyones name. Ease of Execution: Easy Group Size & Setting: Great for 3-10 people, fits both in-person or virtual settings. Materials Needed: Duration: 5-10 minutes In Pictionary, one
person draws a picture based on a word or phrase while the rest of the group guesses what it is. Its a fun way to get creative and share some laughs. Ease of Execution: Easy Group Size & Setting: Best for 4-10 people, works great in-person or virtually using an online drawing tool. Materials Needed: Whiteboard or paper (or virtual drawing tool) List
of words/phrases to draw Duration: 10-20 minutes Ask creative Would you rather? questions, like Would you rather be able to fly or be invisible? The group shares their choices, sparking fun debates and learning more about each others preferences. Ease of Execution: Easy Group Size & Setting: Perfect for 3-15 participants, great for virtual or in-
person settings. Materials Needed: Pre-made Would you rather? questions Duration: 5-15 minutes In this game, everyone pretends theyre stranded on a desert island and can only bring 3 items. They explain what theyd bring and why, resulting in some creative conversations and problem-solving ideas. Ease of Execution: Easy Group Size & Setting:
Best for 3-10 people, works in-person or virtually. Materials Needed: Duration: 10-15 minutes True to its name, speed networking is a fast way to meet new people in a short amount of time. Youll have quick, one-on-one chats, then switch partners when times up. The goal? Meet as many people as possible, exchange details, and maybe even discover
your next career connection. Ease of Execution: Easy Group Size & Setting: Great for 6-20 people, perfect for in-person or virtual meetups. Materials Needed: Timer Name tags Business cards (optional) Duration: 20-30 minutes In Charades, someone acts out a word or phrase without speaking while the rest of the group tries to guess it. Its perfect for
getting everyone involved and sharing a few laughs along the way. Ease of Execution: Easy Group Size & Setting: Great for 4-10 people, works in-person or virtually. Materials Needed: Pre-made list of words/phrases to act out Duration: 10-20 minutes One person thinks of an object, and the group asks up to 20 yes-or-no questions to figure out what it
is. Its simple, but it gets everyone thinking and working together. Ease of Execution: Easy Group Size & Setting: Perfect for 3-10 people, works both in-person or virtually. Materials Needed: Duration: 10-15 minutes Each player gets a sticky note or card with the name of a famous person or character stuck to their forehead (without seeing it). They
then ask yes-or-no questions to figure out who they are. Its an easy way to spark some fun and conversation. Ease of Execution: Easy Group Size & Setting: Best with 4-12 people, great for in-person or virtual setups. Materials Needed: Sticky notes or cards with names Pens Duration: 10-15 minutes Heres a list of fun icebreaker games thatll help small
groups bond and get to know each other better. Like speed dating or networking but specifically for creating new friendships within the workplace. Each pair gets a couple of minutes to ask light questions like, Whats your favorite food? or If you had a superpower, what would it be? before switching partners. Its quick, fun, and gets everyone talking.
Ease of Execution: Easy Group Size & Setting: Great for 6-20 people, suitable for virtual or in-person setups. Materials Needed: List of quick questions Timer Duration: 10-15 minutes Each person shares 2 true statements and 1 lie, while everyone else guesses which one is the lie. This game brings out some surprising facts and gets everyone chatting.
Ease of Execution: Easy Group Size & Setting: Perfect for 3-12 people, works for both in-person and virtual settings. Materials Needed: Duration: 10-15 minutes In this game, one person is in the hot seat and the group asks rapid-fire questions for a few minutes. Its a fun way to get to know someone fast and keep the energy up. Ease of Execution:
Easy Group Size & Setting: Best for 3-10 people, works well both in-person and online. Materials Needed: Duration: 10-20 minutes Everyone shares a favorite or recent photo, explaining why its meaningful. This game is perfect for learning about each others lives outside of work and sparking some great conversations. Ease of Execution: Easy Group
Size & Setting: Ideal for 3-12 people, fits virtual or in-person meetings. Materials Needed: Photos (phone or computer) Duration: 10-20 minutes One person says a word, and the next person quickly responds with the first word that comes to mind. Its fast-paced and can make everyone laugh. Ease of Execution: Easy Group Size & Setting: Works well
with 4-10 people, either in-person or online. Materials Needed: Duration: 5-10 minutes Each person makes a paper airplane, and the group competes to see whose plane flies the farthest. Simple and fun, it adds a playful element to your team-building time. Ease of Execution: Easy Group Size & Setting: Best for 4-12 participants, great for in-person
settings. Materials Needed: Duration: 10-15 minutes Create a short trivia quiz with fun topics like movies, pop culture, or random facts. This game gets everyone thinking and encourages friendly competition. Ease of Execution: Easy Group Size & Setting: Great for 4-10 participants, works virtually or in-person. Materials Needed: Pre-made trivia
questions Duration: 10-20 minutes Instead of one person acting while others guess, the whole group acts out the word, and one person guesses. Its a team twist on a classic game thats sure to get everyone laughing. Ease of Execution: Easy Group Size & Setting: Best for 5-12 people, works in-person or online. Materials Needed: Duration: 10-15
minutes Create a list of random items for the group to find around the office or their workspace. Its a fun, fast-paced game that sparks creativity and a bit of competition. Ease of Execution: Moderate Group Size & Setting: Best for 4-12 people, works in-person or virtually. Materials Needed: List of scavenger hunt items Duration: 15-20 minutes Hand
out bingo cards with fun facts or traits, like Loves to travel or Plays an instrument. Players ask each other questions to find matches for the squares. The first person to get bingo wins. Ease of Execution: Moderate Group Size & Setting: Ideal for 4-10 people, works in-person or virtually. Materials Needed: Duration: 10-20 minutes Each person picks a
superpower and role to form an imaginary superhero team. The group discusses how theyd work together to solve problems or save the day. It encourages creativity and collaboration, with everyone thinking on their feet. Ease of Execution: Easy Group Size & Setting: Best for 4-12 participants, in-person or virtual. Materials Needed: Duration: 10-15
minutes Looking for fresh ways to break the ice and get people talking? Here are 11 fun games that can help small groups connect and have a good time. One person starts a story with a sentence, and each person adds to it. The story builds with everyones imagination, often taking funny and unexpected turns. A great way to spark creativity and
laughter. Ease of Execution: Easy Group Size & Setting: Great for 4-10 participants, in-person or virtual. Materials Needed: Duration: 10-15 minutes Choose a category, like movies or foods, and go around the group naming something that fits the category, but each answer has to start with the next letter of the alphabet. Its a quick, engaging game
that gets everyone thinking on their feet. Ease of Execution: Easy Group Size & Setting: Works well for 4-12 people, in-person or online. Materials Needed: Duration: 10-15 minutes Each person shares one unique or interesting item from their desk and tells the group why its special. Its a quick way to get a peek into each others personal workspaces
and start some great conversations. Ease of Execution: Easy Group Size & Setting: Perfect for 3-10 people, ideal for virtual meetings. Materials Needed: Duration: 5-10 minutes Everyone shares an emoji that represents how theyre feeling. Its a light and fun way to quickly gauge the mood in the room and start the conversation. Ease of Execution:
Easy Group Size & Setting: Ideal for 3-12 people, works in virtual or in-person settings. Materials Needed: Duration: 5-10 minutes Get the group to play quick rounds of Rock, Paper, Scissors until one person is crowned the champion. Its a simple, fast-paced game that adds a bit of fun competition. Ease of Execution: Easy Group Size & Setting: Great
for 6-20 people, perfect for in-person settings. Materials Needed: Duration: 5-10 minutes Each person shares a unique or surprising talent that others may not know about. This game encourages personal sharing and creates conversations about shared interests or skills. Ease of Execution: Easy Group Size & Setting: Best for 3-10 people, works
virtually or in-person. Materials Needed: Duration: 10-15 minutes In this game, participants share one true fact about themselves and one wish they hope to achieve in the future. The group then guesses which is the fact and which is the wish. Its a great way to learn both personal achievements and dreams. Ease of Execution: Easy Group Size &
Setting: Ideal for 3-12 people, works well online or in-person. Materials Needed: Duration: 10-15 minutes Stand in a circle, and one person claps while making eye contact with someone else, who then claps and passes it on. The goal is to keep the rhythm going. Its a simple but fun way to get everyone focused and working together. Ease of Execution:
Easy Group Size & Setting: Best for 6-12 people, works great in-person. Materials Needed: Duration: 5-10 minutes Each person creates a sound using something around them, like tapping a pen or jingling keys, and the group tries to guess what it is. Its an easy, creative game that encourages quick thinking. Ease of Execution: Easy Group Size &
Setting: Perfect for 3-10 participants, works in-person or online. Materials Needed: Duration: 10-15 minutes Begin a doodle on a large sheet of paper, and pass it around the group for others to add to. Watch as everyone contributes their own creative flair, resulting in a fun and unique piece of art. Its a relaxed, non-verbal activity that brings everyone
together. Ease of Execution: Easy Group Size & Setting: Works well for 4-10 participants, in-person. Materials Needed: Large paper or whiteboard Markers or pens Duration: 10-20 minutes Everyone picks an object near them and creates a quick, imaginative story about it. The wilder, the better. Its a great way to get people thinking outside the box
and having a few laughs. Ease of Execution: Easy Group Size & Setting: Ideal for 3-10 people, works in-person or online. Materials Needed: Duration: 10-15 minutes If you just want laid-back icebreakers to get small groups comfortable, here are 11 fun, easygoing games to help everyone relax and bond. Ask each person to bring an item from home or
work thats special to them and share why its meaningful. Its a relaxed way to share a little bit of personal life with the group. Ease of Execution: Easy Group Size & Setting: Best for 3-10 people, perfect for in-person or virtual settings. Materials Needed: Personal items for show and tell Duration: 10-15 minutes Everyone shares a favorite childhood
memorywhether its a fun vacation, a family tradition, or a school experience. This game invites nostalgic, lighthearted stories and helps people open up. Ease of Execution: Easy Group Size & Setting: Great for 3-12 participants, works in-person or virtually. Materials Needed: Duration: 10-15 minutes Each person shares their favorite movie, book, or
hobby and talks about why its their favorite. Its a simple way to start conversations and learn a little more about each others interests. Ease of Execution: Easy Group Size & Setting: Ideal for 3-10 people, works for both virtual and in-person settings. Materials Needed: Duration: 5-10 minutes Have each person share their favorite place theyve visited
or dream destination theyd love to explore. Its a great way to spark casual conversations about travel and personal adventures. Ease of Execution: Easy Group Size & Setting: Ideal for 3-10 people, works well virtually or in-person. Materials Needed: Duration: 10-15 minutes Everyone takes turns sharing 3 wishes theyd love to see come true. Its an
easy way to get a glimpse into each others dreams and goals without being too serious. Ease of Execution: Easy Group Size & Setting: Perfect for 3-12 participants, fits virtual or in-person gatherings. Materials Needed: Duration: 5-10 minutes Play short clips of songs, and everyone guesses the title or artist. You can use a mix of genres or decades to
keep it fun and engaging. Ease of Execution: Easy Group Size & Setting: Best for 4-10 participants, great for in-person or virtual. Materials Needed: Song clips (streaming services or apps work well) Duration: 10-15 minutes Start a story with a single word, and go around the group with each person adding one word at a time. Its a fun, relaxed way to
build a story together and see where it goes. Ease of Execution: Easy Group Size & Setting: Best for 3-10 people, works well in-person or online. Materials Needed: Duration: 5-10 minutes Everyone shares their favorite quote and why it means something to them. Its a simple game that encourages personal sharing without getting too serious. Ease of
Execution: Easy Group Size & Setting: Ideal for 3-12 participants, works in virtual or in-person settings. Materials Needed: Duration: 10-15 minutes Fill a jar with light, fun questions like Whats your comfort food? or Whats a skill you want to learn? Each person takes turns pulling a question and answering it. Ease of Execution: Easy Group Size &
Setting: Great for 3-12 people, works for virtual or in-person settings. Materials Needed: Jar or list of fun questions Duration: 10-15 minutes Each person shares one thing theyre thankful for. Its a positive, calming way to reflect and end a meeting or start the day with good vibes. Ease of Execution: Easy Group Size & Setting: Best for 3-10 people,
works in-person or virtually. Materials Needed: Duration: 5-10 minutes Ask quick, simple questions like Tea or coffee? or Beach or mountains? and let everyone answer. Its a light, fast way to learn about each others preferences. Ease of Execution: Easy Group Size & Setting: Perfect for 3-15 people, fits in-person or virtual meetings. Materials Needed:
List of quick This or That questions Duration: 5-10 minutes Here are some engaging and practical icebreaker games that can help small groups bond, spark creativity, and boost team spirit and collaboration. Pass the Message is a fun, communication-based icebreaker that helps improve listening and relay skills. One person starts by whispering a
short message to the next person, and it continues around the group until the final person says it out loud. The end result is usually a hilarious mix-up of the original message. Ease of Execution: Easy Group Size & Setting: Best for 5-15 participants, works well in-person. Materials Needed: Duration: 10-15 minutes Each person adds a song to a shared
playlist that reflects their mood or personal style. Play the songs during a break, and have everyone guess which person picked each track. Its an easy way to add music and personal connection. Ease of Execution: Easy Group Size & Setting: Perfect for 4-10 participants, works for virtual or in-person settings. Materials Needed: Music streaming app
Shared playlist Duration: 10-15 minutes Instead of the classic trust fall, pair up and share a personal challenge or goal youre working on. The partner listens and offers supportive advice. This builds trust and understanding in a deeper way. Ease of Execution: Moderate Group Size & Setting: Best for 4-12 people, works well in virtual settings.
Materials Needed: Duration: 10-20 minutes One person describes an object, and their partner has to draw it based on the description alone no hints or peeking. Its a fun way to see how well your team communicates and interprets instructions. Ease of Execution: Easy Group Size & Setting: Works well with 4-10 people, in-person or virtually. Materials
Needed: Paper and pens, or a virtual drawing tool Duration: 10-15 minutes Choose a light personality quiz that everyone takes. Afterward, share the results and talk about them. Its a fun, no-pressure way to learn more about each others tendencies and personalities. Ease of Execution: Easy Group Size & Setting: Great for 4-12 people, suitable for in-
person or virtual groups. Materials Needed: Duration: 10-20 minutes Present a fun, hypothetical problem (like The office is on the moon, but we forgot lunch!) and ask small groups to come up with creative solutions. This game encourages quick thinking and teamwork in a lighthearted way. Ease of Execution: Easy Group Size & Setting: Perfect for 4-
10 people, works in-person or virtually. Materials Needed: Duration: 10-20 minutes Each person gives a work-related compliment to the person on their right (like I really admire how you handle client calls). This activity spreads positive energy and helps everyone feel appreciated. Ease of Execution: Easy Group Size & Setting: Works best with 3-10
people, fits in-person or virtual settings. Materials Needed: Duration: 10-15 minutes Everyone anonymously writes down 3 hobbies, and the group must guess to whom each set of hobbies belongs. Its a playful way to learn more about your teammates while discovering unexpected shared interests. Ease of Execution: Easy Group Size & Setting: Works
well with 4-15 participants, either in-person or virtual. Materials Needed: Paper or online form for writing hobbies Duration: 10-15 minutes Have team members swap roles for a meeting or a day. Its a fun way to experience a colleagues responsibilities and helps build empathy and understanding across different roles. Ease of Execution: Moderate
Group Size & Setting: Suitable for 4-10 people, ideal for virtual or in-person settings. Materials Needed: Duration: 20-30 minutes Each person creates a 2-minute commercial promoting an imaginary product or service related to teamwork or the workplace. It encourages creativity, humor, and quick thinking, while also allowing everyone to practice
their presentation skills in a fun way. Ease of Execution: Moderate Group Size & Setting: Best for 3-10 participants, works well in-person or virtual. Materials Needed: Duration: 10-15 minutes In smaller groups, take 5 minutes to find as many things you have in common as possible. It could be shared interests, hobbies, or even habits. The more
surprising, the better! Ease of Execution: Easy Group Size & Setting: Ideal for 4-10 people, great for in-person or virtual meetings. Materials Needed: Duration: 10-15 minutes Here are 11 games that let everyone share more about themselves while keeping things fun and easygoing. Each person has just 2 minutes to tell their life story, hitting the
highlights. Its a quick way to share important details about everyones background while keeping the pace light and engaging. Ease of Execution: Easy Group Size & Setting: Ideal for 3-12 participants, works for both in-person and virtual settings. Materials Needed: Duration: 10-20 minutes Everyone creates a simple timeline highlighting key moments
in their life, like big achievements or memorable experiences. Then, each person shares their timeline with the group for a glimpse into their personal journey. Ease of Execution: Easy Group Size & Setting: Perfect for 4-10 people, works well both in-person or virtually. Materials Needed: Paper and pens (or a digital tool for online meetings) Duration:
10-20 minutes Ask each person who theyd invite to a dream dinner party, whether its historical figures, celebrities, or loved ones. Youll hear who they admire and what theyre interested in, sparking some great conversation. Ease of Execution: Easy Group Size & Setting: Best for 4-10 people, fits well in virtual or in-person settings. Materials Needed:
Duration: 10-15 minutes Get ready for laughs. Each person shares an embarrassing or funny moment from their past. Its a lighthearted way to make everyone feel more comfortable and start sharing stories. Ease of Execution: Easy Group Size & Setting: Suitable for 3-12 people, works for both virtual or in-person. Materials Needed: Duration: 10-15
minutes Ask everyone to share 3 things from their bucket list. Its a fun way to learn about each others dreams, goals, and adventures they still hope to have. Ease of Execution: Easy Group Size & Setting: Works well with 4-10 people, in-person or virtually. Materials Needed: Duration: 10-15 minutes Everyone shares their all-time favorite movie and
why they love it. This sparks conversation and might even get new movie recommendations for the group. Ease of Execution: Easy Group Size & Setting: Great for 3-12 people, works well virtually or in person. Materials Needed: Duration: 10-15 minutes Each person shares the story behind their nameits meaning, who they were named after, or any
special significance. This game helps bring out personal stories and sparks some surprising insights. Ease of Execution: Easy Group Size & Setting: Ideal for 3-10 people, great for virtual or in-person. Materials Needed: Duration: 5-10 minutes Ask each person questions like, If you were an animal, what would you be? or If you were a superhero, what
power would you have? Its a playful way to learn about peoples personalities and have a little fun. Ease of Execution: Easy Group Size & Setting: Perfect for 3-15 people, fits in-person or virtually. Materials Needed: List of If you were questions Duration: 10-15 minutes Go around the group asking quick, fun questions like Coffee or tea? or Whats your
favorite season? Its fast-paced and gets everyone sharing something about themselves with no pressure. Ease of Execution: Easy Group Size & Setting: Best for 4-12 people, works both in-person or virtually. Materials Needed: Duration: 5-10 minutes Each person picks a song lyric that means something to them. The group tries to guess the song, and
afterward, the person explains why the lyric is important to them. Its a great way to combine music and personal sharing in a fun, low-pressure way. Ease of Execution: Easy Group Size & Setting: Best for 3-10 people, in-person or virtual. Materials Needed: Duration: 10-15 minutes Each person shares their favorite hobby and why they love it. This is a
great way to learn about what people enjoy outside of work and can help uncover common interests within the group. Ease of Execution: Easy Group Size & Setting: Suitable for 3-10 people, in-person or virtual settings. Materials Needed: Duration: 10-15 minutes These activities are perfect for small groups and encourage conversations around
professional goals, strengths, and learning opportunities. Ask everyone to bring a recent piece of industry news and share it with the group. Its a great way to stay updated on trends while sparking some fresh ideas or discussion. Ease of Execution: Easy Group Size & Setting: Best for 3-12 people, works well in-person or virtually. Materials Needed:
Industry news articles or stories Duration: 10-15 minutes Ask everyone to share their dream job and why theyd love to do it. This sparks interesting conversations about passions and future career goals, allowing the group to connect through aspirations. Ease of Execution: Easy Group Size & Setting: Perfect for 3-12 participants, great for virtual or
in-person meetings. Materials Needed: Duration: 10-15 minutes Each person shares one strength they bring to the table and one area they want to work on. This is a chance to gain insights into teammates skills while opening the door for mutual support and growth. Ease of Execution: Moderate Group Size & Setting: Best for 3-10 people, works in-
person or virtually. Materials Needed: Duration: 10-20 minutes Have everyone give a quick overview of their career path, from their first job to where they are now. Its a great way to share experiences and see the unique steps everyone has taken. Ease of Execution: Easy Group Size & Setting: Works for 4-10 people, either in-person or virtually.
Materials Needed: Duration: 10-15 minutes Have each person share a skill theyre great at and one theyd like to learn. Its an easy way to encourage knowledge sharing, and you might find someone who can help you improve a new skill. Ease of Execution: Easy Group Size & Setting: Works well with 3-10 people, virtual or in-person. Materials Needed:
Duration: 10-15 minutes Everyone shares the best career advice theyve received. It can be a game-changer, providing valuable insights and tips that others might not have thought about before. Ease of Execution: Easy Group Size & Setting: Best for 4-10 people, great for in-person or virtual meetings. Materials Needed: Duration: 10-15 minutes Each
person delivers a quick 30-second elevator pitch about their job or project. Its a fun way to practice public speaking while refining how you explain what you do concisely and clearly. Ease of Execution: Moderate Group Size & Setting: Ideal for 4-12 people, works in virtual or in-person meetings. Materials Needed: Duration: 10-15 minutes Pair people
up, and take turns playing the mentor and mentee. The mentee shares a career challenge, and the mentor gives advice. After a few minutes, swap roles. This helps with building communication and coaching skills. Ease of Execution: Moderate Group Size & Setting: Great for 4-10 participants, works in-person or virtually. Materials Needed: Duration:
15-20 minutes Ask everyone to share one professional goal they hope to achieve in the next 5 years. Its a way to inspire forward-thinking while learning more about each persons career vision. Ease of Execution: Easy Group Size & Setting: Best for 3-10 people, works virtually or in-person. Materials Needed: Duration: 10-15 minutes Pose a career-
related problem and ask the group to brainstorm ways to make the problem worse. Then, flip those bad ideas into real solutions. Its a fun twist on brainstorming that gets creative juices flowing. Ease of Execution: Moderate Group Size & Setting: Ideal for 4-10 people, works in-person or virtually. Materials Needed: A whiteboard or notepad for notes
Duration: 15-20 minutes Using fun icebreaker games for small groups can help ease tension, spark conversations, and bring your team closer together. No need to worry about awkward moments these games are designed to keep things natural and fun. At Genius, we know that building a strong team requires more than just good icebreakers. We
help businesses like yours find top-tier talent from around the world while cutting salary costs by up to 80%. With zero monthly fees and a 6-month talent guarantee, were here to make hiring easier for you. Ready to bring on your next A+ team member? Join Genius today and start interviewing for free! Icebreakers work best with groups of 3-15
people. This group size keeps the game flowing smoothly and lets everyone participate without feeling overwhelmed. Most icebreaker games for small groups run between 5 and 20 minutes. Keep them short and upbeat to keep everyone engaged and energized, especially during meetings or team-building events. Yes, theyre great for encouraging
communication and trust. Icebreaker games let team members share more about themselves in a relaxed way, making it easier for everyone to connect and feel comfortable with each other. Definitely! There are many icebreaker games in this list that also work well over video calls. They keep remote teams engaged and help everyone feel more
connected, even from a distance. All products and services featured are independently selected by WikiJob. When you register or purchase through links on this page, we may earn a commission.Most people recognize that heart-sinking feeling when you are waiting to start a training session and the organiser says, Right, we'll start with an icebreaker!
Everyone pair up and find out five things about the other person.Icebreakers are often associated with activities that many people particularly introverts find cringeworthy and embarrassing.The good news is that icebreaker activities can actually be fun and engaging.Don't believe it? Read on to discover 33 ice breaker games for work that will make
team meetings and workshops more productive and enjoyable for all concerned.33 ice breaker games for workMost people recognize that heart-sinking feeling when you are waiting to start a training session and the organiser says:Right, we'll start with an icebreaker! Everyone pair up and find out five things about the other person.Icebreakers are
often associated with activities that many people particularly introverts find cringeworthy and embarrassing.The good news is that icebreakers can actually be fun and engaging.Don't believe it? Read on to discover 33 icebreaker games that will make team meetings and workshops more productive and enjoyable for all concerned.What Are Ice
Breaker Games?An icebreaker is a short activity introduced by the trainer at the start of a course, training session or any other type of group activity where it is expected that the majority of people don't know each other well, such as new hires or remote teams.Ice breaker games are also great for team bonding, especially before starting an important
project where collaboration between team members is especially vital.The aim of an icebreaker question is to warm up the room prior to starting a meeting by giving participants time to have a little fun and get to know each other.When participants feel comfortable and relaxed, they will have more productive discussions.Purpose of Ice Breaker
Gameslce breaker games can be used to:Encourage collaboration When people feel relaxed, they will be more able to interact comfortably with each other and the facilitator.Inject some energy Get participants involved from the very start and they will feel engaged and motivated to get the best out of the session.Encourage team building Developing
relationships between groups of people so that they work together more productively.Create a relaxed or creative company culture Having a positive company culture has been proven to increase the productivity and creativity of teams.Icebreakers are especially useful for virtual teams. Remote working has many benefits to both employers and
employees, but one of the main negatives is that it is increasingly hard for teams to bond and for individuals to feel included.Many of these icebreakers game for work can be undertaken on Zoom, and it is worth considering implementing a regular ice breaker to virtual team meetings.The Best 33 Icebreakers Games for WorkThese team-building
icebreaker ideas for meetings all have the following things in common they are quick, easy and inexpensive.These ice breaker games are perfect for building confidence, fostering a sense of togetherness and impressing your boss.Tip: don't be tempted to make them too long keep them snappy and quick; just long enough to 'break the ice'. This one is
good for a small group of under 20 people. Simply ask everyone around the table to share something they achieved when they were under the age of 18.If you want to keep it light, start things off by thinking of something silly, such as the fact that you learned how to tie your shoelaces at the ripe old age of 15.Getting people to talk about themselves
and share fun facts can help the group bond and allow the quieter people a chance to speak.2. Three Stellar MomentsIf you are looking for team-building icebreakers for meetings, this activity is ideal for creating an energized yet appropriately serious vibe.Ask all participants to think of three moments when they exceeded all expectations during their
career and share with the group. Allow about 10 minutes for everyone to think of their best memories.It allows everyone a moment to reflect on their personal successes and to hear and learn about the achievements of their colleagues. Hopefully it will create an atmosphere that quickly becomes mutually supportive and empowering, an ideal warm-up
for a course with difficult or challenging content.Is it fun? Well, yes after all, most people love the opportunity to talk about their finest moments.3. Stranded on a Desert IslandGet everyone into small groups of between three to six and tell them the scenario, providing sheets of paper and pens.In five minutes they are going to be stranded on a desert



island and must think of three things to take with them. Ask them to decide on three things and the reasons why.Each group must decide on a leader who will share the three things with the wider group.This activity is a great icebreaker as it allows people who don't like talking in front of unfamiliar people to participate without feeling under
pressure.lt is also an opportunity for you to observe people's brainstorming and problem-solving skills within each group, giving you valuable insights into their personality type and how they think.4. Tell a Bad Jokelcebreakers are often considered to be embarrassing, and the bad joke contest is a fantastic way to exploit the natural cringe factor that a
lot of people experience when they are faced with an exercise.Set some ground rules (for instance, nothing offensive or not safe for work) and challenge your group to tell the worst or funniest joke they can think of.Research using smartphones is absolutely permitted and laughter is obligatory. You will find that the lamest grade-school jokes always
get the biggest laughs.Here's one to get you started:"What did the rug say to the floor? Don't move, I've got you covered."This is a quick icebreaker activity that will instantly create a relaxed and fun atmosphere.Each participant takes it in turns to tell their joke, and the group must decide which one is the worst.This is a quick icebreaker activity that
will instantly create a relaxed and fun atmosphere.5. Two Truths and a LieThis is a really simple game where every person needs to choose three statements about themselves.Two of the statements must be true, and one is a lie.Everyone else must decide which of the three statements is a lie.This is a great game to learn more about the other people
in the meeting, and the answers can be serious or fun, depending on how the person is describing themselves.6. Whats My NameEvery team member in the group has the name of a celebrity taped to their back, and they need to ask other people closed questions (with yes or no answers) to try and find out which celebrity they are.This is an excellent
ice breaker that also helps people get involved to ask the right questions, using teamwork and communication skills to be one of the first to find out your name.7. Who Did It?Every person in the group writes down something that they have done on a small piece of paper or card.This can be something mundane, like Once worked at McDonalds or
something more exciting like I once swam with dolphins in Florida.All the statements are put into a hat and pulled out one at a time. The rest of the participants must guess who did it.8. Never Have I EverThis might have started as a drinking game, but it can be adopted for a fun getting-to-know-you icebreaker game with a few tweaks.Start off with
the rules that the topics must be suitable for work, and every person holds up five fingers.Take it in turns to give a never have I ever statement, and those that have done the described thing have to put a finger down.This is a game that can spark conversation and make people feel happy and relaxed.9. Movie PitchThis icebreaker game can work with
individuals or small groups and is really simple.Give each team 10 minutes or so to come up with a pitch for a movie. You can give them a genre or name an actor that must be involved, or just leave it wide open to see what they produce.After the time is up, the teams should come together and describe their movie idea and the group must decide
which one they think should win.10. Hot TakeMuch like the silly argument activity, Hot Take is designed to encourage the sharing of opinions, hopefully with some laughs.A hot take in this situation is a statement that might be considered a little bit controversial (but obviously not offensive and suitable for the workplace).For example, you might want
to kick off the discussion by saying Pineapple belongs on pizza'.11. Would You Rather?This game can be expanded to cover any number of topics, from work-related decisions to things like holidays, food or random ones.Ask each participant what they would rather have or do out of two options, and then let them describe their reasoning
afterwards.This is a great way for even the most introverted participants to get involved, as other people in the group will soon weigh in with their own opinions.An alternative to this is Have you ever? but remember to keep the questions relatively professional.In this icebreaker game, select a theme (perhaps actors or just celebrities in general) and
then every person in the circle must provide a name that matches the theme.The difficulty is that the name must start with the last letter of the previous name.For example, if the previous name was 'Brad Pitt', the next name would have to start with a 'T".No names can be repeated and if answers arent given in five seconds that player is out.12. The
Name Gameln this icebreaker game, select a theme (perhaps actors or just celebrities in general) and then every person in the circle must provide a name that matches the theme.The difficulty is that the name must start with the last letter of the previous name.For example, if the previous name was 'Brad Pitt', the next name would have to start with
a "T'.No names can be repeated and if answers arent given in five seconds that player is out.13. Things in CommonWhen working with a large group of participants, particularly if they do not know each other very well, finding things in common is an excellent icebreaker that helps make positive connections.In this activity, participants should be split
into groups and given the task of finding ten things that they all have in common.They shouldnt be obvious things, like all working for the same company or all wearing shoes, however. If you have access to a large open space, this is well worth a whirl, as it's nearly impossible to do without laughing.Get everyone to form a large circle and hold hands.
Take a normal-sized hula hoop and place it on the arm of one person in the circle, getting them to rejoin their hands.The aim is to see if they can find a way of getting the hoop to travel around the circle without anyone breaking hands.This is an excellent problem-solving and team-building activity, and is great for getting everyone relaxed and
loosened up.15. Picture ThisHand out pencils, Sharpies and plain paper, and ask everyone to draw a picture that expresses who they are as a person.Allow about 10 minutes for this part of the activity.Get everyone to take turns to share their picture with the person sitting to their right. Take this to the next level by asking them to share their partner's
picture and its meaning to the wider group.This activity encourages positive communication and will allow you to see who has good listening and communication skills.Some people will love this activity, while others will find it more of a challenge and will worry about being made a fool of every group is different.If you find that this activity is met with
moans and groans when you announce it, have a backup activity ready (for example, one of these other fun icebreaker games).16. Office CharadesExactly the same as the traditional parlor game with one exception: you are only allowed to describe objects commonly found in the office (this is harder than it sounds).Ask for a volunteer to start things
off. They are only allowed to use silent gestures to describe the object. Any words that are spoken aloud mean instant disqualification.17. MindfulnessThis activity is not strictly a game but in today's high-pressure work environment, the opportunity to take a few minutes to be a little zen should not be sniffed at.Start the meeting with a calming few
minutes where everyone can meditate. Play some calming music and turn off any bright lights.Ask everyone to listen and identify any sounds that they can hear, and to remain in the present moment.You could also ask everyone to write down three things that they are currently stressed about. When the meditation is over, ask everyone to tear their
piece of paper up and place it in a bowl in the center of the table.This is an effective way of getting everyone to leave their stress and worries to one side before the start of the main event.18. Scavenger HuntScavenger hunts are great fun, and they can be adapted to suit the surroundings.For example, you can arrange a scavenger hunt in the office or
room you are in, use the whole building, or even send participants to a local park.Scavenger hunts can also take place remotely in video meetings.Split participants into teams so that they can work together to find the different items on the list, and for the best results offer the winners a little prize whether that is a voucher or just a badge to wear for
the rest of the event.19. Marshmallow ChallengeThis is an good icebreaker that is also a great team-building exercise.You should split the participants into equal groups and give them some pieces of equipment to use. This should include some spaghetti sticks, tape, string and a marshmallow.Using only this equipment and their ingenuity, the
participants must work together to build a tower that is as high as possible so that they can beat the other teams.20. Group MapA simple exercise that can make for some great discussions is providing a map of the country and inviting participants to place their name or a picture of themselves in the place that they were born.The leader can then ask
about each location in turn, encouraging the participants to talk about their home town and what they like about it.This can still work with an international group of participants if you use a map of Europe or a world map.21. Line UpCreativity, teamwork and non-verbal communication are all skills that are needed to complete this activity.Participants
must create a single file line based on certain pre-determined characteristics.For example, they might need to line up in order from the shortest to the tallest, or from the oldest to the youngest.However, they are not allowed to speak at all during this challenge. Other criteria can be added to make it harder if necessary.22. Silly ArgumentThis is a fun
one because it encourages some banter and friendly debate.Splitting the group down the middle, present a silly debate topic (nothing that could get personal or be considered offensive, of course). This might be something like Pizza is better than a cheeseburger'.Each team member is assigned a side of the argument to debate and some time to
discuss tactics and ideas on how to get their point across.Then, both sides come together to debate the argument in the best way, while the arbiter is the leader and who gets to keep order in the court and decide on an eventual winner.23. Helium StickA physical activity that needs something like a broom handle or a long stick, this is another
teamwork-based icebreaker activity that will make people laugh.Hold the stick at about shoulder height and instruct every participant to hold one finger on the underside of the stick. This will support it comfortably if everyone is well spread out.Then, the challenge is to lower the stick to the ground, without grabbing or pinching it. If it falls or it is
grabbed, they must start again.24. Red Light, Green LightChildhood games adapted for the workplace always go down well as icebreakers and this simple game is no exception.The rules are simple:The leader stands at the front of the room, with their back to the participants who are lined up at the rear of the room. When the leader says, green light,
the participants can make their way across the room. When the leader spins round and says, red light, the participants must freeze. If the leader spots movement, then that participant is out.The winner is the first person to either cross the finishing line or touch the wall, depending on the environment.25. Simon SaysAnother childhood memory, Simon
Says is a great icebreaker that focuses on fun but also on active listening skills.The leader tells the participants to complete an action, starting with the phrase Simon says'.If someone does not complete the action, they are out.Participants can also be out if they complete an action that wasnt prefaced with the phrase Simon says.26. ClumpsThis is a
great movement ice breaker, especially when working with large groups of participants.Ask everyone to mill about and mingle in a wide-open space. The leader will then call out a number under 10, and everyone needs to get themselves into a clump that has the right number of people in it.Anyone that is not in the clump is out, and the winner is the
last participant standing.27. Blind DrawingThis is an activity that should take place in pairs.Both people sit back-to-back and one has an image in front of them that they need to describe to the other so that they can draw it.The describer cannot use any phrases that might give it away or be too obvious, and the drawer can only use the information
that they are given to complete their drawing.To find out which jobs fit your personality best, visit our partner CareerFitter and take the Career Test for FREE. This is a simple and fun way to get people to introduce themselves and is a favorite icebreaker.Most foks love chocolate and this icebreaker has a relaxed vibe, so is a great way to encourage
shyer people to get involved. The game can also be easily adapted depending on what you want to find out about your team.Basically, each color M&M is assigned a question or a characteristic. A red candy, for example, could be your favorite film, the green one could be your greatest fear.Get creative and use your imagination to decide what the
M&Ms will signify. This game also works with Skittles or any other type of different colored candy.How to play:Everyone grabs a small handful of M&Ms from the central bowl. The facilitator will then call out a color and everyone with candies of that color has to answer the question assigned to that color. If they have two blue candies they have to
answer two questions. After they have answered, candidates get to eat their candy.29. The Chicken and Fox Brain TeaserThis old riddle is a fun icebreaker to encourage creative thinking. It works best if you split up the group into smaller teams of three or four.You have a chicken, a fox and a bag of grain, and have to take all of them across the river
without anyone being eaten. You can only take one in the boat at a time.This is a classic puzzle but there is a good chance that your team won't have heard of it before, especially if they are young.Click here for the answer to the riddle.30. Rock, Paper, Scissors TournamentEveryone knows how to play Rock, Paper, Scissors, and many people might
even have a winning technique that they rely on.The tournament gives everyone the opportunity to play in the knockout rounds.As people get knocked out, they become fans and cheer the remaining competitors on, getting increasingly raucous and erupting into giggles.31. No SmilingThis is not so much a game as a quick way to loosen people up
before starting.Ask all the participants to stand facing each other in a circle and tell them that they are not allowed to smile or laugh.The natural tendency to laugh when you are not allowed to, coupled with nerves and anticipation, will make this a challenge that is guaranteed to end in fun.You can make it even more fun by trying to make the
participants smile and laugh.32. CoinThis is a good getting to know you game that needs little preparation just some coins.Ask every participant to take a coin, and then talk about something significant that happened to them when the coin was first minted (according to the date on the coin).You might want to make sure that the older coins are taken
from the pile before this begins, depending on the ages of the participants.33. Tower of QuestionsTower building games (like Jenga) are fun to play, and simple to grasp. You can turn them into icebreaker games by writing questions on the blocks.When the participant removes the block, they must answer the question on it before they can place it on
the top.The questions can be relevant to the meeting or to the business, or they can be about getting to know the participants a bit better.Pass the Quiz for FREETips to Choose the Best Icebreaker Questions and Games for Your TeamWe have given lots of examples above of good ice breaker games to try with your teams, but really any activity can be
an ice breaker if it has the following key features.Here are some tips to choose the best icebreaker questions and games for your team:Step 1. It Is Funlce breaker games that are boring, embarrassing or over-complicated will not have the desired effect and will leave team members feeling uncomfortable rather than motivated. Keep things
professional but lighthearted.Step 2. It Only Lasts a Few MinutesRemember that ice breaker games are just designed as a warm-up. It is not the objective of the meeting. Although it is easy to get carried away with the fun, ensure there is a clear end-point and you allow time for business discussions to take place afterwards.Step 3. It Is Engaginglce
breaker games must keep everyone engaged and interested and should ensure that all members of the meeting are able to participate willingly.Step 4. It Is Easy to UnderstandSpending ages explaining the rules or causing the participants to become confused is a no-no.Step 5. It Is InclusiveEnsure that all members of the team are able to participate
and all content is suitable for the diverse range of people within the team, as well as workplace rules and etiquette.If chosen well, ice breaker games for work can result in more productive and memorable sessions.Icebreakers can be cliched, sure, but if they are carefully considered and led by a thoughtful facilitator, they can set the tone of the
meeting and enable everyone to gain more than they might have done otherwise.All great workshops and meetings start with a good icebreaker. You cant just put a bunch of people in a room and expect them to be creativeyou have to warm them up first.So, when planning your next workshop, be sure to have an icebreaker or two at the ready. In this
guide, youll find our 6 favorite icebreakers, together with instructions on how to implement them.My First JobOne WordPointless QuestionsGuess Who?PictionaryFour QuadrantsAnd, because its 2024, all of these icebreakers can be adapted for remote and hybrid workshops, too.Before we jump in, lets quickly touch on why icebreakers are so
importantIcebreakers are quick, fun activities used at the start of a workshop or meeting to warm up the members of the group. Their purpose is, quite literally, to break the iceto help people feel comfortable and relieve some of that initial awkwardness thats often felt in workshop settings.Kicking off your meeting or workshop with an icebreaker will
help to set a relaxed tone for the session. It encourages the group to have a bit of fun and reassures them that the workshop is a safe and comfortable space. Thats the optimal setting for creativity and collaboration!The great thing about icebreakers is that they require little effort but offer a lot of reward.So what are the best icebreakers for your in-
person, remote, and hybrid workshops or meetings? Here are our top 6.The first icebreaker on our list is a personal favorite of AJ&Smart CEO Jonathan Courtney. Its simple yet effective, as any good icebreaker should be, and doesnt take any time or effort to set up.How it works:Ask everyone in the group to write down their name, their first job, and
what they learned from that job. Then go round the group and have everybody read theirs out.This is a chance for the group to learn something new about each other without getting too uncomfortably personal. Its also a great warm-up as it doesnt require too much thinking straight off the bat.Variation:If you want to add a bit of mystery to the My
First Job icebreaker, have everybody write down only their first job and what they learned from it (leaving out their name) and put their answers into a hat (or on an anonymous virtual Post-it note if youre running a remote or hybrid meeting). Then have the rest of the group guess which first job belongs to which member of the group.Icebreaker #2:
One WordThis next icebreaker is great if you want to warm people up but also set some context for the meeting or workshop. The goal of the One Word game is to ease your workshop participants into your workshop topic in a lighthearted, low-pressure way.How it works:Divide the group into smaller groups or pairs, depending on how many
participants you have. If youre holding a remote meeting, you might want to set up breakout rooms for each group. Ask each group to come up with one word that describes a certain topic, as defined by you.For example, if the goal of the workshop is to come up with new ways to improve the customer service process, you might ask the group to come
up with a word to describe the current process. If youre holding a meeting to brainstorm ideas for a new marketing campaign, you could ask the group to come up with a word to describe what they think the main goal of the next campaign should be.Set a timer (2 minutes should suffice) and then ask each group to share their word. You can write
each word on a whiteboard (either physical or digital) so you have a visual compilation of everybodys ideas at the end.The purpose of this icebreaker isnt necessarily to come up with actionable ideas, but rather, to get people thinking about the topic ahead of the main workshop activities.Icebreaker #3: Pointless QuestionsWe call this one Pointless
Questions simply because the questions (and their answers) bear no relation to the workshop topic. But this icebreaker itself is not pointless! Far from it. By asking fun, non-work-related questions, youll ease the group into natural conversationand prime them for creative thinking.How it works:Prepare a few fun questions ahead of the workshop, then
go round the room and have everybody take turns answering the questions. Its as simple as thatyou dont even need to write anything down!Tips for coming up with icebreaker questions:Keep your icebreaker questions lighthearted and inclusive. Make sure theyre questions that everybody can answersteer clear of topics that are too specific or which
might not be relevant to everybody, such as certain TV shows or music genres. Here are some ideas to get you started:If you could invite a celebrity over for dinner, who would it be and why?What is your most prized possession and why?You can have an unlimited supply of one thing for the rest of your life. What do you choose?For more inspiration,
check out this list of over 200 icebreaker questions.This is another getting-to-know-each-other icebreaker that will facilitate natural conversation (and probably a few laughs). All you need is pen and paper for each workshop participant (or digital sticky notes and a virtual whiteboard, if youre holding the meeting remotely).How it works:Ask each
member of the group to write down a random fact about themselvessomething that others in the group are unlikely to know already. Collect all the random facts in a hat (or on a virtual whiteboard) and read each one aloud. The group then has to decide who they think the fact relates to. Once all votes are in, ask the owner of the fact to come forward
and elaborate in more detail if they feel comfortable doing so.This is a great team-building icebreaker as it encourages people to reveal something new about themselves. It can spark conversations, bring people closer together, and foster empathy within a group.Icebreaker #5: PictionaryPictionary isnt just for games night! It also serves as an
excellent icebreaker for meetings and workshops. All you need for this icebreaker is pencil and paper for each participant. If youre holding a remote workshop, ask them to have their own at the ready.How it works:For each round of Pictionary, pick a name out of a hat to determine the designated sketcher. Give them a Pictionary prompt (you can use
this Pictionary generator) and allocate 1 minute for them to draw the word. The group then has to guess the word based on the sketchers drawing. You can speed this part up and make it more fun by setting another timer.We love Pictionary as an icebreaker because it gets the creative juices flowing. And, as its a party game that most people are
familiar with, its a great way to get people feeling relaxed.Icebreaker #6: Four QuadrantsOur final icebreaker is the Four Quadrants exercise, and its especially useful because it can be adapted to a range of different contexts and needs. As such, the Four Quadrants will require a little more thought and planning on the workshop facilitators partbut its
well worth it!How it works:Give each participant a pen and paper and have them draw a 2x2 grid (alternatively, you can provide ready-made grids). Youll ask four questions, and each participant will draw their answer, using one quadrant per question. At the end, participants will present and discuss what theyve drawn.You can use the Four
Quadrants as a just-for-fun icebreaker, asking random questions, or use it as an opportunity to introduce the topic of the workshop. For example, you could focus the questions around the current challenges that people are facing at work and what theyd like to achieve from the workshop.However you choose to frame it, the Four Quadrants icebreaker
is great for getting a bit creative and approaching potentially serious topics in a more lighthearted way.What else do you need for an awesome meeting or workshop?Icebreakers are just one component of a great workshop or meeting. Youll also need a solid workshop agenda (we show you how to write one in this guide) and the right set of tools (start
with this round-up of the best digital facilitation tools for online workshops and meetings).And, of course, youll need first-class facilitation skills and techniques you can adapt throughout the workshop or meeting. If youre new to facilitation, or want to improve your existing skills, consult our ultimate guide to workshop facilitation and explore our
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[710ctober 31 In what will become the world's leading consumer goods brand, Procter & Gamble is founded in Ohio in the United States.[8]November 6 Louis-Joseph Papineau begins the Lower Canada Rebellion in the Quebec city of Montreal.[9]November 7 American abolitionist and newspaper editor Elijah Lovejoy is killed by a pro-slavery mob, at
his warehouse in Alton, Illinois.November 8 Mount Holyoke Female Seminary, later Mount Holyoke College, is founded in South Hadley, Massachusetts.November 17 An earthquake in Valdivia, south-central Chile, causes tsunamis that led to significant destruction along Japan's coast.[10]December 4 Samuel Lount begins the Upper Canada Rebellion
by marching with rebel followers to Toronto, one month after a similar rebellion against British rule had begun in Lower Canada.[11]December 17 Fire breaks out in the Winter Palace, in Saint Petersburg, Russia killing 30 guards.December 23 The Slave Compensation Act is signed into law by the government of the United Kingdom. This paid a
substantial amount of money, constituting 40% of the Treasurys tax receipts at the time, to former enslavers but nothing to those formerly enslaved.[12]December 29 The Caroline Affair, on the Niagara River, becomes the basis for the Caroline test for anticipatory self-defence in international relations.LAtelier de l'artiste. An 1837 daguerreotype by
Louis Daguerre.Louis Daguerre develops the daguerreotype.The 5th century B.C. Berlin Foundry Cup is acquired for the Antikensammlung Berlin in Germany.The Olney Friends School is founded in the Appalachian Mountains of the United States.The first electric locomotive built is a miniature battery locomotive constructed by chemist Robert
Davidson of Aberdeen in Scotland, and powered by galvanic cells (batteries).Atlanta is fixed as the terminal of the Western and Atlantic Railroad; it is originally named Marthasville.[13]]. P. MorganJanuary 2 Mily Balakirev, Russian composer (d. 1910)January 7 Thomas Henry Ismay, English shipowner (White Star Line) (d. 1899)February 5Dwight L.
Moody, American evangelist (d. 1899)Edward Miner Gallaudet, American educator of the deaf (d. 1917)February 13 Valentin Zubiaurre, Spanish composer (d. 1914)February 20 Samuel Swett Green, American librarian, advocate (d. 1918)February 24 Nakamuta Kuranosuke, Japanese admiral (d. 1916)March 1 William Dean Howells, American writer,
historian, editor, and politician (d. 1920)March 3 Jacques Duchesne, French general (d. 1918)March 7 Henry Draper, American physician and astronomer (d. 1882)March 18 Grover Cleveland, 22nd and 24th President of the United States (d. 1908)March 22 Virginia Oldoini, Countess of Castiglione (d. 1899)March 23 Sir Charles Wyndham, English
actor, theatrical manager (d. 1919)March 27 Kate Fox, American medium (d. 1892)April 1 Luis Francisco Bentez de Lugo y Bentez de Lugo (d. 1876)April 5 Algernon Charles Swinburne, English poet (d. 1909)April 17 J. P. Morgan, American financier, banker (d. 1913)April 21 Fredrik Bajer, Danish politician, pacifist, recipient of the Nobel Peace Prize
(d. 1922)April 27 Queen Cheorin, Korean queen (d. 1878)April 29 Georges Ernest Boulanger, French general, politician (d. 1891)May 5Anna Maria Mozzoni, Italian feminist, founder of the Italian women's movement (d. 1920)Theodor Rosetti, 16th Prime Minister of Romania (d. 1923)May 7 Karl Mauch, German explorer (d. 1875)May 9Adam Opel,
German engineer, industrialist (d. 1895)Ben Hall, Australian bushranger (d. 1865)May 27 Wild Bill Hickok, American gunfighter (d. 1876)May 28George Ashlin, Irish architect (d. 1921)Tony Pastor, American impresario, theater owner (d. 1908)June 22Paul Bachmann, German mathematician (d. 1920)Paul Morphy, American chess player (d.
1884)Touch the Clouds, Native American Miniconjou chief (d. 1905)June 28 Petre P. Carp, 2-time prime minister of Romania (d. 1919)Anna FilosofovaJohn LearyEmpress Elisabeth of AustriaJuly 4 Carolus-Duran, French painter (d. 1917)July 15 Stephanie of Hohenzollern-Sigmaringen, Queen consort of Portugal (d. 1859)July 18 Vasil Levski, Bulgarian
revolutionary (d. 1873)July 21 Johanna Hedn, Swedish midwife, surgeon (d. 1912)August 1 (bapt.) Mary Harris Jones ("Mother Jones"), Irish-American labor leader (d. 1930)August 5 Anna Filosofova, Russian women's rights activist (d. 1912)August 24 Thodore Dubois, French composer (d. 1924)September 2 James H. Wilson, Union Army major
general in the American Civil War (d. 1925)September 12 Louis IV, Grand Duke of Hesse (d. 1892)September 14 Nikolai Bugaev, Russian mathematician (d.1903)September 16 King Pedro V of Portugal (d. 1861)September 18 Aires de Ornelas e Vasconcelos, Portuguese Archbishop of Goa (d. 1880)September 24 Mark Hanna, United States Senator
from Ohio (d. 1904)October 3 Nicols Avellaneda, Argentine president (d. 1885)October 4 Auguste-Ral Angers, Canadian judge and politician, 6th Lieutenant Governor of Quebec (d. 1919)October 5 Jos Plcido Caamao, 12th President of Ecuador (d. 1900)October 10 Robert Gould Shaw, Union Army general in the American Civil War, social reformer (k.
1863)October 26 Carl Koldewey, German explorer famous for the German North Polar Expedition (d. 1908)October 28 Tokugawa Yoshinobu, Japanese shgun, 15th and last of the Tokugawa shogunate (d. 1913)[14]October 29 Harriet Powers, African-American folk artist (d. 1910)November 2 mile Bayard, French artist, illustrator (d. 1891)November 5
Arnold Janssen, German-born Catholic priest, saint (d. 1909)November 20 Lewis Waterman, American inventor, businessman (d.1901)November 23 Johannes Diderik van der Waals, Dutch physicist, Nobel Prize laureate (d. 1923)December (unknown date) Bella French Swisher, American writer (d. 1893)December 9 Kabayama Sukenori, Japanese
samurai, general, and statesman (d. 1922)December 11 Webster Paulson, English civil engineer (d. 1887)December 15 George B. Post, American architect (d. 1913)December 24Empress Elisabeth of Austria, wife of Emperor Franz Joseph I (d. 1898)Cosima Wagner, wife of German composer Richard Wagner (d. 1930)December 26Sir William Dawkins,
British geologist (d. 1929)George Dewey, American admiral (d. 1917)Alexander PushkinOsgood JohnsonJanuary 8 Duke Wilhelm in Bavaria, Great-grandfather of Empress Elisabeth of Austria (b. 1752)January 20 John Soane, British architect (b. 1753)January 23 John Field, Irish composer (b. 1782)February 7 Gustav IV Adolf, ex-King of Sweden (b.
1778)February 10 Alexander Pushkin, Russian author (b. 1799)February 13 Mariano Jos de Larra, Spanish author (b. 1809)February 19 Georg Bchner, German playwright (b. 1813)March 31 John Constable, English painter (b. 1776)April 4 Louis-Sbastien Lenormand, French chemist, physicist, and inventor (b. 1757)April 28 Joseph Souham, French
general (b. 1760)May 5 Niccol Antonio Zingarelli, Italian composer (b. 1752)May 20 Prince Frederick of Hesse-Kassel (b. 1747)June 14 Giacomo Leopardi, Italian writer (b. 1798)June 29 Nathaniel Macon, American politician (b. 1757)June 20 King William IV of the United Kingdom and Hannover (b. 1765)July 18 Vincenzo Borg, Maltese merchant,
rebel leader (b. 1777)August 12 Pierre Laromiguire, French philosopher (b. 1756)September 7 Fabian Gottlieb von Osten-Sacken, Russian military leader (b. 1752)September 21 Pieter Vreede, Dutch politician (b. 1750)September 28 Akbar II, last Mughal emperor of India (b. 1760)October 1 Robert Clark, American politician (b. 1777)October 10
Charles Fourier, French philosopher (b. 1772)[15]October 12 Charles-Marie Denys de Damrmont, French governor-general of French Algeria (killed during the siege of Constantine) (b. 1783)October 17]Johann Nepomuk Hummel, Austrian composer (b. 1778)Peter Lebeck, French trapper and namesake of Lebec, California (birth unknown)November 7
Elijah P. Lovejoy, American abolitionist (b. 1802)November 28 Sophie Botta, the Dark Countess, German woman of mysterious identityAnne Ppin, Senegalese Signara (b. 1747)Mary Dixon Kies, first American recipient of a U.S. patent (b. 1752)Thomas Noble, English poet and translator (b. 1772)" "Procter & Gamble history" (PDF). Archived from the
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of year 1700Storming of the Bastille, 14 July 1789, an iconic event of the French Revolution.Development of the Watt steam engine in the late 18th century was an important element in the Industrial Revolution in Europe.The American Revolutionary War took place in the late 18th century. The 18th century lasted from 1 January 1701 (represented by
the Roman numerals MDCCI) to 31 December 1800 (MDCCC). During the 18th century, elements of Enlightenment thinking culminated in the Atlantic Revolutions. Revolutions began to challenge the legitimacy of monarchical and aristocratic power structures. The Industrial Revolution began mid-century, leading to radical changes in human society
and the environment. The European colonization of the Americas and other parts of the world intensified and associated mass migrations of people grew in size as part of the Age of Sail. During the century, slave trading expanded across the shores of the Atlantic Ocean, while declining in Russia[1] and China.[2]Western historians have occasionally
defined the 18th century otherwise for the purposes of their work. For example, the "short" 18th century may be defined as 17151789, denoting the period of time between the death of Louis XIV of France and the start of the French Revolution, with an emphasis on directly interconnected events.[3][4] To historians who expand the century to include
larger historical movements, the "long" 18th century[5] may run from the Glorious Revolution of 1688 to the Battle of Waterloo in 1815[6] or even later.[7] France was the sole world superpower from 1659, after it defeated Spain, until 1815, when it was defeated by Britain and its coalitions following the Napoleonic Wars.In Europe, philosophers
ushered in the Age of Enlightenment. This period coincided with the French Revolution of 1789, and was later compromised by the excesses of the Reign of Terror. At first, many monarchies of Europe embraced Enlightenment ideals, but in the wake of the French Revolution they feared loss of power and formed broad coalitions to oppose the French
Republic in the French Revolutionary Wars. Various conflicts throughout the century, including the War of the Spanish Succession and the Seven Years' War, saw Great Britain triumph over its rivals to become the preeminent power in Europe. However, Britain's attempts to exert its authority over the Thirteen Colonies became a catalyst for the
American Revolution. The 18th century also marked the end of the PolishLithuanian Commonwealth as an independent state. Its semi-democratic government system was not robust enough to prevent partition by the neighboring states of Austria, Prussia, and Russia.In West Asia, Nader Shah led Persia in successful military campaigns. The Ottoman
Empire experienced a period of peace, taking no part in European wars from 1740 to 1768. As a result, the empire was not exposed to Europe's military improvements during the Seven Years' War. The Ottoman military consequently lagged behind and suffered several defeats against Russia in the second half of the century.In South Asia, the death of
Mughal emperor Aurangzeb was followed by the expansion of the Maratha Confederacy and an increasing level of European influence and control in the region. In 1739, Persian emperor Nader Shah invaded and plundered Delhi, the capital of the Mughal Empire. Later, his general Ahmad Shah Durrani scored another victory against the Marathas,
the then dominant power in India, in the Third Battle of Panipat in 1761.[8] By the middle of the century, the British East India Company began to conquer eastern India,[9][8] and by the end of the century, the Anglo-Mysore Wars against Tipu Sultan and his father Hyder Ali, led to Company rule over the south.[10][11]In East Asia, the century was
marked by theHigh Qing era, a period characterized by significant cultural and territorial expansion. This period also experienced relative peace and prosperity, allowing for societal growth, increasing literacy rates, flourishing trade, and consolidating imperial power across the vast Qing dynasty's territories. Conversely, the continual seclusion policy
of the Tokugawa shogunate also brought a peaceful era called Pax Tokugawa and experienced a flourishment of the arts as well as scientific knowledge and advancements, which were introduced to Japan through the Dutch port of Nagasaki. In Southeast Asia, the KonbaungAyutthaya Wars and the Ty Sn Wars broke out while the Dutch East India
Company established increasing levels of control over the Mataram Sultanate.In Africa, the Ethiopian Empire underwent the Zemene Mesafint, a period when the country was ruled by a class of regional noblemen and the emperor was merely a figurehead. The Atlantic slave trade also saw the continued involvement of states such as the Oyo Empire.
In Oceania, the European colonization of Australia and New Zealand began during the late half of the century. In the Americas, the United States declared its independence from Great Britain. In 1776, Thomas Jefferson wrote the Declaration of Independence. In 1789, George Washington was inaugurated as the first president. Benjamin Franklin
traveled to Europe where he was hailed as an inventor. Examples of his inventions include the lightning rod and bifocal glasses. Tpac Amaru II led an uprising that sought to end Spanish colonial rule in Peru.For a chronological guide, see Timeline of the 18th century.See also: Georgian eraMain articles: 1700s, 1710s, 1720s, 1730s, and 1740sEurope
at the beginning of the War of the Spanish Succession, 1700The Battle of Poltava in 1709 turned the Russian Empire into a European power.John Churchill, 1st Duke of Marlborough17001721: Great Northern War between the Russian and Swedish Empires.1701: Kingdom of Prussia declared under King Frederick 1.1701: The Battle of Feyiase marks
the rise of the Ashanti Empire.17011714: The War of the Spanish Succession is fought, involving most of continental Europe.[12]17021715: Camisard rebellion in France.1703: Saint Petersburg is founded by Peter the Great; it is the Russian capital until 1918.17031711: The Rkczi uprising against the Habsburg monarchy.1704: End of Japan's Genroku
period.1704: First Javanese War of Succession.[13]17061713: The War of the Spanish Succession: French troops defeated at the Battle of Ramillies and the Siege of Turin.1707: Death of Mughal Emperor Aurangzeb leads to the fragmentation of the Mughal Empire.1707: The Act of Union is passed, merging the Scottish and English Parliaments, thus
establishing the Kingdom of Great Britain.[14]1708: The Company of Merchants of London Trading into the East Indies and English Company Trading to the East Indies merge to form the United Company of Merchants of England Trading to the East Indies.17081709: Famine kills one-third of East Prussia's population.1709: Foundation of the Hotak
Empire.1709: The Great Frost of 1709 marks the coldest winter in 500 years, contributing to the defeat of Sweden at Poltava.1710: The world's first copyright legislation, Britain's Statute of Anne, takes effect.17101711: Ottoman Empire fights Russia in the Russo-Turkish War and regains Azov.1711: Bukhara Khanate dissolves as local begs seize
power.17111715: Tuscarora War between British, Dutch, and German settlers and the Tuscarora people of North Carolina.1713: The Kangxi Emperor acknowledges the full recovery of the Chinese economy since its apex during the Ming.1714: In Amsterdam, Daniel Gabriel Fahrenheit invents the mercury-in-glass thermometer, which remains the
most reliable and accurate thermometer until the electronic era.1715: The first Jacobite rising breaks out; the British halt the Jacobite advance at the Battle of Sheriffmuir; Battle of Preston.1716: Establishment of the Sikh Confederacy along the present-day India-Pakistan border.17161718: Austro-Venetian-Turkish War.1718: The city of New Orleans
is founded by the French in North America.17181720: War of the Quadruple Alliance with Spain versus France, Britain, Austria, and the Netherlands.17181730: Tulip period of the Ottoman Empire.1719: Second Javanese War of Succession.[15]1720: The South Sea Bubble.17201721: The Great Plague of Marseille.1720: Qing forces oust Dzungar
invaders from Tibet.1721: The Treaty of Nystad is signed, ending the Great Northern War.1721: Sack of Shamakhi, massacre of its Shia population by Sunni Lezgins.1722: Siege of Isfahan results in the handover of Iran to the Hotaki Afghans.17221723: Russo-Persian War.17221725: Controversy over William Wood's halfpence leads to the Drapier's
Letters and begins the Irish economic independence from England movement.Mughal emperor Muhammad Shah with the Persian invader Nader Shah.1723: Slavery is abolished in Russia; Peter the Great converts household slaves into house serfs.[16]17231730: The "Great Disaster", an invasion of Kazakh territories by the Dzungars.17231732: The
Qing and the Dzungars fight a series of wars across Qinghai, Dzungaria, and Outer Mongolia, with inconclusive results.1724: Daniel Gabriel Fahrenheit proposes the Fahrenheit temperature scale.1725: Austro-Spanish alliance revived. Russia joins in 1726.17271729: Anglo-Spanish War ends inconclusively.1730: Mahmud I takes over Ottoman Empire
after the Patrona Halil revolt, ending the Tulip period.17301760: The First Great Awakening takes place in Great Britain and North America.17321734: Crimean Tatar raids into Russia.[17]17331738: War of the Polish Succession.Qianlong Emperor17351739: Austro-Russo-Turkish War.17351799: The Qianlong Emperor of China oversees a huge
expansion in territory.17381756: Famine across the Sahel; half the population of Timbuktu dies.[18]17371738: Hotak Empire ends after the siege of Kandahar by Nader Shah.1739: Great Britain and Spain fight the War of Jenkins' Ear in the Caribbean.1739: Nader Shah defeats a pan-Indian army of 300,000 at the Battle of Karnal. Taxation is stopped
in Iran for three years.17391740: Nader Shah's Sindh expedition.1740: George Whitefield brings the First Great Awakening to New England17401741: Famine in Ireland kills 20 percent of the population.17411743: Iran invades Uzbekistan, Khwarazm, Dagestan, and Oman.17411751: Maratha invasions of Bengal.17401748: War of the Austrian
Succession.1742: Marvel's Mill, the first water-powered cotton mill, begins operation in England.[19]1742: Anders Celsius proposes an inverted form of the centigrade temperature, which is later renamed Celsius in his honor.1742: Premiere of George Frideric Handel's Messiah.17431746: Another Ottoman-Persian War involves 375,000 men but
ultimately ends in a stalemate.The extinction of the Scottish clan system came with the defeat of the clansmen at the Battle of Culloden in 1746.[20]1744: The First Saudi State is founded by Mohammed Ibn Saud.[21]1744: Battle of Toulon is fought off the coast of France.17441748: The First Carnatic War is fought between the British, the French, the
Marathas, and Mysore in India.1745: Second Jacobite rising is begun by Charles Edward Stuart in Scotland.1747: The Durrani Empire is founded by Ahmad Shah Durrani.1748: The Treaty of Aix-La-Chapelle ends the War of the Austrian Succession and First Carnatic War.17481754: The Second Carnatic War is fought between the British, the French,
the Marathas, and Mysore in India.1750: Peak of the Little Ice Age.Main articles: 1750s, 1760s, 1770s, 1780s, 1790s, and 1800s1752: The British Empire adopts the Gregorian Calendar, skipping 11 days from 3 September to 13 September. On the calendar, 2 September is followed directly by 14 September.1754: The Treaty of Pondicherry ends the
Second Carnatic War and recognizes Muhammed Ali Khan Wallajah as Nawab of the Carnatic.1754: King's College is founded by a royal charter of George II of Great Britain.[22]17541763: The French and Indian War, the North American chapter of the Seven Years' War, is fought in colonial North America, mostly by the French and their allies
against the English and their allies.1755: The great Lisbon earthquake destroys most of Portugal's capital and kills up to 100,000.1755: The Dzungar genocide depopulates much of northern Xinjiang, allowing for Han, Uyghur, Khalkha Mongol, and Manchu colonization.17551763: The Great Upheaval forces transfer of the French Acadian population
from Nova Scotia and New Brunswick.17561763: The Seven Years' War is fought among European powers in various theaters around the world.17561763: The Third Carnatic War is fought between the British, the French, and Mysore in India.1757: British conquest of Bengal.Catherine the Great, Empress of Russia.1760: George III becomes King of
Britain.1761: Maratha Empire defeated at Battle of Panipat.17621796: Reign of Catherine the Great of Russia.1763: The Treaty of Paris ends the Seven Years' War and Third Carnatic War.1764: Dahomey and the Oyo Empire defeat the Ashanti army at the Battle of Atakpam.1764: The Mughals are defeated at the Battle of Buxar.1765: The Stamp Act
is introduced into the American colonies by the British Parliament.17651767: The Burmese invade Thailand and utterly destroy Attuthaya.17651769: Burma under Hsinbyushin repels four invasions from Qing China, securing hegemony over the Shan states.1766: Christian VII becomes king of Denmark. He was king of Denmark to 1808.17661799:
Anglo-Mysore Wars.1767: Taksin expels Burmese invaders and reunites Thailand under an authoritarian regime.17681772: War of the Bar Confederation.17681774: Russo-Turkish War.1769: Spanish missionaries establish the first of 21 missions in California.17691770: James Cook explores and maps New Zealand and Australia.17691773: The Bengal
famine of 1770 kills one-third of the Bengal population.1769: The French East India Company dissolves, only to be revived in 1785.1769: French expeditions capture clove plants in Ambon, ending the Dutch East India Company's (VOC) monopoly of the plant.[23]17701771: Famine in Czech lands kills hundreds of thousands.1771: The Plague Riot in
Moscow.1771: The Kalmyk Khanate dissolves as the territory becomes colonized by Russians. More than a hundred thousand Kalmyks migrate back to Qing Dzungaria.1772: Gustav III of Sweden stages a coup d'tat, becoming almost an absolute monarch.Encyclopdie, ou dictionnaire raisonn des sciences, des arts et des mtiers17721779: Maratha
Empire fights Britain and Raghunathrao's forces during the First Anglo-Maratha War.17721795: The Partitions of Poland end the PolishLithuanian Commonwealth and erase Poland from the map for 123 years.17731775: Pugachev's Rebellion, the largest peasant revolt in Russian history.1773: East India Company starts operations in Bengal to
smuggle opium into China.1775: Russia imposes a reduction in autonomy on the Zaporizhian Cossacks of Ukraine.17751782: First Anglo-Maratha War.17751783: American Revolutionary War.1776: Several kongsi republics are founded by Chinese settlers in the island of Borneo. They are some of the first democracies in Asia.17761777: A Spanish-
Portuguese War occurs over land in the South American frontiers.1776: Illuminati founded by Adam Weishaupt.1776: The United States Declaration of Independence is adopted by the Second Continental Congress in Philadelphia.1776: Adam Smith publishes The Wealth of Nations.1778: James Cook becomes the first European to land on the Hawaiian
Islands.1778: Franco-American alliance signed.1778: Spain acquires its first permanent holding in Africa from the Portuguese, which is administered by the newly-established La Plata Viceroyalty.1778: Vietnam is reunified for the first time in 200 years by the Tay Son brothers. The Ty Sn dynasty has been established, terminating the L
dynasty.17791879: Xhosa Wars between British and Boer settlers and the Xhosas in the South African Republic.17791783: Britain loses several islands and colonial outposts all over the world to the combined Franco-Spanish navy.1779: Iran enters yet another period of conflict and civil war after the prosperous reign of Karim Khan Zand.1780:
Outbreak of the indigenous rebellion against Spanish colonization led by Tpac Amaru II in Peru.1781: The city of Los Angeles is founded by Spanish settlers.George Washington17811785: Serfdom is abolished in the Austrian monarchy (first step; second step in 1848).1782: The Thonburi Kingdom of Thailand is dissolved after a palace coup.1783: The
Treaty of Paris formally ends the American Revolutionary War.1783: Russian annexation of Crimea.17851791: Imam Sheikh Mansur, a Chechen warrior and Muslim mystic, leads a coalition of Muslim Caucasian tribes from throughout the Caucasus in a holy war against Russian settlers and military bases in the Caucasus, as well as against local
traditionalists, who followed the traditional customs and common law (Adat) rather than the theocratic Sharia.[24]17851795: The Northwest Indian War is fought between the United States and Native Americans.17851787: The MarathaMysore Wars concludes with an exchange of territories in the Deccan.17861787: Wolfgang Amadeus Mozart
premieres The Marriage of Figaro and Don Giovanni.1787: The Tuareg occupy Timbuktu until the 19th century.17871792: Russo-Turkish War.1788: First Fleet arrives in Australial7881790: Russo-Swedish War (17881790).1788: Dutch Geert Adriaans Boomgaard (17881899) would become the first generally accepted validated case of a
supercentenarian on record.[25][26]Declaration of the Rights of Man and of the Citizen17881789: A Qing attempt to reinstall an exiled Vietnamese king in northern Vietnam ends in disaster.1789: George Washington is elected the first President of the United States; he serves until 1797.1789: Quang Trung defeats the Qing army.17891799: French
Revolution.1789: The Lige Revolution.1789: The Brabant Revolution.1789: The Inconfidncia Mineira, an unsuccessful separatist movement in central Brazil led by Tiradentes1791: Suppression of the Lige Revolution by Austrian forces and re-establishment of the Prince-Bishopric of Lige.17911795: George Vancouver explores the world during the
Vancouver Expedition.17911804: The Haitian Revolution.1791: Mozart premieres The Magic Flute.17921802: The French Revolutionary Wars lead into the Napoleonic Wars, which last from 18031815.1792: The New York Stock & Exchange Board is founded.1792: PolishRussian War of 1792.1792: Margaret Ann Neve (17921903) would become the
first recorded female supercentenarian to reach the age of 110.[27][28]1793: Upper Canada bans slavery.1793: The largest yellow fever epidemic in American history kills as many as 5,000 people in Philadelphia, roughly 10% of the population.[29]17931796: Revolt in the Vende against the French Republic at the time of the Revolution.17941816: The
Hawkesbury and Nepean Wars, which were a series of incidents between settlers and New South Wales Corps and the Aboriginal Australian clans of the Hawkesbury river in Sydney, Australia.1795: The Marseillaise is officially adopted as the French national anthem.Napoleon at the Bridge of the Arcole1795: The Battle of Nuuanu in the final days of
King Kamehameha I's wars to unify the Hawaiian Islands.17951796: Iran invades and devastates Georgia, prompting Russia to intervene and march on Tehran.1796: Edward Jenner administers the first smallpox vaccination; smallpox killed an estimated 400,000 Europeans each year during the 18th century, including five reigning monarchs.[30]1796:
War of the First Coalition: The Battle of Montenotte marks Napoleon Bonaparte's first victory as an army commander.1796: The British eject the Dutch from Ceylon and South Africa.17961804: The White Lotus Rebellion against the Manchu dynasty in China.1797: John Adams is elected the second President of the United States; he serves until
1801.1798: The Irish Rebellion fails to overthrow British rule in Ireland.17981800: The Quasi-War is fought between the United States and France.1799: Dutch East India Company is dissolved.1799: Austro-Russian forces under Alexander Suvorov liberates much of Italy and Switzerland from French occupation.1799: Coup of 18 Brumaire - Napoleon's
coup d'etat brings the end of the French Revolution.1799: Death of the Qianlong Emperor after 60 years of rule over China. His favorite official, Heshen, is ordered to commit suicide.1800: On 1 January, the bankrupt VOC is formally dissolved and the nationalized Dutch East Indies are established.[31]Main articles: Timeline of historic inventions 18th
century, and Timeline of scientific discoveries 18th centuryThe spinning jenny1709: The first piano was built by Bartolomeo Cristoforil711: Tuning fork was invented by John Shorel712: Steam engine invented by Thomas Newcomen1714: Mercury thermometer by Daniel Gabriel Fahrenheit1717: Diving bell was successfully tested by Edmond Halley,
sustainable to a depth of 55ftc. 1730: Octant navigational tool was developed by John Hadley in England, and Thomas Godfrey in Americal733: Flying shuttle invented by John Kay1736: Europeans encountered rubber the discovery was made by Charles Marie de La Condamine while on expedition in South America. It was named in 1770 by Joseph
Priestleyc. 1740: Modern steel was developed by Benjamin Huntsman1741: Vitus Bering discovers Alaskal745: Leyden jar invented by Ewald Georg von Kleist was the first electrical capacitor1751: Jacques de Vaucanson perfects the first precision lathel1752: Lightning rod invented by Benjamin Franklin1753: The first clock to be built in the New
World (North America) was invented by Benjamin Banneker.1755: The tallest wooden Bodhisattva statue in the world is erected at Puning Temple, Chengde, China.1764: Spinning jenny created by James Hargreaves brought on the Industrial Revolution1765: James Watt enhances Newcomen's steam engine, allowing new steel technologies1761: The
problem of longitude was finally resolved by the fourth chronometer of John Harrison1763: Thomas Bayes publishes first version of Bayes' theorem, paving the way for Bayesian probability17681779: James Cook mapped the boundaries of the Pacific Ocean and discovered many Pacific Islands1774: Joseph Priestley discovers "dephlogisticated air",
oxygenThe Chinese Putuo Zongcheng Temple of Chengde, completed in 1771, during the reign of the Qianlong Emperor.1775: Joseph Priestley's first synthesis of "phlogisticated nitrous air", nitrous oxide, "laughing gas"1776: First improved steam engines installed by James Watt1776: Steamboat invented by Claude de Jouffroy1777: Circular saw
invented by Samuel Miller1779: Photosynthesis was first discovered by Jan Ingenhousz1781: William Herschel announces discovery of Uranus1784: Bifocals invented by Benjamin Franklin1784: Argand lamp invented by Aim Argand[32]1785: Power loom invented by Edmund Cartwright1785: Automatic flour mill invented by Oliver Evans1786:
Threshing machine invented by Andrew Meikle1787: Jacques Charles discovers Charles's law1789: Antoine Lavoisier discovers the law of conservation of mass, the basis for chemistry, and begins modern chemistry1798: Edward Jenner publishes a treatise about smallpox vaccination1798: The Lithographic printing process invented by Alois
Senefelder[33]1799: Rosetta Stone discovered by Napoleon's troopsMain articles: 18th century in literature and 18th century in philosophy1703: The Love Suicides at Sonezaki by Chikamatsu first performed17041717: One Thousand and One Nights translated into French by Antoine Galland. The work becomes immensely popular throughout



Europe.1704: A Tale of a Tub by Jonathan Swift first published1712: The Rape of the Lock by Alexander Pope (publication of first version)1719: Robinson Crusoe by Daniel Defoel725: The New Science by Giambattista Vicol726: Gulliver's Travels by Jonathan Swift1728: The Dunciad by Alexander Pope (publication of first version)1744: A Little Pretty
Pocket-Book becomes one of the first books marketed for children1748: Chushingura (The Treasury of Loyal Retainers), popular Japanese puppet play, composed1748: Clarissa; or, The History of a Young Lady by Samuel Richardson1749: The History of Tom Jones, a Foundling by Henry Fielding1751: Elegy Written in a Country Churchyard by Thomas
Gray published17511785: The French Encyclopdiel755: A Dictionary of the English Language by Samuel Johnson1758: Arithmetika Horvatzka by Mihalj ilobod Boli1759: Candide by Voltaire1759: The Theory of Moral Sentiments by Adam Smith17591767: Tristram Shandy by Laurence Sternel762: Emile: or, On Education by Jean-Jacques
Rousseaul762: The Social Contract, Or Principles of Political Right by Jean-Jacques Rousseaul774: The Sorrows of Young Werther by Goethe first published1776: Ugetsu Monogatari (Tales of Moonlight and Rain) by Ueda Akinaril776: The Wealth of Nations, foundation of the modern theory of economy, was published by Adam Smith17761789: The
History of the Decline and Fall of the Roman Empire was published by Edward Gibbon1779: Amazing Grace published by John Newton17791782: Lives of the Most Eminent English Poets by Samuel Johnson1781: Critique of Pure Reason by Immanuel Kant (publication of first edition)1781: The Robbers by Friedrich Schiller first published1782: Les
Liaisons dangereuses by Pierre Choderlos de Laclos1786: Poems, Chiefly in the Scottish Dialect by Robert Burns17871788: The Federalist Papers by Alexander Hamilton, James Madison, and John Jay1788: Critique of Practical Reason by Immanuel Kant1789: Songs of Innocence by William Blakel1789: The Interesting Narrative of the Life of Olaudah
Equiano by Olaudah Equiano1790: Journey from St. Petersburg to Moscow by Alexander Radishchev1790: Reflections on the Revolution in France by Edmund Burke1791: Rights of Man by Thomas Painel1792: A Vindication of the Rights of Woman by Mary Wollstonecraft1794: Songs of Experience by William Blake1798: Lyrical Ballads by William
Wordsworth and Samuel Taylor Coleridge1798: An Essay on the Principle of Population published by Thomas Malthus(mid18th century): The Dream of the Red Chamber (authorship attributed to Cao Xueqin), one of the most famous Chinese novels1711: Rinaldo, Handel's first opera for the London stage, premiered1721: Brandenburg Concertos by
J.S. Bach1723: The Four Seasons, violin concertos by Antonio Vivaldi, composed1724: St John Passion by J.S. Bach1727: St Matthew Passion composed by J.S. Bach1727: Zadok the Priest is composed by Handel for the coronation of George II of Great Britain. It has been performed at every subsequent British coronation.1733: Hippolyte et Aricie, first
opera by Jean-Philippe Rameaul741: Goldberg Variations for harpsichord published by Bach1742: Messiah, oratorio by Handel premiered in Dublin1749: Mass in B minor by J.S. Bach assembled in current form1751: The Art of Fugue by J.S. Bach1762: Orfeo ed Euridice, first "reform opera" by Gluck, performed in Viennal786: The Marriage of Figaro,
opera by Mozart1787: Don Giovanni, opera by Mozart1788: Jupiter Symphony (Symphony No. 41) composed by Mozart1791: The Magic Flute, opera by Mozart17911795: London symphonies by Haydn1798: The Pathtique, piano sonata by Beethoven1798: The Creation, oratorio by Haydn first performed”™ Volkov, Sergey. Concise History of Imperial
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| edit)1883 (links | edit)1800s (decade) (links | edit)1801 (links | edit)View (previous 50 | next 50) (20 | 50 | 100 | 250 | 500)Retrieved from " WhatLinksHere/18th century" When most people hear the word icebreaker, they think of boring, silly, or awkward. In this post, I want to share 80 meeting icebreakers that are: fun quick-bonding easy to do If
you are a meeting planner, team leader, or event organizer (or simply want to make your meetings a little better), you MUST watch this video for my personal favorites: And if you want better meetings, you MUST send this article to your meeting planner. Im going to convince you to upgrade the age-old icebreaker. An icebreaker is an activity, event,
or game that is designed to break down social barriers, make others feel more comfortable, and facilitate social interaction. Icebreakers are usually performed at the beginning of a meeting or team session and involve a group of people. After hosting hundreds of meetings every year, from conferences to sales team retreats, one thing Ive learned is
that an icebreaker truly can make or break an event. Heres the crazy science on this: Harvard Business School professor Michael Norton gathered 221 participants and had them form groups of two to four people. Then, he asked them to do a campus scavenger hunt where they had to run around taking selfies in front of specific locations. *There was
a catch. Half of the teams were asked to do a pre-scavenger hunt icebreaker together, and the other half were simply asked to read an article together. The results were clear. The teams that did the icebreaker reported liking each other more. This is incredible! Icebreakers improved performance, time, AND likability. Heres a list of my favorite
icebreakers to avoid having those awkward meetings. Not all meetings nowadays are in-person. Some are virtual. These fun icebreakers can be performed anytime, anywhere, no matter the distance! Best For: Turning coworkers into show-and-tell-loving third graders again! This is one of my favorite virtual icebreakers. Why? Because it reveals what
your teammates really value! Heres how to perform this icebreaker: Ask your remote team members to grab a nearby item (or even send a personal picture through group chat!). This item should be unique to them. Share! Take turns sharing your item and the story or personal meeting behind it. For example, I recently shared in my weekly team
meeting a small personal item: a llama doll I received from one of my friends! It was a great way to show to my remote team how I value small gifts from friends, and an easy icebreaker, too. Win-win! Best For: Learning new things, boosting confidence in presentation skills, and promoting engagement and fun in team meetings. If you like having mini
TED Talks sprinkled into your meetings, this ones for you! Teach Something New is one of my favorite icebreakerseach team member will have, say, 5 minutes to teach everyone one little thing. It could be how to draw a giraffe, how to juggle, or a magic trick. Heres how you can introduce this activity: Encourage team members to think about a skill
or knowledge snippet they can share within a 5-minute time slot. At the start of the meeting, ask for a volunteer to go first. They will have 5 minutes to teach their chosen topic. Other participants should engage by asking questions or offering thoughts on the subject. Remember, the goal is to promote a light, fun learning environment. Best For:
Showcasing workspace creativity, bonding, and inspiring dcor discussions. Zoom backgrounds make meetings fun, but they dont help people get to know each other very well. Location-specific photo challenges could start more personalized conversations because theyll reveal new things about each coworker. Explain the Activity: Let everyone know
they need to take a creative selfie at their workspace. Take Selfies: Team members take their workspace selfiescould be in their home office, a coffee shop, or an outdoor setup. Share the Pictures: Each participant shares their selfie in the group chat or designated platform. Decide the Winner: The picture that is deemed the most creative (based on
your established criteria) wins. People dont need to share their location or name their city if they feel uncomfortable. The point is to showcase everyones workplace setting because it speaks to their personalities. After the scavenger hunt, team members could also swap decor ideas to elevate their remote workstations. It may open doors to
conversations about their hobbies, pets, and other interests based on what showed up in everyones selfies. Best For: Strategic minds seeking to decode enigmatic clues and outsmart opponents in a witty word game. If youve ever played one of my favorite board games, Codenames, this one packs all the funbut now, its online! In this word game, each
Spymaster tries to get the other team to guess a combination of words on the table by giving a one-word clue. For example, in the above picture, if you needed to have your teammates guess the words Bowl and Knife, you might give the clue Kitchen. If youve never played Codenames, this ones a great starter icebreaker thats super helpful if you want
to boost creativity. Head on over to . Click on the CREATE ROOM button. Select the preferred game settings and start the game. Connect with your friends using your favorite audio or video chat. Share the room URL with your friends. Enjoy the game! Best For: People who love drawing (even if they are terrible at it!) Even if youre not artistic, this
game is absolutely funny and fun. Gartic Phone gives you a short time frame to sketch photos based on other players promptsand can result in some hilarious artwork. Imagine trying to draw your teammates prompt of Harry Potter riding a unicorn in space. The weirder the prompt, the crazier the doodles! Heres how to play this game that combines
the classic games Pictionary with Telephone. Go over to . Whip up a nickname and select an avatar that screams you. Hit Start. Click the Invite button and broadcast the link to your team. Once the game starts up, everyone is invited to write down a hilarious sentence. Wait for a sentence from your colleague, and then give it your artistic spin. Next,
its your turn to interpret someone elses doodle by guessing the original sentence. Have fun and unleash your inner Van Gogh! Best For: Animal lovers, whether furry, leafy, or miniature human ones! This icebreaker idea is super simple, and who doesnt like pets? Its best performed for remote teams that are newer and/or as a first-day icebreaker.
Heres how: Have your remote team grab their pets or show a picture of them. Start the introductions! You can start off with the basics (name, age, where you got him/her), but make sure to throw in one personal/fun story you had with your pet. Pro tip: If your teammate does not have a pet, ask them to describe their ideal pet. Or meet each others
kids. Or meet each others plants. Feeling funky? Ask them what their spirit animal is! Best For: Tapping into your teams inner Picasso while testing their quick-thinking skills in a vibrant guessing game. If youre a big fan of draw-and-guess games, then this ones for you! Drawasaurus is Pictionary with a twist where everyone gets a shot at the
scoreboardthe artist and the guessers alike. The game slips a secret word to the doodler, who then creates a visual puzzle for others to solve. The speed of your guesses mattersquicker guesses mean more points. If every participant manages to decode the drawing, the artist also hits a points jackpot. This sure adds an extra dose of fun to the classic
game, doesnt it? Head on over to . Choose a nickname (no stress, this wont kick off the game). Tap + Create a Room. Make your room Private, give it a name, set a password, and select the number of players you want. Copy the link from the URL bar and send it over to your team. When everyones geared up and clicks Ready to Play, the game begins.
Take turns picking a word to sketch, while others try to guess it. Rack up points by being the quickest to guess correctly. Have fun! Best For: Best For: Armchair explorers and globetrotters looking to test their geography and deduction skills in a thrilling virtual quest. I absolutely love GeoGuessrits especially fun if your team is located across the
globe or loves to travel. GeoGuessr is a captivating global exploration game that virtually parachutes you into a random corner of the world, using a street view panorama. Your objective? To scour the surroundings for clues that might help pinpoint your exact location on the world map. For example, GeoGuessr might drop you in a random spot on a
canal, and you might use building signs or other clues to help you guess where in the world you are. Heres how to play: Head to . Sign up for an account. Click on Party to create your own room. Invite your friends by sending them your unique room code. Start playing! *GeoGuessr does cost a small monthly fee for team play, although it is still
recommended. Best For: Revealing hidden layers of team members through snapshots of their most memorable (or embarrassing) moments! Do you want to get to know your team on a more personal note? This icebreaker activity is a great way to break the ice by putting your most embarrassing/awkward/awesome/proud moments up front for the
world to see. Before the video call starts, send out a team message to find an embarrassing/awkward/proud/awesome/proud photo on their phone and post it in the group chat. When the call begins, share the details about your photo! The more ridiculous the photo, the more laughs youll get out of this icebreaker. Everyone has an interesting photo on
their phone, so this is a great activity for everyone! Heres mine Best For: Cultivating deeper connections over shared meals and intimate one-on-one discussions. Want a fun way to make a meeting more dare I say delicious? Enter: the Partner Lunch. This icebreaker requires a bit of prep work with your team, and itll be better if youre in similar time
zones. Schedule a time where you and your team can video call and eat a meal together. Find a partner. Randomly assign partners in your team to talk one-on-one for 10-20 minutes before your group call. Talk! Nows a great time for the partners to get to know each other over lunch. You can even have a list of deep questions to help facilitate
discussion. Best For: Encouraging creativity, self-expression, and understanding team members on a personal level. The Personal Logo icebreaker is a fantastic way to get your teams creative juices flowing. Its not just about doodling a pretty imageits a window into each persons world, reflecting their personality, interests, or passions. Heres how to
get this activity buzzing: Give guidelines on what the logo should includeit could be a combination of symbols, initials, colors, or abstract shapes. Stress that artistic skills are not being judged; its the thought and creativity that count! Set a timer for the creation process. 5-10 minutes should suffice for a quick sketch. If doing this in a meeting,
consider having a quick discussion while everyone works on their logos. Each participant shares their logo on screen (either by holding up their drawing or sharing it digitally) and explains the concept behind it. Encourage team members to give positive feedback and ask questions about each logo. If your team enjoyed this, you could even consider
having these personal logos professionally made or used in some team swag! Best For: Engaging quick-witted competitors who enjoy a playful battle of words and ideas. Flexing your rapid-fire brainstorming muscle becomes a thrilling challenge in Scattergories. The person steering the game can select categories as general as fashion and wildlife or
as quirky as famous comic book catchphrases. In every round, the game highlights a random letter from the alphabet, asking players to think on their feet and come up with any word or phrase from the chosen category starting with that letter. This game serves as a fantastic icebreaker, especially for those in your crew who cant resist a competitive
streak. Go over to . Select your game categories, maybe you like Team names, Thiings You Shouldnt Touch, or Superpowers. Hit the Create new game button. Set up the games variablesthe starting letters (a majority will be preset), player count, and round numbers. In the Who can join section, opt for Invited friends. Click again on Create new game.
Grab the link and send it to your teammates. Everyone will be racing against the clock to fill multiple categories with words starting with a designated letter. Get through all the rounds and discover which teammate boasts the most impressive word arsenal! Best For: Adding a fun twist to virtual meetings, sparking creativity, and enhancing team
members storytelling skills. This fun-filled activity not only adds a splash of color and joy to your meetings but it also nudges team members to showcase their creative sides and storytelling skills. Lets see how you can get this show on the road: Challenge your team members to pick a virtual background that is uniquely creative or amusingly original.
During the meeting, set aside time for each participant to present their background choice, along with the story or concept behind it. After all presentations, host a vote to select the Virtual Background Champion. This could be a quick poll or even a show of hands. Celebrate the winner and offer them a chance to lead off the next meeting or decide
the theme for the forthcoming contest. Pro Tip: Having a hard time picking a Zoom background? Check out our guide: 101 Best Zoom Backgrounds to Rock Your Next Meeting Best For: Storytelling enthusiasts ready to weave a quirky narrative, one unpredictable word at a time. This game is commonly known as One Word at a Time. Its a simple and
fun icebreaker or warm-up activity for groups, and its also super popular if youve ever done improv as well. Heres how to get started: Start the Game: The first person begins the story by saying a single word. Its often easiest to start with Once, but any word that can start a story is fine. Continue the Story: The next person in line adds another word to
the story, and this continues with each participant adding a single word in turn. This can follow a designated order, like going in a circle or following the order of participants listed in a video call. Listen Carefully: Participants need to listen to each word carefully to make sure their word makes sense in the context of the story. End the Story:
Eventually, the story will reach a natural conclusion. Typically, the facilitator or someone who senses a good ending coming might say And and the next person can say The and then End to wrap it up. Best For: Encouraging communication skills, team bonding through friendly debates, and a creative way to learn about diverse viewpoints. This isnt
just your run-of-the-mill icebreakerits a fun-packed mini-debate club that can spice up your meeting. Best part? While your team enjoys this engaging banter, theyll also polish their communication skills, flex their persuasive abilities, and experience the art of friendly debate. I love this icebreaker for flexing your creativity! Heres how to pull it off:
Introduce the game and ask a teammate to share a non-controversial opinion. Set a timer for two minutes. During this time, the rest of the team attempts to sway the opinion-holders view. After the timer ends, the teammate shares if theyve been persuaded and why. Repeat with the next person. Best For: Diving into your teammates minds through a
volley of thoughtful and unexpected queries. In small groups, you can use great questions to get people to open up. Gather a list of icebreaker questions, or check out my favorite 57 conversation starters you can use. Have everyone take turns answering questions. If they dont like a question, they can choose another one to answer! Best For:
Promoting cultural awareness, fostering deeper connections, broadening perspectives, and keeping meetings engaging. This simple, yet incredibly powerful activity, invites participants to share a tradition or custom from their culture. But heres where we crank up the heat: dont just stop at explaining the custom. Bring it to life! Share a personal
anecdote, cook up a traditional recipe live, showcase an artifact, or even perform a quick traditional dance if youre up for it. Its not just about sharing, its about experiencing. This allows for deeper connections, broader perspectives, and hey, it makes for an incredibly fascinating meeting. Just remember to keep the shares short and sweet to keep the
momentum going. Best For: Uncovering hidden team traits and testing trivia prowess with a friendly dose of competition. One of the most fun icebreaker activities is to take quizzes and compare the results with your team! Here at Science of People, we absolutely LOVE quizzes. Weve got a ton of quizzes backed with science to help you and your team
understand each other: How open are you to new experiences? Are you extroverted or more introverted? Are you agreeable? See your traits in our Personality Test! Are you good at figuring out nonverbal communication? See if you can spot these cues with the Body Language Quiz. Have you ever noticed you date the same kind of person over and
over again? Thats because we have specific attachment stylesfind out yours in our Attachment Styles Quiz! Do you love trivia? You can check out a list of other quizzes on Sporcle. If you cant take advantage of icebreakers for virtual meetings, dont sweat it! Here are some icebreaker ideas you can do in person. And if you want to increase your
charisma while youre at it, check this out: Unlock the Secrets of Charisma Control and leverage the tiny signals youre sending from your stance and facial expressions to your word choice and vocal tone to improve your personal and professional relationships. Succeed with People Master the laws of human behavior. Get along with anyone, increasing
your influence, impact, and income. Lets dive in! Best For: Sweet-toothed conversationalists ready to trade colorful candy for flavorful personal insights. This is my favorite icebreaker because you combine easy bonding with the best possible ingredient: sugar! To coordinate this icebreaker: Pick your favorite kind of multi-colored candya bowl of
M&Ms, Starbursts, Skittles, or whatever tickles your fancy. Next, pass around the bowl and ask people to take as many candy pieces as they like, but NOT to eat them. Once the bowl of candy has been passed around, each person has to answer a question for each color they take. For example, you can assign questions such as: Red: Whats your
favorite book? Orange: Whats the best vacation spot you have ever been to? Blue: Whats your favorite kind of food? Green: What TV show are you addicted to? Brown: If you could have any superhero quality, what would it be? Yellow: Whats the best part of your work week? Best For: Creative builders looking to showcase teamwork and engineering
skills with a side of sweet victory. Another icebreaker based on food? Of course! This icebreakers end goal is to build the tallest freestanding structure out of spaghetti, string, tape, and a marshmallow. And if that wasnt enough? The marshmallow has to be on top! Heres how to play: Divide your group into teams of four. Hand each group these four
things: 20 sticks of spaghetti, one yard of tape, one yard of string, and one marshmallow. Set a timer for 18 minutes. After 18 minutes, the team with the tallest standing structure wins! This is a great team-building exercise and also forces your teammates to cooperate with each other. I also recommend giving out a prize to the winning teamstacking
uncooked spaghetti is definitely not an easy task! This icebreaker was originally introduced by Tom Wujec, who made a TED talk about it, which you can check out here: Best For: Injecting fun into mundane schedules, sparking adventurous spirits, and stirring up the teams inner explorers. If you want people to get out of the office, you also can have
your icebreaker be a mini scavenger hunt. It can be around town, around the office, or around the building. For example, hunting for bugs is a great way to create an outdoor scavenger hunt for kids or adults. They can take a picture of the first bug they come across, which might not take long. Being outside will refresh everyone so theyre more
energetic for whatevers next on their daily calendar. Want more ideas? Check out our list: 40+ Scavenger Hunt Games You Can Try Virtually or in Person Best For: Laughter and bonding through uncovering truths and hilarious fibs! I love the game Two Truths and One Lie, because it allows you to get a little more creative with your teams and to have
some fun. Start by asking each person to come up with two facts about themselves and one believable fib. Next, everyone shares their three statements and the group votes or discusses their guess for the lie. For example, here are three statements about me. I have a pet turtle. Growing up, my family called me Sasa as a nickname. I speak Mandarin.
Can you guess which is the lie? I do not have a pet turtle! Yes, my family called me Sasa because my little sisters couldnt say Vanessa. And I lived in China during college. Fun facts, right? This icebreaker is a great way to get to know each other, and to have some laughs along the way. Special Note: If you have introverts in the group, its nice to let the
group know ahead of time that they should think of two truths and one lie for the meeting. This is helpful for not putting people on the spot. Best For: Adventure seekers ready to share their survival instincts and imaginative flair in a hypothetical scenario. Spice up your virtual meetings with the Desert Island Scenario. Its fun, its simple, and its your
ticket to knowing your colleagues in an intriguing new way. Heres how: Set the Scene: Tell your team to imagine theyre about to be stranded on a desert island. Pick Three: Ask each person to come up with three items theyd take with them. Real or imaginary, practical or bizarre, its their call. Share and Explain: During the meeting, everyone shares
their chosen items and explains why they picked them. Have Fun: Enjoy the hilarious, touching, or surprising revelations! Pro Tip: Give your teammates a heads-up to come prepared with their three items. Nobody likes being put on the spot, and it gives them a chance to think about their answers and let their imaginations run wild. Plus, it builds
anticipation for the big reveal. Best For: Unleashing creativity and learning fascinating facts through airborne paper revelations! I love this icebreaker because it is more hands-on. Pass out different-colored sheets of paper to each person attending the meeting. Then, ask everyone to write an interesting fact about themselves on the piece of paper and
fold it into a paper airplane. Then, everyone launches their paper airplane around the room. Finally, everyone retrieves one of the paper airplanes, reads the fact, and guesses whose paper airplane they got. Its fun to guess, and you learn new things about each other! Best For: Sparking curiosity, igniting laughter, and providing a unique, tactile team-
building experience. Want to challenge your teams senses and create some laughs along the way? Guess the Item is the perfect in-person icebreaker to mix things up. I love this game because it tests your teams sense of touch and sparks curiosity. Heres how you can introduce this tactile teaser to your next gathering: Prior to the meeting, gather
various objects of different textures, shapes, and sizes. Place each object in a separate paper bag. During the meeting, invite each participant to reach into a bag without peeking and try to identify the object inside only by touch. Allow each participant to share their guesses. The group can have fun discussing and debating what the mysterious object
might be. Reveal the object to the group once all the guesses are in. Rotate until everyone has had a turn. Best For: Unearthing memories and forging connections as you journey back in time with coins as your guide. Have a bowl of coins sitting at home? Perfect! They are great for icebreakers. Sort through the bowl to make sure you dont have any
coins that are too old Then have everyone pick a coin out of the bowl. Go around and ask each person to share something they were doing the year the coin was minted. This is great for getting to know someones pastand to test peoples memories. Best For: Discovering unique similarities among your teammates. This is a great icebreaker if you want
to get people moving around the room. Give everyone a list with each persons name on it. Set a timer and have people go around and find one commonality with each person in the room. The key is, you cannot share the same commonality with anyone else. If everyone in the room works at the same company, that commonality wouldnt count. This is a
way to get people exploring beyond what they already know about each other. Best For: Encouraging teamwork, creative problem-solving, and healthy competition within a fun, hands-on environment. Looking to unlock the hidden architects within your team and promote a bit of friendly competition? The Lego Tower Challenge is the perfect way to
engage your team. This hands-on activity encourages teamwork, creativity, and quick thinking under time constraints. Here are the steps: Divide your team into smaller groups, preferably of equal size. Provide each team with the same number of Lego bricks. Set a timer for the challenge. This could range from 5 minutes to 15 minutes, depending on
the complexity you wish to add. The objective is simple yet challenging: each team has to build the tallest Lego tower possible within the given time. Once the timer goes off, its time to measure the towers. The team with the tallest standing tower wins! Debrief and discuss. Ask each team to share their strategies and thought processes. This can lead
to interesting insights about teamwork and problem-solving. Best For: Rapid connections, exchanging thoughts and laughs in a lively speed networking setup. A speed networking session doesnt just have to be for networking or new people. It also can be for groups that want to get to know each other. You can even do this with a large group of
people, as long as you have a big open space. Ask everyone in the room to find a partner. Give everyone a conversation starter to answer and set a timer for two minutes. Each person has one minute to answer. After both people have answered and the two-minute timer is up, have them find a new partner and assign them a new conversation starter.
You can do as many rounds as time allows. If you have a small group, you can make sure everyone in the room gets at least one turn with each other. Best For: Harnessing creativity, boosting team spirit and light-hearted competition through drawing and guessing. Heres the last icebreaker and also a fun one: Pictionary! You can do it online, as
mentioned before, but its also an amazing game to play at homeyou can even bring it to your meetings as a cool icebreaker activity. If youve never played before, Pictionary is basically a word-guessing game where one player chooses a randomly selected word and draws it while the other players guess what the word is. Normal Pictionary is played
using a physical board and pencils/pens. You can also print out a Pictionary board here and a word list here, and use candy pieces as playing pieces! Icebreaker questions are a fun, easy way to get to know people and lighten the mood. They are similar to icebreaker activities but usually do not require much or any preparation at all. Here are some
great icebreaker questions you can ask! What is your proudest accomplishment? If you could write a book, what would it be about? What is the happiest moment in your life? What made it so special? What is the scariest thing youve ever done for fun? What is the best gift youve ever given/received? What is your dream job? What is something you
were known for in college/high school? Whats the best piece of advice youve ever been given? Where is one place youd love to travel to? What does your ideal day look like?What is your spirit animal? Who would win in a fight: a horse-sized duck or 100 duck-sized horses? If you were a color, what would it be? What superpower would you choose to
have? Why? What was your favorite television show as a kid? If you had a time machine, what time period would you travel to? If you could only eat one thing for the rest of your life, what would it be? If you had one wish, what would you wish for? If you were stranded on an island, what 3 things would you bring with you? What song best describes
you?Whats one skill youd like to improve this year, and why? Can you share a book that significantly influenced your life or career? Whats the best piece of advice youve ever received? Can you name a person who has had a significant impact on your professional development? How so? If you could go back and give your 18-year-old self a piece of
advice, what would it be? Whats an accomplishment youre proud of from the past year? If you had unlimited resources, what kind of project or business would you start? Whats a goal youve set for yourself recently, and what steps are you taking to achieve it? How do you handle stress and maintain a work-life balance? If you could learn about any
new topic or skill, without any constraints of time or money, what would it be?Whats the most interesting place youve ever visited? If you could go anywhere in the world right now, where would you go? Whats the longest trip youve ever taken? Do you prefer nature trips or city trips? Why? Whats your most essential travel item? Have you ever
traveled alone? What was that like? Whats the strangest thing youve ever eaten while traveling? Have you ever visited a place just because you saw it in a book or a movie? Whats one travel experience youll never forget? If you could live in any city in the world, where would you choose and why?Do you prefer working in teams or independently? Why?
How do you typically organize your workday for maximum productivity? What motivates you most at work? What kind of work environment helps you to be most productive? Do you prefer to have clear guidelines or do you like having the freedom to figure things out yourself? What part of your work process do you find most fulfilling? How do you
handle feedback and criticism at work? What is your preferred method of communication in a professional setting (email, phone call, in-person, etc.)? How do you usually handle tight deadlines or high-pressure situations? How do you ensure a good work-life balance? An icebreaker should not be too long, or it will take time away from the actual
meeting. Icebreakers typically last anywhere from 5 minutes to 20 minutes. It should last enough time for people to feel comfortable and relaxed enough to easily discuss more important topics later on in the meeting. These are my favorite icebreakers, and they work for different-sized groups. When thinking about having a successful meeting or
retreat, we often think about the basics, such as a strong agenda, a yummy lunch, and planning. These are all good strategies, but dont forget about the professional warm-up. A good icebreaker can break the tension, break the awkwardness and, of course, break the ice. To your success, Vanessa Whether it's kicking off a meeting or getting to know
new team members, an effective icebreaker can help set the right tone and help build connections. But how do you choose the the right icebreaker that will delight your team, rather that frustrate them?In this post, we'll share a collection of tried and tested icebreakers you can use to engage and energize groups of any size.Whether you just want to
have fun, encourage team building or level-up your meetings and workshops, there's an icebreaker here for you.Icebreakers are short activities designed to get a group warmed up and engaged at the beginning of a workshop or meeting.Typically, an icebreaker will aim to do one (or more) of these three things:get the group actively participating in
the session, whether responding to questions, holding small group discussions or playing a fun game.help relax the group and encourage them to be present in the meeting, creating a safe stage for collaboration ahead.create the right atmosphere for the rest of the meeting, by either seeding the topic of the session, recalling prior learning or warming
up creative muscles.Its well known that icebreakers have a mixed reputation. When door poorly, icebreakers can frustrate participants and set off a session on the wrong foot. But it doesnt have to be that way.The best team icebreakers can help build genuine connections, set the stage for a productive meeting and ensure participants are fully
warmed up and ready to collaborate. In this collection, youll find a curated collection of facilitator-tested icebreakers separated by category, so you can easily find the right activity for your use-case.Need a zero-prep icebreaker you can bring to your team? These ten icebreaker questions are some of our favourite tried-and-tested methods for kicking
off a meeting and getting people warmed up in just a few minutes.For best results, start by asking the question of the group, give them 30-60 seconds to think and then either ask for a volunteer or answer yourself to help the group get more comfortable.For some groups, it can also be effective to break into pairs or small groups after asking your
icebreaker question. This can put people at ease and give everyone chance to speak and be heard too.Which of your mentors had the biggest effect on you growing up and why?If you had $1000 to spend on an office party, what would you do?Whats a topic you could give a TED talk on without preparation?What was your first job and what did you
learn from it?Whats been taking up the most space in your brain recently?Whats the best piece of advice youve ever received?What book are you reading right now? What TV show are you watching right nowWhat one word would you use to describe your mood today?What are you most looking forward to?What band or artist will you always get you
singing or dancing?See our collection of over 200 icebreaker questions for more easy to implement icebreakers ranging from funny to thought-provoking.Using an icebreaker at the start of a team meeting is a great way to encourage group members to be present and get things started on the right foot. Effective opening activities energize the group,
helping them arrive mentally and leave behind whatever task or thought they were previously working on.They can also help clarify the objectives of the meeting and position the group for whats coming next. While many of the icebreakers in this collection work well for any gathering, weve found these ones especially effective for meetings.What are
you bringing to the meeting is a simple framing icebreaker that can work wonders to help participants mentally arrive in a session and share how theyre feeling at the outset.In this mindful icebreaker, ask people to take a few moments to check-in with themselves and write down their worries, energy levels, and whatever else is on their mind on a
piece of paper. After everyone is done, ask them to put these worries and feelings to one side for the duration of the meeting. This process will help everyone articulate their feelings, let go of their worries and have better focus in the session.What are you bringing to the meeting#teampedia#opening#team#check-inA good way to start a
meeting/workshop/training to see how participants are feeling, what might be distractions that they are carrying with themselves into the room and how low/high their energy level is. Rock Paper Scissors Tournament is fun a warm-up to help even the largest groups get swiftly energized. This game uses traditional Rock Paper Scissors rules but with a
twist: the people who lose become fans who cheer for the players still in the game.Start a Rock Paper Scissors Tournament by asking everyone in the room to get into pairs and play a round of Rock, Paper, Scissors. (Go best of 3 quick if youre working with a small group or have extra time.) The loser will became a fan of the winner and cheer them on
as you match winners to continue playing. Keep going until you have only two players remaining for a final round with everyone else cheering on!Rock, Paper, Scissors (Tournament)#energiser#warm up#remote-friendlyThis is a fun and loud energiser based on the well-known Rock, Paper, Scissor game with a twist: the losing players becomethe fan
of the winners as the winner advances to the next round. This goes on until a final showdown with two large cheering crowds!It can be played with adults of all levels as well as kids and it always works! When time is short, Weather Check-in is a fast and fun way of understanding group sentiment and giving space for everyone to share how theyre
feeling.Start the Weather Check-in icebreaker by asking each member of the group to share how they are feeling & whats going on for them right now in the language of weather. For example, Im feeling like its mostly sunny skies with rain clouds looming or I feel like Im in the eye of a tornado!lve found the Weather Check-in game especially useful
when working with remote teams, for whom a metaphor can feel like a safe way to share in a group setting.Weather check in#opening#listening and awareness#self-awareness#teambuilding#emEach person describes how they are feeling as they are weather Have you ever? (also known as Stand up if) is an effective icebreaker to help the group
start to see connections and share something about themselves in a low-pressure way.Start by asking a Have you ever? question to the group. For example, Have you ever gone horse riding? or Have you ever facilitated a workshop? Participants will stand up if they can answer yes to the statement. You can then choose to either ask another prepared
question as facilitator or invite one of those people who answered yes to come up with another question.We recommend encouraging movement where possible, even in an online setting, though note that with some groups and environment you may wish them to answer without standing. A simple wave or affirmative Whoop! can also work depending
on your team!Stand up if#icebreaker#sharing#opening#energiser#online#remote-friendlyShort, fun, energizing team activity that helps groups get to know each other better. The 5-4-3-2-1 Grounding Technique is a mindful icebreaker that can allow groups to be more present in the session and leave stress behind.To practice this technique, the
facilitator starts by explaining the process of doing a roll call of everything that youre seeing, touching, smelling, and hearing right at this moment. By asking participants to engage all their sensesand take a breath, you can help bring them back to the present moment and rule over anxiety and stress.Using the 5-4-3-2-1 Grounding Technique as an
icebreaker presents an opportunity to center, but also to discuss well being and stress with your team in a simple and effective manner.5-4-3-2-1 Grounding Technique#hyperisland#well-being#skills#coachingThey say A Calm Mind is an Effective Mind and with a calmer mind, you can better explore those challenges in life with calmness and
centered awareness.Constant change, learning new things, and uncertainty are a few of the situations that can cause even the calmest people to feel some stress.This 5-step exercise can support people in stressful times by helping them to get grounded in the present moment when your focus is distracted by unhelpful thoughts. This collection of 25
conversation questions is a great starting point for helping a group get to know each other or open a meeting dynamically.Small groups might wish to mingle and ask these conversation questions one on one, while you might invite larger groups to answer questions by raising their hand to answer. The great thing about these questions is that you can
tailor them to your group and use as many as you have time for. Even adding a single question for folks to answer in chat at the start of a virtual meeting can have a profound effect on team cohesion over time.See more in these full blog post of over 200 icebreaker questions.The Diversity Welcome icebreaker is a great way to create and kick off a
session while promoting diversity and creating an inclusive environment for your participants. Start by naming a possible trait of someone who may be present and saying they are welcome. For example, If you love dogs, you are welcome here! If you prefer cats, you are welcome here!Slowly move into deeper territory by naming traits and concepts
that resonate with your audience. With established groups, invite participants to share their own welcome, focusing on helping everyone in the room feel safe and welcome.Diversity welcome#diversity#inclusion#opening#remote-friendly#hybrid-friendlyThe intention of the diversity welcome is inclusion. It can be long or short. The common element
is to inclusively name a range of possibilities with a genuine Welcome! Celebrate the wins in your team is a fast, easy icebreaker that will have everyone feeling good at the start of a meeting. Start by asking participants to think of a recent achievement, personal or professional, big or small. Then, go around a circle and ask each person to highlight
the achievement that theyd like to celebrate with the team.Ask everyone to share in the celebration, either with applause, kudos or chat emojis and then move onto the next person in the group. Celebrating wins as a team is a great mood boosting icebreaker. By lifting each other up, the energy in the room tends to build and people in the group tend
to feel seen and values as a result.Celebrate the wins in your team#opening#closing#icebreaker#energiser#team#remote-friendlyA positive and uplifting icebreaker that encourages team members to reflect on achievements, recognize each others contributions, and build a culture of appreciation. When you have a tightly packed agenda, its useful
to have some quick icebreakers you can use to warm up the group in a pinch. These activities are simple to explain, fast to run, and work great in large or small groups. They also can double as after-lunch energizers to encourage team members to engage in whats next!Here are some of our favorite games you can use to break the ice in a group in ten
minutes or less!Prefer something that requires even less set-up? Check out our collection of icebreaker questions for a set of effective conversation starters.One Word at a Time (or the One Word Method) is one of my favorite icebreakers its simple, effective and can easily be tailored to any group. In this activity, groups must work together to create a
sentence by contributing one word each while going round the circle. Start by giving a general topic or a guiding word to continue the sentence in a way that makes sense and is likely to result in a complete sentence.For example, if you are running a training session on how to manage time, you might begin with the word time or clocks. The sentence
that emerges will respond to that prompt and will help the group begin to turn their minds to the session at hand.Ive found this to be a fun and energizing icebreaker that works well with students and coworkers alike. Try speeding up or challenging the group to tell a story for added fun!One Word Method#product development#idea
generation#creativity#icebreaker#online#warm upCreating a sentence relating to a specific topic or problem with each person contributing one word at a time. Count Up is a deceptively simple yet engaging icebreaker that challenges teams to count sequentially from 1 to a set numberbut with a catch. Participants must say the numbers one at a
time, in random order, without speaking over each other or establishing a pattern. If two people speak at the same time, the group starts over.This activity requires patience, awareness, and teamwork, making it a great way to build focus and connection in a fun, low-pressure way. Its perfect for energizing a group while subtly reinforcing the
importance of active listening and collaboration.Count Up#hyperisland#team#energiser#remote-friendlyln this short exercise, a group must count up to a certain number, taking turns in a random order, with no two people speaking at the same time. The task is simple, however, it takes focus, calm and awareness to succeed. The exercise is effective
to generate calm and focused collective energy in a group. Apple, Orange and Bannana is a great game that encourages the group to get synchronized and fully arrive in a space. Its a favourite icebreaker to use when kicking off an after-lunch meeting where participants need a jolt of physical energy.Start the Apple, Orange and Banana icebreaker by
asking your group to stand in a circle with their hands on the shoulders of the person in front. Explain that when you shout either apple, orange or banana they must perform the associated action: moving forward, backward or spinning around. When the group is comfortable, mix it up by saying two or even three words in sequence!Apple, Orange and
Banana!#energiser#icebreaker#fun#teambuildingFun energiser to create energy and fun. Great to use after breaks such as lunch or coffee breaks. Stress Balls is a fast-paced icebreaker that helps highlight the importance of communication and teamwork while also encouraging lots of fun.Begin this icebreaker by simply asking participants to stand
in a circle and pass a ball to their left. Debrief and ask how the task went before asking participants to try again while moving the ball faster. Introduce further complexity until the game becomes a mess! While the result of Stress Balls is chaotic fun, it also offers a very teachable lesson about how teams can communicate in order to achieve great
results.Stress Balls#energiser#communication#teamwork#team#thiagi#action#icebreakerUnderstanding the importance of communication and teamwork is an important requirement for high performance teams of knowledge workers. This exercise is an effective energizer that requires communication and teamwork.Ask participants to form a
circle and throw a ball around to simulate the movement of a message. Change different variables such as speed, quantity, and complexity to create a mess. Object Meditation is a calming and mindful way to open a meeting and encourage everyone to be present.First, have everyone choose an object that is close to them and invite them to close their
eyes. Next, ask the group to notice how they feel and to consider any feelings that arent serving them right now. Invite them to transfer these feelings into the object they are holding for the duration of the meeting and then come back to the room.Combined with a quick debrief, Object Meditation is a great way to gently break the ice with your group.
Check out the full method below for a script you can follow too!Object Meditation#icebreaker#meditation#emotional intelligence#managing emotions#check-in#self-awarenessA focused meditation to become present and aware. We accept our feelings, leaving behind what we doesnt serve us right now. A ideal way to open a workshop or team
meeting. Name Game is an effective icebreaker to use at the start of a course, workshop or meeting where people dont know each others names.Start the Name Game by having the group sit in a circle where they can see everyone else clearly. Pick someone at random to say their name out loud.. The next person continues, but after saying their own
name, they repeat the first persons name. This continues with each person repeating one more name. Reassure people towards the end that its ok if they get stuck & encourage the others to jump in to help if anyone is lost.Name Game#opening#icebreaker#energiserUse the exercise at, or very near, the start of a course, workshop or meeting where
people dont know each other as it helps to learn names of each other The Rain icebreaker is a simple, zero-prep way to help everyone to be present and engaged at the start of your meeting. By getting everyone in the room participating in the same goal, this icebreaker can quickly help everyone arrive in the session.Start the Rain icebreaker by
having everyone in the front of the room rub their hands together vigorously. Row by row, get more people to join in until you reach the back of the room. Next, have the first row switch to clicking their fingers and proceed through the room in the same way. Go back and forth between clicking and rubbing in order to replicate the sound of rain and
then invite the group to stop and enjoy a break in the shower.Rain icebreaker#icebreaker#energizer#collective intelligence#warm upThis meeting icebreaker is a great energizer to do right before a break or coming back from a break, especially if you have stragglers Line-Up is a quick icebreaker game where players have to form an orderly line
without any discussion or verbal cues. Start by asking people to form a line based upon a predetermined criteria (like height, length of company tenure or color of each persons eyes etc.). and ask the group to get themselves in order without speaking.With a more familiar group, try adding more complication to the Line Up activity to encourage your
team to think more deeply. For example, line up according to the distance to where you born. The Line Up icebreaker is an effective way to develop team collaboration and non-verbal communication. I especially enjoy using it when kicking of a training session with lots of talking later!Line-Up#hyperisland#energiserIn the short group challenge,
participants must organize themselves in a line according to a certain criteria (like height) without speaking. The activity promotes non-verbal communication and teamwork. Simpler versions of the activity can be used in early stages of group development while more complex versions can be used to challenge more established groups. The best
icebreakers have the power to strengthen coworker bonds, stimulate better brainstorming sessions, and create an atmosphere of inclusivity.Fun icebreakers like those listed below can also serve as a welcomed break from regular work activities that leaves teams feeling more connected and at ease.For more fun and engaging ways to spend time
together as a team, check out our post on workshop ideas you can run with your team.Portrait Gallery is a fun, creative icebreaker activity where each member of the group must create a quick portrait of another member.Start by splitting the group into team A and team B, with each team facing the other. Let the group know that team A will be
subjects while team B will be artists. Hand team B some drawing materials and then give them 15 seconds to begin drawing a portrait of the person in front of them. After 15 seconds, shout rotate and have each person on team B move one space to the left. The new artist then continues drawing the portrait of the new person in front of them.The
outcome of Portrait Gallery is a wonderfully varied (and probably quite mess!y) set of images that can be put up in the meeting room once youre done!Portrait Gallery#hyperisland#team#icebreakerThe Portrait Gallery is an energetic and fun icebreaker game that gets participants interacting by having the group collaboratively draw portraits of each
member. The activity builds a sense of group because it results with each participant having a portrait drawn of him/herself by the other members of the group together. It also has a very colourful visual outcome: the set of portraits which can be posted in the space. What is my name is a well known icebreaker that begins wit everyone receiving the
name of a well-known celebrity or public figure which they must attach to their back or forehead without looking. Have players mingle and ask each other yes/no questions to find out who they are. For best results, have players ask only one question of one person before moving onto the next one, ensuring people mix and spread the good fun
around!Celebrity Party#teampedia#icebreaker#communication#diversity#team#actionGreat activity to help people warm up in a new environment. The Minefield icebreaker is a fun physical game that can help build trust and more effective group communication. Start Minefield by setting up harmless obstacles on the floor of the meeting room
youre in. Use things like squeaky toys, bubble wrap, books, cushions and other soft objects you dont mind getting stepped. Everyone in the group then takes turns to move through the course while blindfolded, guided by their teammates.Minefield often results in lots of laughter but also lots of teachable moments in relation to clear communication
and listening skills. Once the last person has made it through the minefield follow with a debrief and ask the group to consider what theyve learned from the game.Minefield#teampedia#teamwork#action#team#icebreakerA fun activity that helps participants working together as a team while teaching the importance of communication, strategy and
trust. The Crazy Handshake icebreaker is a lighthearted and memorable game where pairs must create a new, fun handshake before teaching that handshake to other people.Start by having pairs introduce themselves and creating a handshake. After a minute or so, split the pair up and have them partner with someone else. The newly formed pair
then teaches each other the original handshakes and together creates a new one. Repeat a third time and ask the group to share each of their previous handshakes before creating a final handshake and bringing everyone back together. Close by asking volunteers to share all the handshakes theyve learned and to reflect on the process.Crazy
Handshake#icebreaker#get-to-know#opening#teampedia#teamThis activity helps people ease in a group and brings out their creativity without a lot of effort. The Movie Pitch Icebreaker is a fun, fast-paced activity where small groups create and pitch an original movie idea based on a random or chosen theme. Teams come up with a title, a brief
plot, and even cast imaginary actors, then present their pitch to the group as if selling it to a studio.The Movie Pitch icebreaker sparks creativity, encourages teamwork, and adds a dose of humor, especially if you ask teams to create a movie based on the topic of the session or even the subject of meetings!The Movie Pitch
Icebreaker#icebreaker#team#creative thinking#energizer#remote-friendlyA fun and creative icebreaker where teams or individuals pitch a fictional movie based on a random theme, encouraging quick thinking, collaboration, and plenty of laughter. Bang is a fast-paced icebreaker where you have to have quick reactions or youll be eliminated. Start
by having everyone stand in a circle with one person in the middle as the sheriff. They must surprise other players by pointing to them. These people must quickly crouch and those on either side of them have to quickly draw their weapons. If you are too slow, you switch places & become the sheriff.Bang is a wonderful way to increase group energy
before starting a meeting in earnest. If youre working with an especially large group, note that its better to play in parallel before finishing with a final showdown!Bang#hyperisland#energiserBang is a group game, played in a circle, where participants must react quickly or face elimination. One person stands in the middle of the circle as the sheriff,
pointing at other players who must quickly crouch while those on either side of them quickly draw. A good activity to generate laughter in a group. It can also help with name-learning for groups getting to know each other. Sound Ball is simple icebreaker activity that energizes participants while also highlighting the power of spontaneity and
teamwork. Start by asking your participants to stand in a circle and throw an imaginary ball to each other with increasing pace. When throwing the first ball, the person starting should make a special sound that has to be repeated by the catcher upon receiving the ball.Once the ball is being thrown around at a fairly brisk pace, you can introduce
another imaginary ball and start throwing it. When the group gets proficient at it, you can have three or four balls in play, often going in different directions. The result is often silly, but it has some teachable moments too.Sound Ball#energiser#icebreaker#thiagi#team#outdoorThis a simple icebreaker activity energising participants, also suitable for
debriefing learning points towards spontaneity and teamwork. The activity involves participants standing in a circle and throwing imaginary ball(s) to each other in increasing pace. Hello Kitty is a simple, zero-prep way to kick-off a meeting with smiles and laughter. In this fun icebreaker, separate your group into teams of kittens and puppies. Puppies
must try to make the kittens laugh or crack a smile by simply saying, Hello Kitty in an amusing manner. Any kittens who smile or laugh join the puppies until their is only one kitten left standing!Hello Kitty is at its most effective when you encourage the group to be creative and try varied and original ways of making others smile and laugh. Be sure to
give kudos to the funniest participants or those who manage to keep a straight face!Hello Kitty#hyperisland#energiser#remote-friendlyA simple and short group game all about trying to make each other crack a smile. Participants take turns being kitties and puppies. The puppies try to make the kitties crack a smile or laugh. The last kitty standing is
the winner! An original from The Northern Quarter Agency. Virtual icebreakers are short games that are especially effective in an online environment such as Zoom. While most of the icebreakers in this collection can be easily adapted to run with a virtual team, the activities below are those weve found work especially well in this format. Theyre easy
to run, teach and scale well too.For more remote-friendly icebreakers, check out our complete collection of icebreakers for virtual meetings.Take a Picture of Your Shoes is a quirky and low-pressure way to spark connection among virtual teammates. Everyone takes a photo of the shoes theyre currently wearing (or not wearing!) and shares it with the
group. Once the photos are shared, either by screen share, chat, or uploading to a whiteboard, participants can explain their choice or share a related story.Take a Picture of Your Shoes invites an opportunity for humor into online meetings while offering a light glimpse into each others lives. Youll be surprised at the kind of stories that can come out,
and I particularly like the grounding and humanizing effect this remote icebreaker can have.Take a Picture of Your Shoes#energiser#teambuilding#icebreaker#remote-friendlyGet to know the other members of your team and share something interesting about yourself in this quick energiser activity. Chat Waterfall is a high-energy virtual icebreaker
that gets everyone participating at once. The facilitator poses a question like Whats your favorite snack? or Whats one word to describe your week? and asks everyone to type their answer in the chat but not to hit send yet. After a moment, the group sends their answers all at once, creating a waterfall of responses.Its a fun and visually engaging way
to get everyone involved instantly, especially in larger groups. Chat Waterfall adds a burst of energy to virtual meetings and creates a shared moment of surprise and laughter.Chat Waterfall#zoom#group mind#virtual#remote-friendlyUsing the chat in zoom, participants share ideas / challenges and then additions / solutions. Emoji Check-In is a
quick and playful way to start a virtual meeting by encouraging participants to share how theyre feelingusing only emojis. Everyone posts their chosen emoji(s) in the Zoom chat or uses reaction buttons to express their current mood, energy level, or mindset.This icebreaker creates space for emotional expression without putting anyone on the spot.
Its fast, lighthearted, and adds a bit of fun to check-ins. Its especially useful for easing into more serious discussions with remote teams.Emoji check-in#icebreaker#remote-friendly#reflection#teamA quick and engaging icebreaker where team members express how theyre feeling using emojis. Remote Change 3 Things is a playful and engaging
virtual icebreaker that tests how observant your teammates really are. One participant turns off their camera and secretly changes three small things about their appearance or background: think switching glasses, removing a hat, or moving a plant. When they return on camera, the rest of the group guesses whats different.This activity sparks
laughter and encourages attention to detail while breaking up the routine of virtual meetings. Its especially effective as a warm-up for creative sessions or as a quick way to reconnect and re-energize a remote team.Remote: Change 3 things#energiser#energizer#warm up#remote-friendlyLight, energising exercise that helps the group to observe the
other people on the call. Whenever you bring a group of people together for a meeting, project, or event, its helpful to get to know each other at the outset. This can help establish trust and set the stage for further connection and collaborative work.They can also help the facilitator or leader of the session to get familiar with everyone, get a read on
the energy in the room and discover what may need to be adjusted in their workshop agenda.Two Truths and One Lie is a classic icebreaker game that can still be effective in the hands of a skilled facilitator. The best way to start is with a demonstration from the person leading the session. The facilitator will share three statements about themselves:
two of which are true, and one which is a lie. Next, participants try to guess which is the lie by asking questions and then finally voting on which statement is false.After the demo, we recommend breaking people into small groups of 3-4 people to play this icebreaker. This allows everyone to have a voice and to actually form connections, rather than
simply shouting over one another or falling into a passive role.Diversity Bingo is a great icebreaker that helps participants to learn about one another and share what differentiates them as people along the way.First, create a 33 bingo card containing a grid of squares with a statement or question in each square. Example statements include: speaks
more than one language, has lived in multiple countries or has ran a marathon. Once every player has received a bingo card, they mingle and find other participants who can say yes to one of these statements.For best results, include statements that likely to resonate with your team or the workshop topic alongside personal statements. When
everyone has reached bingo or youre almost out of time, ask everyone to can share something theyve learned and which squares were easy or hard to fill. Diversity Bingo#icebreaker#get-to-know#opening#teampedia#actionThis game helps participants to get information on each other in a fun, competitive way. Unique and Shared is a powerful
icebreaker to use with breakout groups, especially at the start of a longer project or training program. Start by creating groups of 4-5 people, and ask them to discover what they have in common, along with interesting characteristics that are unique to each person in the group.The Unique and Shared icebreaker promotes unity as it helps people to
realize that they have more common ground with their peers than expected and celebrate those things as a group. It also creates space for folks to share unique qualities in a safe container. This activity also works great with remote teams in breakout rooms in such cases, have each group report back to help bring the whole team back into
coherence.Common and Unique#get-to-know#teambuilding#icebreakerCreate groups of 4-5 people, and let them discover what they have in common, along with interesting characteristics that are unique to a person in the group. Jenga Questions is a fresh spin on a classic game that can help spark meaningful conversations and encourage a little



friendly competition. Start by collecting a set of numbered questions and adding a number or sticker to the blocks in a Jenga set.When a participant selects a block, they read the question out loud & answer before placing the piece on the top of the tower. This can ignite exciting conversations about like favorite downtime activities or go-to-karaoke
song to more in-depth stuff, like career and self-development goals.Traditional games with a unique spin can often generate curiosity and engagement in a groups setting. Jenga Questions can also be adapted to training and team building environments with ease, so its useful to have a set in your toolkit.Jenga Questions#icebreaker#team#get-to-
know#energiserA fun and interactive icebreaker that uses a classic game of Jenga to spark meaningful conversations and strengthen team connections. Quotes is a fast-paced icebreaker activity allows participants to get acquainted with while exploring something inspiring.Prepare a set of inspirational quotes prior to the session equal to the number
of participants on individual slips of paper. Put the pile in the center of the room. Each participant picks up one quote, then picks a partner and begins to discuss what the quote says to them, if it is meaningful, and how.After just minute or so, give a signal for participants to switch partner and continue their discussions. This can continue for 4-5
rounds for around 15 minutes. Choose quotes that relate to your meeting topic or company culture for an icebreaker that sets the stage for the session ahead.Quotes#icebreaker#energiser#online#warm up#remote-friendlyFor participants to get acquainted with each other in a meaningful way The goal of the Speed Dating icebreaker is to have a
succession of very rapid conversations in an extremely short amount of time with as many people as possible.Have people sit in pairs, ideally with colleagues that they dont directly work with on a day-to-day basis. Determine the time limit (say 3 minutes for each conversation) and set a timer. When it starts, each pair has to start speed networking &
find out as much professional information about the other as possible.While its natural for group members to want to spend time with people they know, encouraging your team to mix is an important step to improving team cohesion.Speed-dating#teambuilding#icebreakerThis can be used as a teambuilding activity or a way to introduce participants
to each other. Break the ice with the help of your key is an icebreaker that aims to create memorable moments and group connection with the aid of a physical object.Start by explaining to the group that they will get to know each other through their keys. One by one, each person will present all the keys they have on their keychain and tell a few
sentences about the area the key represents. This might include the city or neighbourhood they live in, the activity it represents (bike or locker key) or the person they received it from.Be sure to start the circle yourself so the participants get the feeling of how it should be done. Bonus points if you can demonstrate openness and vulnerability for your
group to follow!Break the ice with the help of your key!#team#get-to-know#teambuilding#icebreakerThe key ice breaker is a team building favorite and a great exercise to get to know each other in a group or team.It is easy to understand and set up, can be modified according to the objects participants have, fast way to get info on each other, and
surely makes everyone included! Start the Whose Story is it icebreaker game by writing your funniest or weirdest story on a small piece of paper. It has to be a true one, no fiction! Then fold the paper up and drop it into a bowl or other container.The facilitator or the person leading the program randomly reads every story and group members guess
who the writer is. This is a great way to get to know each other and find out new things, even if youve worked together for a long time.Whose story is it?#icebreaker#team#storytelling#remote-friendly#creative thinking#energiserA fun and interactive storytelling game that helps team members learn more about each other by guessing which
colleagues experience matches each story. Prepare word pairs, like salt and pepper, milk and honey, sail and wind, etc on separate pieces of paper. Tape one to each persons back. People then have to walk around and ask closed questions (with a yes or no answer) to find out what their phrase is. Once they find out, they have to find their pair & by
continuing to ask questions (these can be open or closed) they have to learn 3 new things about the other.Show and Tell is a wonderful opportunity for teams to share personal objects with the group and use the power of metaphors to connect deeply with others. Start by asking employees to bring an artifact for Show and Tell that, from their
perspective, is representative of the topic at hand or which represents what they bring to the group.During the session, ask each person to present their object in turn and explain why they chose it and what it means to them. Ask the rest of the team to pay close attention and listen for similarities, differences, and emotional descriptions. After
everyone has shared, invite the group to reflect on what everyone has shared and celebrate to close the Show and Tell effectively.Show and Tell#gamestorming#action#opening#meeting facilitationShow and Tell taps into the power of metaphors to reveal players underlying assumptions and associations around a topicThe aim of the game is to get a
deeper understanding of stakeholders perspectives on anythinga new project, an organizational restructuring, a shift in the companys vision or team dynamic. Working with students? Check out this collection of icebreaker games for students to find activities that are especially good for enlivening a classroom setting.Icebreaker games are not only
useful at the beginning of meetings or getting to know new people. They are also a great way to support team building, by creating a positive atmosphere, helping people relax and break down barriers.Team icebreakers such as those below are great for enhancing team bonding and empowering everyone in the group to move forward together. They
can be particularly effective at a team retreat or dedicated group gathering. Lets take a look!See more in this post on the best team building activities.This Coat of Arms icebreaker is a great way for players to introduce themselves to others and share deeply with others in a visual and creative way.Start by letting participants know theyll be creating a
personal coat of arms with five sections ranging from what you do at work, all the way through to a core personal value. The group then spends 10 minutes drawing their coat of arms before pairing up with the person in the group they know the least. In pairs, participants then present the coat of arms of the other person, helping everyone in the room
learn about each other more deeply.This is a longer, more involved icebreaker, but its a great way to open a training program or deeper team building session.Coat of Arms#teambuilding#opening#icebreaker#team#get-to-know#thiagiCoat of Arms exercise provides a way for participants to introduce themselves and their colleagues, particularly for
groups who think they already know each other very well. Almost invariably participants discover something about their colleagues of which they previously had no idea. Occasionally this revelation has an immediate and direct application to another participants current project or challenge.Because this activity forces people to use drawings rather
than words, it is particularly useful as a dual-purpose introductory exercise in training sessions that deal with such topics as innovation, creativity, and problem-solving. The Four Quadrants Activity is a creative team icebreaker where participants share four things about themselves in a series of simple drawings. Its a highly adaptable exercise that
can help folks get to know each other as a team.Begin by asking people draw up a 22 grid on a piece of paper (or virtual whiteboard) and ask them four questions. Participants will then draw their answer in each of those four quadrants. Sample questions include things like: what do I bring to the group? What do I need from the group? What is your
hobby? What is your vision for this group?Afterwards, ask participants to present their drawings and discuss their creations and watch the group connections flow!Break the Ice with The Four Quadrants Activity#team#icebreaker#get-to-know#teambuildingThe Four Quadrants is a tried and true team building activity to break the ice with a group or
team.It is EASY to prep for and set up. It can be MODIFIED to work with any group and/or topic (just change the questions). It is FUN, COLORFUL and works every time! The Team Jigsaw Puzzle is a great way to get larger teams working together collaboratively while breaking the ice. Start by separating people into teams. Give each a very different
jigsaw puzzle (with equal difficulty & number of pieces). Each group has the same amount of time to complete the puzzle.The secret twist is to switch up a few pieces with the other jigsaw sets beforehand! things up. This means that each group must figure out how to ask other teams to share the pieces they need and work collaboratively on their
goals. When working with groups of people who may typically work in silos, the Team Jigsaw Puzzle is an effective way to shake things up and start conversations that might not happen otherwise.Jigsaw Puzzle#team#icebreaker#get-to-know#teampediaThis game is useful as a side-activity during breaks, as it encourages starting conversations
between random people. Back to Back Drawing is a great game for developing communication skills in a fun and memorable way.Start by asking pairs to sit back to back. One person receives a picture of an existing image or scene. Next, they describe the image to the other person using only verbal directions. The other person then has to draw the
object with the instructions theyve been given and see how it compares to the original.Back to Back Drawing can be easily adapted to encourage fun using complex or well-known images or you can also choose to focus on a specific topic by sharing images related to your team or product.Back-2-Back
Drawing#communication#collaboration#trust#icebreaker#teampedia#actionThis is a communication exercise when participants in pairs have to use only verbal communication to help their pair to draw a specific picture. There are several variations of the exercise detailed in the instructions. The Scavenger Hunt icebreaker is a great opportunity to
mix people into teams who dont typically work together and bring them together in a shared goal. Start by creating a list of items that need to be gathered and then split your group into small teams to try and find them all to kick off your scavenger hunt. For best results, create a mix of easy and difficult to find items and use a time limit to encourage
the group to think critically and collaborativelyWorking with a remote or hybrid team? Try the virtual scavenger hunt below! Be sure to put in items that require a wide range of skills and thinking and diverse personalities to be completed successfully.Virtual scavenger hunt#energiser#teambuilding#remote-friendlyA fun team-building energiser that
encourages groups to recreate the scavenger hunt experience in a fully remote environment! The Electric Fence icebreaker is an energizing icebreaker that requires players to collectively build and cross an imaginary electric fence with a few key objects. The group has to try and cross over the fence without getting electrocuted but heres the catch
all team members must be touching at least one another teammate at all times.You can use a variety of objects to represent your fence, though youll always need to have a string or rope that can be tied between two fence posts: chairs are a great choice for your fence posts! Try bringing the Electric Fence icebreaker activity to team building events
where you want to encourage quick thinking, problem-solving and negotiation skills.The Trading Card Icebreaker is an effective way to creatively break the ice and let your team share their personalities with the group.Start by handing out materials and giving each person 510 minutes to create a personal trading card including a quick self-portrait, a
nickname for their player, and one thing about themselves that people in the room arent likely to know.The Trading Card activity lets people self-define and share their personality outside of their day-to-day work. This approach means people get to connect more meaningfully and authentically while also creating cards that serve as mementos of the
session.Trading Cards#gamestorming#icebreaker#openingThis meeting starter is great because it lets people self-define, gives them a personality outside the typical work environment. Additionally,it gives participants quick snapshots of multiple players (since they see many cards as theyre being passed around), and it creates memorable visuals
that give people conversation pieces as the meeting progresses. Low-tech Social Network is one of our favourite icebreakers to use when working with large, multi-discipline groups where connections might not be immediately obvious.The objective of Low-tech Social Network is to introduce event participants to each other by co-creating a large
visual network of their connections. Begin by having all participants create an avatar on a piece of card with a self portrait and name.Once their avatar is ready, each person will upload themselves by sticking their card to the wall. Finally, each participants will find the people they know and draw lines to make the connections known, labelling how
they know that person too.Low-tech Social Network#gamestorming#icebreaker#openingThe object of this game is to introduce event participants to each other by co-creating a mural-sized, visual network of their connections. Image by Parabol on Unsplash.While many of the icebreakers above can be adapted for any group size, these activities are
especially effective when working with groups of less than 15 people.These icebreakers are great for using the smaller group size to create opportunities for team bonding and deeper sharing between team members. Youll find them particularly useful when creating working groups, during training sessions or when building cohesion between teams
who collaborate regularly.The Interview Icebreaker is a playful way to get team members talking at the start of a session while also introducing the topic of the workshop or meeting.Start by getting people into pairs. One person begins by being a reporter and then other will be the interviewee. For three minutes, the reporter will interview the other
person on a chosen subject and attempt to get as much information as they can before switching roles. Encourage the group to really get into their roles and provide some example questions to guide the group toward the topic of the day.Interview#warm up#icebreaker#energiserThe interview is a good warm up for every training or workshop
session. Playful start in which the participants will start to communicate with and come to know each other, directing the thinking toward the topic of the day. It is usually a very cheerful activity. Az interj egy j bemelegts, jgtr minden trninghez vagy workshophoz. Jtkos kezds, amelyben a rsztvevk elkezdenek megismerkedni s kommuniklni egymssal,
mikzben a gondolataikat mr a nap tmja fel irnytjuk. The Magic Box icebreaker encourages players to think creatively and share with the group in response to an object they pull from a box.Start Magic Box by assembling a box of interesting and varied objects. Having objects of different sizes and texts is best, though even a collection of photos will do.
Next, invite participants to choose an object without overthinking it and then explain who they are, why they chose the object and what they think the connection between the object and the workshop is.Magic Box#team#icebreaker#get-to-know#teambuilding#remote-friendlylce breaking at the beginning of the workshop/meeting Paper Telephone is
a fun icebreaker that encourages creativity and laughter by combining two classic games: telephone and pictionary. Start by handing out a stack of small papers and pens, and invite each team member to write a sentence on the first piece of paper. Players then pass their stack to the next person who must read the sentence and then create a visual
representation of that sentence on the next piece of paper in the stack.Play proceeds around the circle, with players needing to transform back and forth between words and images. Often, by the time you get your original stack back, the sentence has gone on a weird and wonderful transformation!Paper
Telephone#teampedia#icebreaker#creativity#team#actionPaper Telephone is a mix of two methods, Telephone and Pictionary. It is a creative game aiming to fasten the get-to-know each other phase of the team while having a good time. Human Knot is a fun, physical icebreaker that is best played in groups of 7-16 people. Its a great way to break
the ice while also creating energy and a sense of fun.Start Human Knot getting the group to stand in a circle and ask them to close their eyes. Next, everyone reaches out and links one hand with someone across the circle. Then they link the other hand with another person in the circle. Then, ask everyone to open their eyes and try to untangle the
knot theyve made without breaking the chain!When running Human Knot with small groups, it can often be interesting to ask folks to reflect on what happened and how it illustrates core group dynamics or how they work together more generally. Human KnotA physical-participation disentanglement puzzle that helps a group learn how to work
together (self-organize) and can be used to illustrate the difference between self-organization and command-control management or simply as a get-to-know-you icebreaker. Standing in a circle, group members reach across to connect hands with different people. The group then tries to unravel the human knot by unthreading their bodies without
letting go of each other peoples hands.As a management-awareness game to illustrate required change in behavior and leadership on a management level (e.g., illustrate the change from task-oriented management towards goal/value-oriented management). Your Amazing Future is a powerful icebreaker for helping people think about setting goals,
connect to the future and get energized.Start by pairing up members of your group and designating one as the speaker and the other as the listener. Next, each person imagines its one week from now and the speaker tells the listener what happened during the current session, saying what they got from it and what made it so great.After 45 seconds,
groups then imagine its 10 years in the future and the speaker shares what theyve done in that time. Have the listener respond by enthusiastically saying And because of that in response to what the speaker says. After a completed round, swap roles and go again so that everyone has the chance to think about future.Your Amazing Future (Because of
that)#coaching#vision#goal setting#energiser#opening#heightening#storytelling#storymakingWith a series of prompts a surprising and amazing future is created. Life Map is a reflective icebreaker that helps create connections and deepen group understanding in a way that can be both creative and surprising. Begin by inviting team members to
draw their life as a map, using common symbols and signs you might find on a map. Stop signs, deer crossings, mountainous areasthe choice of how to illustrate your life story is yours!After everyone has completed their life map, give them 5-minutes to share with the rest of the group. Using Life Map as a small group icebreaker allows people to be
vulnerable in a safe, approachable and creative way.Life map#team#teampedia#icebreaker#get-to-knowWith this activity the participants get to know each other on a deeper level. LEGO Metaphors is a playful icebreaker that can provide an opportunity for creative thinking and deep sharing in a group. Start by giving each participant a set of LEGO
bricks (identical sets to everyone a few items, around 5-10 bricks per person will suffice). Everyone builds something that relates to the topic of the meeting or to a framing question such as How would you like to work together today?Afterwards, everyone gets 30 seconds to explain what their LEGO metaphor means and how it relates to the framing
question. Where possible, encourage folks to tell small stories with their designs and collect the LEGO metaphors together for later discussion or reflection.LEGO metaphors #team#icebreaker#remote-friendly#creative thinking#energiserA hands-on and creative icebreaker that uses LEGO bricks to help teams express ideas, challenges, and personal
insights through metaphors. Breaking the ice in a big group can feel a little awkward at first, but the right activities can turn a room full of strangers into a lively, connected team in no time. Large group icebreakers are a great way to get people talking, boost participation, and create a positive, energetic vibe for your meeting, workshop, or
event.These activities are designed to be inclusive, fast-paced, and interactiveensuring that everyone feels involved and ready to collaborate. Whether youre kicking off a corporate gathering or a team retreat, these icebreakers will help build rapport and bring energy to the room.Group Map is fun, active icebreaker that gets people moving while also
learning a little about one another. Its especially effective when working with new groups who come from different regions or locations.Start by asking the group to imagine the space theyre in as a map of the world. Next, participants place themselves on the map on the spot they best feels represents the country according to where they grew
up.With large groups, you might ask folks to simply shout where theyre from and rearrange as needed. In smaller groups or with more time, it can be gratifying for folks to share a value they learned while in that place, and why that is important for them.Icebreaker: The Group Map#get-to-know#icebreaker#remote-friendlyAsk people to place
themselves on an imaginary map laid out in the room representing the country according to where they grew up. Ask them to share one internal value they got from that place, and why is that important for them. Encourage people to share a short story if they want Get to know you better is an effective large group icebreaker that helps avoid
awkward silences and encourages networking in a genuinely helpful way.At the beginning of your session, give each person a badge with the following three statements:1. My name is..2. [ can answer a question about3. I have a question aboutNext, have people walk around & mingle while discussing whats on their badges. Its a great way to enhance
engagement & help people set goals and hold themselves accountable during the session.Get To Know You Better#icebreaker#energiser#warm up#opening#fun#online#remote-friendly#communicationThis method helps groups to avoid awkward silence at the beginning of the session and instantly start a conversation. Ideal for large groups. The
goal of the Passions Tic Tac Toe icebreaker is to help the participants to get to know each other at the beginning of an event or to help identify their values during the later part of a training session.Create a 3 x 3 grid for each participant and have them fill in each block with a different personal passion randomly. After the individual work, have
everyone walk around the room and compare notes. When they find the same passion listed in both grids, ask them to sign for each other in the appropriate square. The winner is the participant who manages to have other peoples signatures on three lines (vertical, horizontal, or diagonal). You can continue the game to have as many winners as you
like.Passions Tic Tac Toe#get-to-know#values#icebreaker#thiagiThis simple game that explores the concepts from these two quotations:Passion is energy. Feel the power that comes from focusing on what excites you. Oprah Winfrey.Getting to know someone else involves curiosity about where they have come from, who they are. Penelope Lively,
novelist Lifeboat Debate is a high-energy icebreaker that challenges participants to think critically, communicate persuasively, and make collective decisions under pressure.Start by breaking participants into smaller groups and then give them the scenario: a lifeboat is sinking, and only a limited number of people can stay on board. Each participant
takes on the role of a different charactersuch as a doctor, artist, scientist, or athleteand must argue why they should be saved. The group then debates and decides who stays and who must leave the lifeboat.Lifeboat Debate often sparks lively discussions while encouraging teamwork, quick thinking, and strategic reasoning. Its a great way to get a
large group engaged right away, prompting both fun and meaningful conversations.Lifeboat debate#debate#training#energiser#icebreaker#presentation#skills#remote-friendlyln this debating game, participants imagine they are in an inflatable lifeboat that is running out of air. Each round, participants must state why they should remain on the
boat and then vote on who should leave. Encourage critical thinking and develop presentation skills in this fun debating activity. Near and Far is a simple yet meaningful icebreaker that helps teams discover shared experiences and unique backgrounds. Participants take turns sharing something they have in common with the group (Near) and
something that makes them different (Far). For example, one person might say, Near: I love coffee. Far: Ive lived in five different countries.This activity encourages open conversation, strengthens connections, and highlights the diversity within a team. Its a great way to break down barriers in large groups while fostering curiosity and mutual
understanding.Near and Far#icebreaker#energiser#action#thiagi#outdoor#warm upNear and Far is a wonderful warm up game that provides excellent avenues to build connections and to discuss various issues of corporate culture and dynamics. I have used it in conferences and it is suitable for small, medium, and large groups. Just the facts is an
engaging icebreaker that encourages participants to quickly recall and share factual information on a specific topic. Begin by selecting a relevant subjectsuch as Effective Presentation Techniques for a training session or trivia about your city for a casual gathering. Seated in a circle, participants take turns stating a fact related to the chosen topic,
aiming to keep the flow rapid and avoid repetitions.If someone introduces an opinion, repeats a fact, or states something questionable, others can challenge by saying, Just the facts!Just the facts not only energizes the group but also reinforces knowledge on the subject matter, sharpens quick-thinking abilities, and sets a collaborative tone for the
session ahead.Just the facts#teampedia#icebreaker#energiserThis is intended as an icebreaker before a training, but can also work as a general icebreaker with 3 or more people. In this section, weve collected icebreaker activities that are expressly collaborative in nature and which encourage puzzle solving and team work in an experiential way.
Theyre great to throw into an event or workshop when you want to get people interacting and build team bonds by stealth.If youre looking for some shorter activities that help improve teamwork and collaboration, check out our post on 5-minute team building activities.The Marshmallow Challenge, teams must build the tallest free-standing structure
out of 20 sticks of spaghetti, one yard of tape, one yard of string, and one marshmallow. To complete the marshmallow challenge, the marshmallow needs to remain on top without falling off!The Marshmallow Challenge was first developed by Tom Wujec and had been run thousands of times all over the world. Its an engaging group activity that gets
people working together in a practical and memorable way very quickly.Marshmallow challenge with debriefing#teamwork#team#leadership#collaborationIn eighteen minutes, teams must build the tallest free-standing structure out of 20 sticks of spaghetti, one yard of tape, one yard of string, and one marshmallow. The marshmallow needs to be on
top.The Marshmallow Challenge was developed by Tom Wujec, who has done the activity with hundreds of groups around the world. Visit the Marshmallow Challenge website for more information. This version has an extra debriefing question added with sample questions focusing on roles within the team. In Egg drop, teams must work together to
build a structure that will support a free-falling egg dropped from a predetermined height (e.g. 7 feet) without the egg breaking.Start by handing out material, including everything from straws and popsicle sticks to masking tape and cotton balls. Next, give each group 10 minutes to build a structure that will keep the egg safe before its fall. Have a
round of (safely) dropping the eggs and invite the team to discuss their takeaways from working together on this short group project.Egg drop#teampedia#collaboration#teamwork#icebreaker#teamThis fun activity could be used as an icebreaker for people who have just met but it can be framed as a method that shows and fosters team
communication, collaboration and strategic thinking as well. Helium Stick is a seemingly simple game that requires the team to work together while aiming to lower a stick to the ground while staying synchronized.First, line up people in two rows facing each other. Introduce the Helium Stick and ask participants to hold their index fingers out. Lay
the stick on their fingers & before letting go, have everyone adjust their position so the stick is horizontal and everyone is touching it. The goal is to lower the stick to the ground in a way that no one lets go of it at any time.Pinching, grabbing, or holding on properly to the Stick is not allowed. If the group makes a mistake, they start from the
beginning. Helium Stick is a fun problem solving icebreaker that wed recommend for any team building workshop!Helium Stick#teampedia#team#teamwork#icebreaker#energiserA great and simple activity for fostering teamwork and problem solving with no setup beforehand. The Blind Square Rope Game is a hands-on activity that challenges
teams to rely on strong communication and collaboration. Participants are tasked with forming a perfect square using a looped ropewhile blindfolded or with their eyes closed. Since no one can see the shape, the team must depend on verbal instructions, active listening, and strategic coordination to succeed.This exercise highlights the importance of
clear communication, trust, and leadership within a team. Its especially effective for breaking down communication barriers and encouraging participants to work together under challenging conditions.Blind Square Rope game#teamwork#communication#teambuilding#team#energiser#thiagi#outdoorThis is an activity that I use in almost every
teambuilding session I runbecause it delivers results every time. I can take no credit for its invention since it has existed from long before my time, in various forms and with a variety of names (such as Blind Polygon). The activity can be frontloaded to focus on particular issues by changing a few parameters or altering the instructions. The Desert
Island activity is a classic team-building exercise that puts problem-solving and negotiation skills to the test. Participants imagine theyre stranded on a desert island and must choose a limited number of items (from a provided list) to survive. The twist? They have to make these decisions as a group, which requires discussion, persuasion, and
compromise.Desert Island can often spark lively debates as team members prioritize needs, defend their choices, and learn to find common ground. Its a fun way to explore different perspectives, practice critical thinking, and improve group decision-making under pressure.Desert Island Game#relationships#icebreaker#teamwork#remote-friendlyln
the Desert Island Game, begin by asking your participants an important question if you were stranded on a desert island, what essential items would you choose to survive?Participants are given a list of items to choose from and must work together to decide which items will help them stay alive.The Desert Island Game is a great, remote-friendly
exercise for a team to work together and share opinions. The Strength-Building Exercise is a powerful icebreaker that encourages team members to recognize and celebrate each others strengths. Participants take turns sharing positive qualities or skills theyve observed in their colleagues, highlighting specific examples to make the feedback
meaningful. This activity fosters a culture of appreciation, boosts team morale, and helps individuals feel valued for their contributions. Its a simple yet powerful way to strengthen team dynamics and build confidence.Strength Building exercise#team#appreciation#self esteem#remote-friendly#valuesPeople develop confidence and self esteem as they
discover that their achievements and skills are valuable. This is an exercise for team building and for increasing self esteem and mutual trust. Ultimate Tic-Tac-Toe takes the classic game to a whole new level with added complexity and strategy. Instead of one grid, theres a larger 33 grid made up of nine smaller tic-tac-toe boards. Players must win
individual boards to claim spots on the larger grid, with each move influencing where the next player can go.This activity requires strategic planning, adaptability, and teamwork when played in groups. Its perfect for energizing a team, sharpening problem-solving skills, and encouraging friendly competition.Ultimate Tic-Tac-Toe#team
activities#teamwork#communication#strategy#leadership#team building#energiserUltimate tic-tac-toe is variation and more strategic version of Tic Tac Toe which allows for a more dynamic and strategic gameplay for participants. This is designed for 2 main players (which can be individuals or groups). So youve selected an icebreaker game from
the list above or checked out our list of icebreaker questions. How do you avoid frustrating or patronizing participants and ensure it feels like a good use of time? Here are some tips for running and selecting the right icebreaker. Adult learners work best when they know why theyre doing something, especially if its not implicitly clear. Even a simple
statement such as Lets do a quick ice reaker to leave behind this mornings work and reset before focusing on the topic of this meeting can help your group buy-in to the session. This is even easier if youre running an icebreaker that connects explicitly to the topic of the session, for example, if youre asking people to share what they know about giving
feedback, you can state that this will help you ensure the feedback training is tailored to your groups needs.This is a simple facilitation tip that Ive found effective when ensuring icebreakers are quick and effective. In many icebreakers, its quite common for people to each contribute to a game or question one-by-one. Rather than having people look to
you as facilitator and create unnecessary downtime, trying having each person end their turn by selecting who goes next. This helps keeps things moving and actively gets people talking to each other too! This tip is especially effective when running a virtual meeting where keep things moving can help ensure the meeting stays on track.Clearly setting
expectations for the icebreaker can help ensure it runs smoothly. Tell the group what you are going to do and give them a sense of how long it should take so that folks can tailor their responses accordingly.Ensuring everyone understands the rules at the outset can also ensure that the icebreakers runs without interruption and that folks can focus on
the activity at hand, rather than worrying about whether youll get to important agenda items.Giving people a practical example of how to respond to an icebreaker can help everyone feel at ease and ensure group understanding. As a leader, demonstrating vulnerability and openness can also encourage others to do the same, leading to a more positive
and fun atmosphere. As facilitator, try going first or giving an appropriate example to help kick things off effectively.If your meeting is just an hour long, spending half of it in on an icebreaker is not an effective use of time. Use short icebreakers in such settings and opt for longer ones when running longer workshops, all-day events or training
programs. The best icebreakers also tend to relate to the goal of the session. For example, if youre running an ideation workshop, using icebreakers that encourage creative thinking will help get folks in the right mindset.Now youve discovered the perfect icebreaker, its time to create the rest of your workshop or meeting!With SessionLab, you drag,
drop and reorder blocks to create your agenda in a snap. Your session timing adjusts automatically as you make changes and when youre done, you can share a beautiful printout with your colleagues and participants.Explore how facilitators use SessionLab to build effective workshops and meetings or watch this five minute video to get started!A
simple printout of a completed session in SessionLab, ready to share with clients and participants.Your meetings and workshops dont have to be ineffective or unengaging. We hope you have found some useful tips for practical and fun icebreakers you can use in your next session!What are your favorite icebreaker activities? Have you tried any of the
methods above? How did you find them? Let us know about your experiences in the comments.Want to see even more great icebreaker ideas? Our collection of icebreaker questions contains heaps of conversation starters you can bring to your next session.If youre running online meetings, these effective virtual icebreakers are a great place to find
your next opening activity.Want to go further and explore how to design engaging workshops? Check out our guide to planning an effective workshop to start building more effective sessions with better outcomes! In this chapter, we'll take you through some great icebreaker games for team meetings.These icebreaker activities are a great way to
engage remote teams and new hires as well, create a better company culture, strengthen trust towards the next person in the team, and so on. They're also great breakers for training sessions, meetings training seminars, and other events.Any successful business leader will understand the importance of running engaging, motivational and
informative team meetings.Fairly recent research has also highlighted the importance of running effective team meetings to produce positive outcomes for both the team and the organisation.Based on this, we cannot recommend highly enough that you incorporate fun team icebreakers into your meetings to lighten the mood and energise co workers
and teams, especially as meetings can be a bit dry. How To Run Better Icebreaker MeetingsActually, we built our own ice breaker game perfect for meetings and I'd love to share it with you.Leaders at companies including the NYTimes, Google & Coca Cola are using QuizBreaker as a fun way, automated way to bring a bit more fun into team meetings
each week.Learn more about QuizBreaker & try it for free.If your team is working remotely at the moment then you should check out our guide on virtual team-building activities and games for remote teams. In there you'll find 100 ice breaker ideas with instructions that you can try with your newly remote team.Apart from icebreaker questions, you
can run other games and activities like:Trivia games;Pulse surveys;Work personality tests;Work preference and styles discussions;And more. So, here you go; here's our favorite icebreakers for you and your team to use in the next meeting or team get-together...Our Top Ten Icebreaker Games for MeetingsLet's dive in and take a look at the top ten
icebreaker games that you can use during meetings. Here are our picks:1. Trivia GamesObjective:To get people's brains running before a meetingParticipants:3 to 200 peopleDuration:10 to 15 minutesDifficulty:MediumMaterials:A trivia tool like TriviaNerdWho doesn't like a good trivia challenge before a meeting? Not only is it a fun icebreaker game
perfect for team bonding or meetings. It gets your juices flowing and everyone hyped up with some of the best ideas and ready to answer some problems.We love trivia games because they're easy to run and never get old, plus you learn some interesting facts in the process.There are gazillions of trivia questions to choose from, and you can do them
before any meeting. Hey, why not even throw in a quick trivia break in the middle of your brainstorm?InstructionsChoose trivia questions.Have your meeting attendees answer questions. Whoever gets the most correct answers the fastest wins.It's that easy! This classic game for ice breakers could also get much easier with a tool like TriviaNerd,
which has over 100,000 trivia questions in its database and a nice multiplayer interface that makes trivia challenges more exciting.Because it's an online tool, it's also great for virtual icebreakers. You can use TriviaNerd for Zoom meetings and break the ice while learning fun facts in the process.2. High NoteObjective:To get the employees to build a
certain object within a time frameParticipants:20 to 50 peopleDuration:20 minutesDifficulty:MediumMaterials:Items of your choice to turn into objects (e.g., paper, marshmallows, straws)This ice breaker promotes creativity, which empirical studies have found influences positive team outcomes.Based on this, we cannot recommend using this
icebreaker enough during a meeting to increase the likelihood of positive team outcomes!Building challenges are also problem-solving focused, a skill that enhances team decision making, and thus team effectiveness.InstructionsThere are many variations of the building challenge ice breakers, but they all follow a pattern similar to this:Divide
employees into small teams, we suggest no more than six per team. It would be helpful to have a group leader.Decide on what you want them to build with the unconventional material (e.g., who can build the tallest free standing tower from paper, who can create the London eye from straws).With this, decide if they are allowed any other materials.
For example, in the paper tower challenge, you may want to allow the teams to use sellotape to stick the paper together. Whereas the marshmallow challenge involves giving each group some dried spaghetti, string, tape and a marshmallow and groups have to build the tallest structure possible with the marshmallow on top.Set a time limit, we
suggest no longer than five minutes.After the five minutes is up, get the teams to step away from their creation and decide whos is the best (based on appearance, height, ability to stand on its own).3. Piece By PieceObjective:To get everyone working together to solve a puzzle in a certain timeParticipants:8 to 40 peopleDuration:15 to 20
minutesDifficulty:HighMaterials:One 50-piece puzzle and 4 small bags per group of fourWe love this ice breaker activity because its focus is on engaging all team members.Personally, we think engaging all team members during meetings is super important because research has found that employees who are more engaged, perform better.As one of
the most fun icebreakers out there, it can be used at any time, but whenever you decide to use it, make sure you make a point about interdependence, the necessity of having everyones input and the importance of regular communication.It's perfect for both small groups and large groups.InstructionsOrganise your team into groups of four.Divide the
pieces from each puzzle into the four bags.Put one complete puzzle (which is separated into the four bags) on each table.Each participant in the team must take a bag.Tell participants that they have to follow these instructions when putting together puzzle:For the first two minutes, they should begin putting their puzzle pieces together by alternating
turns. This should be done without talking or touching one another's pieces.After two minutes, they should continue taking turns putting down pieces in silence, but they can touch each other pieces.Finally, they have 5 minutes to finish putting the puzzle together in any way they like.At the end, ask participants for observations and insights they
gained from the activity. Whilst you're here, check at our awesome online quiz game perfect for team meetings: QuizBreaker.Thousands of teams around the world play QuizBreaker as a fun way to learn more about each other and bring their teams closer together each week.Click here to learn more about QuizBreaker and try it for free. 4. Star Light,
Star BrightObjective:To develop trust by getting everyone to share their wishes for the teamParticipants:6 to 18 peopleDuration:6 to 8 minutesDifficulty:MediumMaterials:Some stars (either buy them or do a spot of arts and crafts!)We like this icebreaker because it encourages people to think about the possibilities, rather than the impossibilities.This
type of positive attitude and creative thinking drives successful teams.InstructionsAsk your team members whether they have heard the poem Star light, star bright, first star I see tonight; I wish I may, I wish I might, Have the wish I wish tonight.Encourage everyone to think of a wish that they have for the team.Pass out the start shaped paper and
get everyone to write down their wish for the team.Get your team to stand in a circle and explain that the floor now represents the sky.Repeat the starlight rhyme. Then, one by one, team members should place their stars on the floor and state what they mean.5. Simon SezObjective:To get team members to find out their similarities and differences
based on their birthing orderParticipants:10 to 200 peopleDuration:5 minutesDifficulty:Medium to HighMaterials:NoneThis is a well known activity that we used to play as kids but who says we can't still play it as adults?We love it because it gets attention, creates energy and laughter, and gains the participation of everyone.We recommend using this
in a speech at the start of the meeting, or as a break during a lengthy, and sometimes boring, meeting.InstructionsGet your teams to stand up and get ready to play Simon Sez.Explain the simple rules: When you say Simon sez followed by an order, the group should obey the order; when you give an order saying Simon sez, they should not follow the
order.Give the orders. After each order, tell people who were correct in following the orders to remain standing and people who were wrong to sit down.When finished, announce that the people still standing are the winners.This is the Simon Sez order:Simon sez lift your right hand into the airSimon sez lift your left hand into the airPut your right
hand downSimon sez put your left hand downSimon sez point upward with your right handSimon sez point downward with your left handSimon sez point both hands toward yourselfPoint both hands towards your neighborsSimon sez stop point and sits downSimon sez stand up6. Birth RightObjective:To get team members to find out their similarities
and differences based on their birthing orderParticipants:15 to 50 peopleDuration:5 to 7 minutesDifficulty:HighMaterials:NoneWe recommend using this at the beginning of a session as a mixer, or after lunch as an energiser.We love this icebreaker so much because its based on science - an abundance of research has, indeed, found that our birth
order impacts us throughout our lives. It also gets team members to connect with each other on a personal level. Both old and new people in your team can get involved in this game.Research has concluded our birth order affects our earnings, social attitudes, and sometimes even our academic performance.InstructionsExplain to everyone that:Birth
order plays a role in our childhood development.Common experiences and feelings are often shared by people of the same birth order.This is an opportunity for them to discover those commonalities.Ask participants to group themselves into the four corners of the meeting room by the following birth orders: oldest, middle, youngest and only
child.Participants have two minutes to answer and record their agreed-upon response to the following good icebreaker questions: what are the advantages of their birthing order, what are the disadvantages?7. Double TakeObjective:To get participants mingling with each other and exploring their common groundsParticipants:20 to 500
peopleDuration:3 to 5 minutesDifficulty:HighMaterials:Upbeat music, a homemade activity sheetWe like double take because it allows participants to mingle, explore their common grounds and get to know each other. This game is a bit like People Bingo and we love it for all the same reasons!InstructionsAsk participants to stand and move to a
location in the room where they can walk around freely and mingle with others.Play some music, and when the music begins, participants should begin shaking hands with each other and introducing themselves.Call out characteristics that employees may have in common with each other (start off simple, with things such as hair colour or a number of
kids), and then participants must immediately find another person who shares that particular characteristic.Each time a new characteristic is called out, the employees should do a double take with a new person, whereby they match with them and get them to the activity sheet.1.Tip:for the activity sheet, we recommend using the bingo cards
suggested in the next chapter, or creating a simple list of characteristics in which your employees can jot down the name of the relevant coworker.8. Great ShakeObjective:To get team members mingling by creating handshakesParticipants:20 to 250 peopleDuration:2 to 4 minutesDifficulty:HighMaterials:Some great ideas for handshakes (found on
the internet)We love this activity because it gets employees moving around and shaking hands with each other.We would recommend using it with employees who dont know one another very well as it allows them to meet each other in a fun way.InstructionsGet participants to pair up and practice types of handshakes with each other. We suggest
trying these ones out, as they are easy and humorous.After 5 minutes of practising, count to three and say Great shake. When you say great shake, the pairs must use one of the handshakes they learnt with their partner.After theyve done it, ask how many partners used the same shake.Do this two or three more times.9. Hand JiveObjective:To get
participants to form groups based on their hand positionParticipants:20 to 60 peopleDuration:8 to 10 minutesDifficulty:MediumMaterials:Pictures of hands in four to six different positions (one position for each group you want to form)We like this activity because it is playful, fun and light-hearted.We recommend using it during the middle of a
meeting as a way to get everyone up and moving about.InstructionsGive each participant a picture of a hand in a certain position.Explain to the group that their job is to find the other people in the group by looking for those who are holding their hands in the same position.When groups have formed, tell them they have 5 minutes to create a sales
slogan that somehow relates to their group's hand position.After 5 minutes, ask each group to show its hand position and repeat its slogan.10. Traffic NoiseObjective:To get group members forming groups in a light-hearted and fun wayParticipants:18 to 40 peopleDuration:2 to 5 minutesDifficulty:MediumMaterials:A picture of a few different vehicles
(it depends on how many groups you want to form) and enough printed out to give to each participantWe adore this final game on our list because it is high-energy and offers a fun way to get people into groups and, communicate with each other, at any point during a sessionInstructionsGive each participant a picture of a type of vehicle (the number
of different vehicles you use should match the number of groups you wish you form). Team members should group themselves by their vehicles sound - they should drive through the group, imitating the sound their vehicle makes.When participants find other participants who are in the same vehicle as them (hopefully because theyll be making similar
sounds), they should join together, continue driving around and listen for other people who make the same noises as them.When all participants are in their groups, ask each group to make its vehicle sound collectively forthe other groups to hear. Here are Some More Icebreaker Games for Meetings to TryLooking for more icebreaker games for
meetings? Here are some other ideas you might want to try out with your team:Two Truths and a Lie: Participants share two truths and one lie about themselves. The rest of the group tries to guess which statement is the false one.Word Association: One person says a word, and the next participant responds with the first word that comes to mind,
highlighting spontaneous connections.Desert Island: Participants choose three items they would take if stranded on a desert island, explaining the reasons for their choices.Story Chain: Someone starts a story with one sentence. Each subsequent participant continues, adding to the narrative, creating a collective story.Bucket List Share: Members
share an item from their personal bucket list, giving insight into their aspirations or dreams.One Word Check-in: Each person describes their current mood or feeling in one word, offering a glimpse into their emotional state.Birthplace Map: Using a map, participants mark their birthplaces, showcasing the group's geographical diversity.Favorite
Fictional Character: Discuss a beloved fictional character and provide reasons for the affinity, revealing personal tastes.Job Swap: Participants express which job role they'd be curious to try within the company for one day and why.Mystery Connections: Attempt to find an unexpected or unknown mutual connection or commonality with another
person.Quick Draw: In a short time, like 30 seconds, draw something related to the meeting's topic, promoting creativity and topic engagement.Silent Line-Up: Without verbal communication, participants line up based on certain criteria, like birthdays or tenure.Book Recommendations: Share a recently read book and a brief reason why it left an
impression, promoting learning and sharing.Hometown Share: Delve into a unique or intriguing fact about where you grew up, emphasizing individual backgrounds.Rose, Thorn, Bud: Share a recent highlight (rose), a challenge (thorn), and something you're looking forward to (bud) in your life or work.Inspiring Quote: Introduce a quote that motivates
or resonates with you, and discuss why it's impactful. Memory Share: Reflect on your earliest memory associated with the company or team, underscoring personal history and growth.Office Poll: Conduct a light-hearted poll on a casual topic (e.g., favorite morning beverage) to engage and learn more about preferences.Guess the Baby: Participants
bring in their baby photos. Everyone tries to match the pictures with their colleagues.Skill Swap: Describe a unique skill or talent you possess. Others can express interest in learning it, fostering a skill-sharing environment.Funny GIF: Share a humorous GIF that encapsulates your past week, injecting humor and relatability into the meeting.Dream
Vacation: Paint a picture of your ideal getaway or vacation spot, offering insights into relaxation preferences.Historical Dinner: Choose a historical figure you'd wish to have dinner with and explain the reasoning behind the choice.Soundtrack of Life: Name a song that would be on the soundtrack of pivotal moments in your life, and discuss why.Unique
Object: Present a significant or quirky object from your life and share its backstory or why it's meaningful.Frequently Asked QuestionsWhat are the benefits of running icebreaker games before meetings?Running icebreaker games before meetings can offer a multitude of benefits, including:Ease Social Tensions: Especially in groups where
participants may not know each other well, icebreakers can help reduce initial awkwardness and foster a more relaxed environment.Boost Energy and Engagement: Icebreakers can serve as an energetic kickoff, especially useful for early morning or post-lunch meetings when energy might be low.Encourage Participation: By getting everyone involved
from the outset, individuals may feel more engaged and willing to participate throughout the meeting.Build Team Cohesion: Icebreakers can promote a sense of unity and collaboration. Participants often see each other in a new light and appreciate diverse perspectives.Facilitate Networking: In larger organizations or conferences, icebreakers can
serve as structured opportunities for individuals to get to know colleagues they might not work with directly.Reveal Information: Depending on the icebreaker, participants may learn more about each other's skills, backgrounds, experiences, or perspectives, which can be valuable for collaboration.Set a Positive Tone: Starting with a fun or
collaborative activity can set a constructive and positive tone for the remainder of the meeting.Enhance Creativity: Many icebreakers require creative thinking. This can help prime participants for brainstorming or problem-solving sessions that follow.Reinforce Meeting Objectives: Customized icebreakers related to the meeting's topic can help
highlight and reinforce the session's goals or themes.Increase Retention: A fun or engaging beginning can make the meeting more memorable. As a result, participants might retain more information from the session.Improve Communication: Icebreakers that require effective communication can help teams refine their communication skills, essential
for productive meetings.Break Down Hierarchies: Icebreakers often place all participants on equal footing, regardless of rank or tenure. This can promote open communication and flatten perceived hierarchies.Icebreaker games can transform the dynamics of a meeting, making it more productive, engaging, and enjoyable. They serve not only as a
means to "break the ice" but also to create an environment where participants feel valued, heard, and ready to contribute.What are some fun ways to start a virtual meeting?One fun way to start online meetings is to start off with a few fun ice breaker games. Any of the ones from our list will be perfect!Simply ask each other icebreakeer questions to
get the meeting started. You can make your own questions of use our free icebreaker generator.Start at a different time of day, it will be a great way to break a monotonous day.How do you run an engaging virtual meeting?Be clear on your team's agenda and create expectations. Send your meeting agenda ahead of time so your employees can be
prepared to ask questions. Check-in with every ask, "how they are doing?" and have time for a bit of small talk. ConclusionWe hope you've liked our list of the best ice breakers for meetings.Other self explanatory activities you can consider are 'two truth's one lie', 'the best way to get out of bed', 'one word for 2020', 'one thing I'd never eat' or a
'virtual scavenger hunt'.Try these out and let me know how you go. When it comes to meetings, everyone knows that it can be a bit of a struggle to get things started. Meetings can be a source of anxiety, especially if you are unfamiliar with the people in the room. Therefore, it is important to have a few icebreakers ready to help put everyone at ease.
Weve organized our ice breakers into different categories, so you can easily choose the ice breakers that will work for your next meeting: What is the Purpose of Ice Breaker Games? Meeting icebreakers often get a bad reputation for being cheesy or awkward, but they can play a fundamental role in helping team members bond and improving
company culture. Icebreakers help to create a sociable atmosphere in the workplace, relaxing any tension or worries that team members may have about working with their colleagues. Icebreakers encourage team bonding, boost creative thinking, and help to make meetings fun. An icebreaker game does not need to be long or difficult, and thats why
weve compiled a list of the best ice breakers, including quick ice breakers that will easily dissolve any social awkwardness in the workplace. Quick Icebreaker Games Quick icebreakers should be fun and low stakes, and be easy enough so that everyone can get involved. If you have a short meeting or need a simple icebreaker to get new team
members to know each other better, then these quick ice breaker games are ideal. Rock, Paper, Scissors Everyone plays rock, paper, scissors against another person in the group. The winner moves on to the next round, and so on, until there is only one winner left. This game might feel a little silly to play, but thats all the fun of an icebreaker,
allowing each team member to relax into the meeting and feel at ease. The Name Game The first person to start the game says their name and the second person repeats it and then says their name. The third person repeats the first two names and adds their own name. The game continues until the last person repeats everyones name. A variation of
this is to have everyone add an adjective to their name, beginning with the first letter of their name, and everyone must repeat the names and adjectives together. Word Association One person says a word, and the next person must say a word that is associated with it in some way. This continues around the group until everyone has had a turn.
Building Towers Divide the group into teams and give them materials like tape, paper, and straws. The goal is to build the tallest tower using only the materials provided. The ABC game Starting with the letter A, each person shares something they like that starts with the following letter. This is a quick and easy way for everyone to get to know
something about every team member with minimal preparation required. Share a Goal Each person shares a personal or professional goal they want to achieve and why it matters to them. The One-Word Ice Breaker Everyone chooses one word that describes their mood, day, or a goal they have for the meeting. Fun Facts Each team member shares an
interesting fact about themselves that is not related to work. Icebreaker Games for Virtual Meetings Many companies have moved to remote or hybrid working, so virtual meetings are a regular event. Youll need some virtual icebreakers to adapt to this modern working environment, so weve listed the best ice breaker games to motivate and
encourage remote teams from home. Virtual Trivia Use a website like Kahoot to play trivia remotely with your team. There are many quizzes available already, or you can create your own. General knowledge quizzes are often a good place to start if your meeting involves a new team. Virtual Scavenger Hunt Have everyone find something in their
home that they can show on camera, such as a favorite book or piece of art. Screen Sharing Show and Tell Let each person take a turn sharing their screen and showing something interesting or a project they are working on. Speed Networking Set a timer for a few minutes and have each person take turns meeting with someone else in the group via
a breakout room, to chat for a bit about their interests. Rapid-Fire Questions Ask everyone to shout out their favorite food, drink, music genre, hobby, a place they have traveled to, etc. Ice Breakers for Small Groups Not every meeting icebreaker will work for a small group. Thats why weve specifically compiled fun icebreaker games designed to get
small groups talking and working together. 14. Balloon Pop Have each team member write a thought-provoking question on a slip of paper and put them in balloons. Divide the group into teams and have them race to pop the balloons and answer the questions. 15. Charades One person will stand at the front of the room and silently act out a famous
TV show, movie or book, but you can include other categories, too. The first person to guess the correct answer gets to perform next. This game always gets people laughing and works great for a smaller group. 16. Shared Drawing Pass around a drawing sheet, and have each person add an element to the drawing until it is complete. Not only does
this game encourage creativity, but its a great icebreaker for everyone in a small group to get involved with, as it requires less pressure to talk if some team members are more reluctant to share information about themselves. Ice Breakers for Large Groups If you have a large team in your workplace, youll need some fun icebreaker activities that are
engaging for everyone, whilst also encouraging team building and conversation. Take a look at our choice of the best icebreaker games for large groups to help make your next team meeting an especially fun one. Human Knot Everyone stands in a circle and holds hands with two other people in the group. The goal is to untangle the knot without
letting go of anyones hand. This game promotes communication and teamwork and is an excellent team-building exercise. Bingo Create bingo cards with interesting facts about people in the group. This could include things like Has a pet dog or Has traveled to Europe. This encourages everyone to talk to other team members and find out fun facts
about everyone. The first person to get four facts in a row wins. Art Projects Whether its painting or drawing, working on an art project together can help people relax and open up. These projects can be completed over a series of meetings, encouraging team members to continually work together on a shared goal. They can then present their art
projects to other colleagues after an allotted time. Pictionary Divide the group into teams and have one person draw a word or phrase while the others try to guess what it is. Personal Scavenger Hunt Have everyone find someone in the group who has something in common with them. They must fill in a sheet with the persons name and what they
have in common. Four Corners Divide the group into four sections, and have each section stand in a different corner. Ask a series of yes or no questions until the group is split into smaller sections based on their answers. The Matching Game Divide the group into pairs and give them 30 seconds to find something in common. Then have pairs pair up to
form groups of four and do it again. Team Trivia Divide participants into teams and have a quiz or trivia game related to the meetings topic or general knowledge. Of all the team-building icebreakers, trivia always works well to bond colleagues together. Heads Up Everyone writes a celebritys name on a piece of paper and attaches it to another
persons forehead. The goal is to guess the name on their forehead by asking yes or no questions. Group Juggle Everyone stands in a circle and throws a ball to one another, calling out their name as they do. Once everyone has caught the ball once, the game speeds up, and more balls are added. Icebreakers to Spark Conversation The most successful
icebreakers spark conversation and make for a productive weekly team meeting. Use these icebreakers in your team meetings to promote team bonding, encouraging team members to find common ground, improving the overall company culture in your workplace. Take a Stand One team member makes a statement and has everyone stand if they
agree with it. Then have the group discuss the statement and share their thoughts. Speed Dating Participants pair up and have a limited time to get to know each other before switching partners. Personality Test Discussion Choose a popular personality test, such as Myers-Briggs or DISC, and have participants discuss their results and how they relate
to their work. Would You Rather? Pose a series of Would you rather scenarios and allow participants to discuss and debate their choices. Two Truths and A Lie This classic game gets everyone talking and easily helps every one to get to know each other. Each person in the group takes turns sharing three statements about themselves. Two are true,
and one is a lie. The other people in the group must guess which statement is the lie. Bucket List Accomplishments Each person shares one achievement or experience they are proud of crossing off their bucket list. Music Association Participants take turns sharing a song and explaining what memories or emotions it evokes for them. Personal
Artifacts Show and Tell Each person brings an object that represents something meaningful to them and shares the story behind it. Desert Island Game Participants share the one item they would bring to a deserted island and explain their reasoning. Circle of Truth Everyone sits in a circle and takes turns sharing something true about themselves
that nobody else in the group knows. Book Club Everyone shares their favorite book and why they recommend it to others. This works well as a weekly meeting icebreaker, and you could even nominate a different team member each week to share their favorite book. Photography Contest Participants share a photo theyve taken and explain its
significance or the story behind it. Superpower Discussion Participants share what superpower they would choose and how they would use it in their work or personal life. Guess Who Participants write down unique or interesting facts about themselves, and teammates guess who matches each fact. Icebreaker Questions Have a list of random
questions to spark conversations, such as What hobby would you pursue if time and money were no obstacle? Two-Minute Vacation Participants take turns describing their dream vacation in detail. Funny Anecdotes Everyone shares a funny or embarrassing story from their life. Movie Title Guessing Each person writes down two true statements and
one false statement about a movie theyve seen, and the group guesses which statement is false. Describe Your Dream Job This ice breaker is a great way for colleagues to share their ideal job, even if its wildly different to their current career. This conversation starter can even help to improve current working culture, as every one discusses what they
would like from a workplace. Icebreakers for Creative Thinking A good icebreaker helps to get the creative juices flowing, so weve listed ice breaker activities to help improve creativity in the workplace. Colleagues who are given the space to express their creativity are likely to be more productive throughout their workday, and you can use these
icebreakers to give your colleagues the opportunity to show their creative side. Mindfulness Exercise Lead a short mindfulness or meditation activity to help everyone relax and focus before the meeting. Promoting mindfulness in the workplace is a great way to help employees focus on their mental health throughout their busy working days, and can
lead to more productivity and a successful meeting overall. Collaborative Story Writing The group writes a story together, with each person adding a few sentences at a time. This is a fun icebreaker game that typically ends in laughter. Its a great way to see how creative everyone can be and each team member has a chance to get involved. Mind
Mapping Have everyone brainstorm ideas on a specific topic and then create a mind map to help organize the information. Mindful Coloring Provide coloring books and markers, and encourage everyone to color quietly for a few minutes as a relaxation technique. Journal Writing Take a few minutes for everyone to write down their thoughts on a
specific topic, such as the purpose of the meeting. Encourage Team Members with Our Fun Icebreakers Breaking the ice at meetings may seem like a small thing, but it can have a big impact on the success of the meeting. By using icebreakers, you can help to create a comfortable and productive environment, where everyone feels welcome to share
their ideas and opinions. Whether you use questions, games or activities, the goal is to create a sense of unity and teamwork that can carry over into the rest of the meeting. So try one of these ice breaker games in your next meeting to help break the ice! Eleanor is a qualified English teacher and has received a Post Graduate Diploma in Education
(PGDE), specializing in Secondary English, and holds a BA (Hons) in English Literature from Liverpool John Moores University. She is certified to teach English as a foreign language (TEFL) and has worked with students in the U.K. and South East Asia. She currently works as an English teacher in Vietnam, teaching students across a range of ages.
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your intended use. For example, other rights such as publicity, privacy, or moral rights may limit how you use the material. Strong team cohesion how bonded people feel to one another is a key element for success in distributed teams. Icebreakers can be an effective way to help teams get to know each other and feel more comfortable
collaborating.Its important to choose the right icebreaker for your team. Teams that know each other well may be more comfortable sharing personal information. Newer teams may want to start with lower-stakes games that focus on work-specific topics. Icebreakers. The very name elicits a frosty reception in many workplaces. The concept short,
simple games to prime our brains for planning and problem-solving is often discounted or completely overlooked by managers. But theres evidence that the benefits of icebreakers make them more than worth the time. Icebreakers, particularly within the remote workspace, are an incredibly good idea, says Eugene Chung, an Atlassian team coach and
advisor on Team Playbook. Any time youre collaborating with colleagues, a few short minutes spent on carefully chosen activities beforehand can seriously help you. Not just in terms of feeling more connected by learning new things about each other, but also in terms of getting comfortable with speaking up and actively contributing to the group.
That last point is crucial, particularly when the activity precedes a problem-solving or brainstorming meeting. Icebreakers foster what workplace experts call psychological safety In other words, they create an atmosphere in which colleagues feel free to speak up, question, contribute, and criticize without fear of censure. The trick as any hungry polar
bear would tell you is to break the ice in the correct fashion. One common mistake is assuming that every icebreaker serves the same purpose. On the contrary, there are many types and styles of icebreaker, each geared towards particular groups and outcomes. Its smarter to think of them like a set of golf clubs, with each designed for certain
scenarios. To tee off, there are introductory icebreakers, where the participants are strangers at the start of the session, and the ice is simply the fact that they dont know each other yet. In a remote working environment, these have become increasingly valuable tools. There are plenty of other picks to choose from too, ranging from team-building
icebreakers for more established groups to topic exploration icebreakers, which help lay the groundwork for more targeted meetings.The common denominator is that all types of icebreakers can help build stronger team connections. Best for: Topic exploration How: Best for groups of three or more, this is one of the most popular icebreakers from
Team Playbook. First you introduce the idea youll be brainstorming around in the main meeting. Then, using a shared space in Confluence or Trello, you all note down the worst ideas you can possibly think of. After a few minutes, step back asking each person to share their favorite worst idea. Why: This juices up everyones neuropathways before
brainstorming and helps people to resist any temptation to self-censor when the real problem solving begins. This one also boosts psychological safety because, hey, every idea is automatically going to be better than whatevers already on the page. Best for: Team-building How: Each person is asked to make three statements about themselves, one of
which has to be false. The rest of the group then votes on which fact is actually falsehood. Why: Not only does this help the group get to know each other better and swiftly reduce stress levels, but it also sparks immediate interaction as the group comes together to root out the red herrings. Best for: Introductions How: A quick-fire, fast-paced activity.
Person A kicks things off by naming a category (for example, types of dessert). Person B rattles off three things that fit that theme, as quickly as they can. No judgment and no self-censoring. When theyve finished, the entire group applauds, and then Person B names the next category. Continue until everyone has had a chance to name the category
and the three things. Why: This is all about triggering fast, unfiltered thinking before a brainstorming session. Its not about right or wrong answers, its about celebrating the weirdest, funniest contributions and letting your brains relax into a comfortable, accepting, and creative gear. Best for: Team building How: Each team member takes four slips of
paper, jotting down an important moment from their life on each. When theyre done, people take turns showing the camera what they have written, and each is added to a shared timeline on a Confluence page or whiteboard. Why: This exercise helps show, in a visual way, the different experiences, priorities, and generations within your team. It leads
well into talking about shared experiences, breaks down barriers and creates a mindset of authentic communication. Best for: Team building How: Split participants into small teams (using breakout rooms if youre on Zoom) and ask them to come up with one word to describe, say, your company culture, or a project youre working on. Give them a few
minutes to discuss amongst themselves, then let each team present their word, and the reasoning behind it. Why: This can reveal some surprising answers, with enlightening discussion to follow, which can easily segue into the meeting proper.Plus, starting out with small groups allows everyone the chance to participate in a meaningful way, which
can boost their confidence about speaking up in the full session. Best for: Team building How: Beforehand, everyone emails the facilitator three light-hearted answers from a list of questions. These could be anything from what was your first job to whats your craziest-ever hair style? During the icebreaker, the facilitator shares an answer, asking the
group to guess who the response belongs to. Why: This is a classic team-building exercise for groups of three to 10 employees who have met or interacted before. Its a fun way for teams to get closer and bond more. Best for: Introductions How: Break everyone into small groups in separate rooms over Zoom, being sure to mix departments if possible.
Task the groups with finding 10 things that all of them share in common (for example: places they have visited, movies they love, items of clothing they own). Why: This is an extremely effective way of encouraging cohesion and building solid inter-departmental relationships, leading to a happier, more committed and engaged workforce. While the
many benefits of icebreakers are well documented, there are also a number of pitfalls to avoid, too. Its always a good idea, for example, to start with more simple icebreakers in newly established teams and work your way up. You also want to avoid anything that is too personal or hot-button topics that will foster division instead of cohesion. And
always be sure to state the objectives of the task at the start of the exercise, so participants understand what theyre doing and why. One of the key elements of an effective team is cohesion, says Dr. Mahreen Khan, an organizational psychologist and emotional intelligence specialist, whos also a senior qualitative researcher at Atlassian. In other
words, how bonded do you feel with each other? To maximize that cohesion, you need to get to know people on a personal level, and icebreakers can really help with that. People are feeling more disconnected now than ever before, so its even more important to use activities like this. Grab a list of 20+ icebreakers questions in the Atlassian Team
Playbook a free online resource of simple, science-backed workshops that helps teams build on their strengths, troubleshoot difficulties, and encourage positive team dynamics. Subscribe to Work LifeGet more teamwork advice like this in your inbox
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