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Share	—	copy	and	redistribute	the	material	in	any	medium	or	format	for	any	purpose,	even	commercially.	Adapt	—	remix,	transform,	and	build	upon	the	material	for	any	purpose,	even	commercially.	The	licensor	cannot	revoke	these	freedoms	as	long	as	you	follow	the	license	terms.	Attribution	—	You	must	give	appropriate	credit	,	provide	a	link	to	the
license,	and	indicate	if	changes	were	made	.	You	may	do	so	in	any	reasonable	manner,	but	not	in	any	way	that	suggests	the	licensor	endorses	you	or	your	use.	ShareAlike	—	If	you	remix,	transform,	or	build	upon	the	material,	you	must	distribute	your	contributions	under	the	same	license	as	the	original.	No	additional	restrictions	—	You	may	not	apply
legal	terms	or	technological	measures	that	legally	restrict	others	from	doing	anything	the	license	permits.	You	do	not	have	to	comply	with	the	license	for	elements	of	the	material	in	the	public	domain	or	where	your	use	is	permitted	by	an	applicable	exception	or	limitation	.	No	warranties	are	given.	The	license	may	not	give	you	all	of	the	permissions
necessary	for	your	intended	use.	For	example,	other	rights	such	as	publicity,	privacy,	or	moral	rights	may	limit	how	you	use	the	material.	The	Free	Dictionary's	Idioms	dictionary	is	the	largest	collection	of	English	idioms	and	slang	in	the	world.	It	contains	more	than	60,000	entries	from	several	of	the	most	trusted	names	in	publishing.	Search	by
keyword	or	full	phrase	to	get	clear,	in-depth	definitions	of	American	idioms,	British	idioms,	and	idioms	and	slang	from	throughout	the	English-speaking	world.	The	collection	includes	idioms,	slang	terms,	phrasal	verbs,	proverbs,	clichés,	regionalisms,	colloquialisms,	expressions,	sayings,	abbreviations,	and	more.	Along	with	the	idiom	definitions,	you'll
find	thousands	of	example	sentences	illustrating	how	the	idioms	are	used	by	native	speakers	in	everyday	speech.	Plus,	get	details	about	the	origin	and	history	of	both	common	idioms	and	rare	ones,	including	in	which	countries	they're	used	most.	The	Farlex	Dictionary	of	Idioms	also	includes	exclusive	animated	idioms	videos	with	illustrated	definitions
and	example	sentences.	An	appeal	is	a	request	to	a	higher	court	to	review	a	decision	made	by	a	lower	court.	The	higher	court	can	review	the	entire	case,	certain	aspects	of	the	case,	or	the	sentence	imposed	by	the	lower	court.	The	appellant,	who	may	be	the	plaintiff	or	the	defendant	in	the	lower	court	case,	must	show	the	higher	court	that	mistakes	or
errors	were	made	during	the	previous	trial,	and	that	the	case	should	be	overturned,	dismissed,	or	re-tried.	To	explore	this	concept,	consider	the	following	appeal	definition.NounA	request	made	to	a	higher	court	asking	for	a	reversal	of	a	decision	made	by	a	lower	court.VerbTo	make	a	serious	or	urgent	request	for	aid,	mercy,	support,	sympathy,	or	a
decision.Origin1250-1300			Middle	English	ApelenAn	appeal	can	be	filed	on	both	state	and	federal	levels	when	a	party	to	a	civil	lawsuit,	or	the	plaintiff	in	a	criminal	matter	feels	that	a	lower	court	has	made	an	error.	A	prosecutor,	who	is	the	plaintiff	in	a	criminal	matter,	cannot	file	an	appeal,	as	this	would	create	double	jeopardy.	Though	all	defendants
are	granted	the	right	to	file	an	appeal,	the	court	is	not	required	to	grant	every	request	for	appeal,	as	there	must	be	an	appealable	error.A	defendant	convicted	of	crime	has	a	natural	right	to	file	an	appeal	unless	the	conviction	came	from	the	highest	court.	When	a	case	is	appealed,	it	must	be	appealed	to	the	courts	in	order	of	superiority.	For	example,	a
criminal	conviction	in	a	state	court	must	be	appealed	to	that	state’s	court	of	appeals,	and	then	appealed	to	the	federal	appeals	court	for	that	district.	The	convicted	person	cannot	appeal	straight	to	the	federal	court	in	most	instances.	The	U.S.	Supreme	Court	is	a	final	step,	and	hears	only	matters	of	federal	law,	and	most	cases	directly	involve	civil
rights.There	are	two	main	reasons,	or	“grounds,”	for	which	an	appeal	may	be	filed:	(1)	a	serious	error	was	made	at	any	point	during	the	trial,	and	(2)	the	evidence	presented	clearly	does	not	support	the	verdict.Serious	errors	also	known	as	“reversible	errors,”	must	have	infringed	upon	the	rights	of	a	defendant	(or	either	party	in	a	civil	lawsuit)	in	order
for	the	appellate	court	to	consider	them.	Harmless	errors	are	those	errors	made	that	do	not	have	any	effect	on	the	case,	and	therefore	do	not	provide	grounds	for	appeal.	When	the	appellant	requests	an	appeal	based	on	plain	or	reversible	error,	he	must	show	that	(1)	an	error	was	made,	(2)	that	the	error	was	clear	or	obvious,	and	(3)	that	the	error
interfered	with	the	rights	of	the	defendant,	or	substantially	affected	the	verdict.For	example,	after	John	was	convicted	of	assault,	and	the	sentence	was	handed	down,	his	attorney	files	an	appeal	because	the	trial	judge	refused	to	allow	John	to	represent	himself	during	the	trial.	Self-representation	may	not	be	a	good	idea	for	everyone,	but	is	a
fundamental	right.	The	appellate	judge	reversed	the	trial	court’s	decision	based	on	this	serious	error,	and	ordered	a	new	trial.	The	same	would	be	true	if	John	had	not	been	offered	representation	at	all,	as	all	defendants	are	entitled	to	representation,	even	if	they	cannot	afford	to	hire	an	attorney.	If	a	defendant	cannot	afford	an	attorney,	the	court	is
required	to	assign	a	public	defender	to	represent	him.An	appeal	based	on	insufficient	weight	of	evidence	is	much	harder	to	prove.	Since	the	appellate	court	does	not	hear	all	of	the	testimony	during	the	previous	trial	or	view	all	evidence	presented	on	appeal,	it	cannot	necessarily	make	a	fully	unbiased	decision.	Because	of	this,	most	appellate	courts
weigh	their	decision	based	on	their	confidence	in	the	trial	court’s	decision.Defendants	who	enter	a	guilty	plea	at	the	trial	court	level	have	very	limited	grounds	for	appeal.	Most	commonly,	the	defendant	can	only	appeal	if	he	can	show	the	appellate	court	that	his	attorney	failed	adequately	to	explain	to	him	the	effect	that	the	guilty	plea	would
have.There	are	two	main	differences	between	the	original	trial	and	the	appeal:At	the	trial,	both	parties	present	their	case	by	calling	witnesses	and	presenting	evidence.	During	the	appeal,	none	of	this	takes	place.	The	appellate	court	reviews	the	facts	that	were	presented	in	trial	court,	as	well	as	the	parties’	appellate	briefs.	Additionally,	the	appellate
court	often	allows	each	party	a	specified	amount	of	time	in	which	they	can	verbally	argue	their	case,	based	on	the	perceived	error.During	a	trial,	a	single	judge	presides.	During	an	appeal	however,	a	panel	of	several	judges,	ranging	in	number	from	3	to	24,	may	hear	the	issue	at	one	time.When	a	party	decides	to	file	an	appeal,	he	must	do	so	formally
within	a	specified	amount	of	time,	which	varies	by	jurisdiction.	Because	the	appeal	process	is	specific,	most	appellants	have	their	attorney	file	the	appeal,	as	it	must	include	the	exact	issues	on	which	the	appeal	is	based.	The	appellant,	or	his	attorney,	files	an	official	notice	of	appeal	with	this	information	with	the	court,	forwarding	a	copy	to	the
opposing	party,	known	as	an	“appellee.”	The	court	will	then	request	the	record	of	the	original	trial	and	all	rulings	that	were	made	leading	up	to	the	trial.In	defense	of	the	original	court’s	decision,	the	appellee	will	file	a	brief	with	the	appellate	court	outlining	why	they	believe	that	the	original	ruling	was	legal	and	should	be	upheld.	The	appellant	is	then
allowed	to	file	a	“rebuttal”	brief	addressing	the	issues	in	the	appellee’s	brief.	In	most	cases,	the	parties	are	invited	to	make	oral	argument	before	the	court	before	the	court	considers	and	makes	a	ruling	on	the	matter.When	considering	an	appeal,	the	decision	is	not	immediately	announced	as	it	often	is	in	trial	court.	The	judges	presiding	over	the	case
take	some	time	to	read	the	record	and	consider	all	of	the	issues	before	deciding.	When	a	panel	of	judges	is	involved,	they	meet	and	take	a	vote	on	the	decision.	The	formal	decision	of	the	appellate	court	is	provided	in	a	written	opinion.	If	the	decision	is	not	unanimous,	one	or	more	judges	in	the	minority	vote	may	provide	a	written	opinion,	called	a
“minority	opinion,”	explaining	why	he	or	she	disagrees.	This	process	may	take	weeks	or	even	months.	In	making	its	decision,	the	appellate	court	can:Uphold	the	lower	court’s	decision	so	that	nothing	changes.Reverse	all	or	part	of	the	lower	court’s	decision.	This	includes	handing	down	lesser	charges	or	overturning	only	part	of	the	charges,	if	more
than	one	were	involved.Remand	or	send	the	case	back	to	the	lower	court	for	further	action.	In	this	instance,	it	is	common	for	the	appellate	court	to	include	instructions	for	the	lower	court	to	follow.When	it	comes	to	sentencing	a	defendant,	most	trial	courts	exercise	discretion	and	it	is	rare	for	an	appellate	court	to	interfere.	If	an	appellate	court	does
interfere	in	the	sentencing	portion,	it	is	usually	only	to	send	the	case	back	to	the	trial	court	for	resentencing,	rather	than	changing	a	sentence	directly.When	a	party	loses	an	appeal	in	the	state	or	federal	appellate	court,	they	can	file	what	is	called	a	“Petition	for	Certiorari,”	which	is	a	document	asking	the	Supreme	Court	(the	highest	court	in	the	land)
to	review	the	case.	Filing	an	appeal	with	the	U.S.	Supreme	Court	does	not	necessarily	mean	it	will	review	the	case,	as	this	high	court	is	very	selective	about	the	cases	it	chooses	to	hear.The	Supreme	Court	rejects	many	more	cases	than	it	accepts,	and	when	it	does	accept	a	case,	it	usually	involves	important	legal	or	civil	rights	issues,	or	issues	upon
which	more	than	one	lower	court	cannot	agree.	In	considering	whether	to	hear	a	case,	the	Supreme	Court	may	issue	a	Writ	of	Certiorari	ordering	the	lower	court	to	forward	all	of	its	records	regarding	the	case.On	occasion,	a	person	convicted	and	his	attorney	know	beforehand	that	it	is	impossible	to	win	an	appeal,	but	they	go	forward	with	it	for	other
reasons.	The	most	common	reason	is	to	drag	out	the	process	so	that	the	convicted	defendant	can	stay	out	of	jail.	In	cases	that	involve	the	death	penalty,	the	defendant	has	the	automatic	right	of	appeal,	may	request	successive	appeals	in	order	to	live	longer.Unfortunately,	the	success	rate	of	appeals	is	less	than	20	percent.	This	of	course	varies	by
jurisdiction,	and	such	issues	as	the	experience	of	the	attorney	in	making	appeals	may	have	an	effect	in	garnering	a	higher	success	rate.Reversible	Error	–	A	legal	mistake	made	at	the	trial	court	level	that	is	so	significant	as	to	result	in	an	unfair	trial	outcome.Appellant	–	The	party	that	files	an	appeal	with	the	appellate	court.Appellee	–	The	party
defending	against	an	appeal.	The	appellee	is	the	party	that	files	a	responsive	brief	stating	why	the	decision	made	by	the	lower	court	is	correct	and	just.Plaintiff	–	A	person	who	brings	a	legal	action	against	another	person	or	entity,	such	as	in	a	civil	lawsuit,	or	criminal	proceedings.Defendant	–	A	party	against	whom	a	lawsuit	has	been	filed	in	civil	court,
or	who	has	been	accused	of,	or	charged	with,	a	crime	or	offense.Double	Jeopardy	–	The	Fifth	Amendment	protects	people	from	being	tried	for	the	same	crime	twice,	and	states	that	nobody	can	be	compelled	to	testify	against	themselves.Trial	–	A	formal	presentation	of	evidence	before	a	judge	and	jury	for	the	purpose	of	determining	guilt	or	innocence
in	a	criminal	case,	or	to	make	a	determination	in	a	civil	matter.Judicial	Error	–	A	mistake	in	a	court	or	trial	proceeding	that	concerns	a	matter	of	law	or	fact.	Judicial	error	that	materially	affects	the	outcome	of	the	trial	may	be	grounds	for	an	appeal.Jurisdiction	–	The	legal	authority	to	hear	legal	cases	and	make	judgments;	the	geographical	region	of
authority	to	enforce	justice.Brief	–	A	written	legal	argument	outlining	the	reasons	for	the	lawsuit	or	appeal	based	on	laws,	regulations,	case	precedents,	and	other	factors	as	they	apply	to	the	case.Lesser	Charge	–	A	lesser	charge,	or	included	offense,	shares	some	elements	of	the	main	charge	or	greater	criminal	offense.	For	example,	trespassing	is	a
lesser	included	offense	of	burglary,	aggravated	sexual	assault	is	a	lesser	included	offense	of	rape,	and	manslaughter	is	a	lesser	included	offense	of	murder.Overturn	–	To	change	a	decision	or	judgment	so	that	it	becomes	the	opposite	of	what	it	was	originally.Rebuttal	–	Evidence	presented	to	contradict	or	disprove	a	presumption,	a	responsive	legal
argument,	or	the	opposing	party’s	evidence.	A	contradiction	to	another	party’s	claims.	In	court,	the	opposing	party	is	often	allowed	to	rebut,	or	to	make	a	rebuttal,	after	the	other	party	makes	its	claims.	Getting	dismissed	from	your	job	can	be	a	devastating	experience.	The	shock,	disbelief,	and	sense	of	injustice	can	leave	you	overwhelmed	and	unsure
of	what	to	do	next.	However,	you	don’t	have	to	accept	the	decision	without	question.	If	you	believe	your	dismissal	was	unfair	or	unjustified,	you	can	appeal.	An	appeal	letter	allows	you	to	present	your	case	and	request	a	decision	review.	It’s	your	chance	to	tell	your	side	of	the	story,	provide	evidence	to	support	your	claims,	and	ask	for	a	fair	resolution.
While	the	process	may	seem	daunting,	a	well-written	appeal	letter	can	make	all	the	difference	in	getting	your	job	back	or	clearing	your	name.	Sample	Letters	of	Appeal	against	Dismissal	The	following	letters	provide	examples	of	how	to	structure	and	write	an	effective	appeal	against	dismissal.	Use	them	as	a	guide	to	help	you	craft	your	compelling
letter.	Letter	1:	Appeal	for	Wrongful	Termination	Subject:	Appeal	against	Wrongful	Termination	–	John	Doe	Dear	[Employer],	I	am	writing	to	appeal	my	recent	termination	from	my	position	as	[job	title]	at	[company	name].	I	believe	that	my	dismissal	was	wrongful	and	unjustified,	and	I	respectfully	request	a	review	of	the	decision.	On	[date],	I	was
informed	by	[supervisor’s	name]	that	my	employment	was	being	terminated	due	to	[reason	given	for	dismissal].	However,	I	strongly	dispute	this	accusation	and	maintain	that	I	have	always	conducted	myself	professionally	and	by	company	policies.	During	my	[length	of	employment]	with	[company	name],	I	have	consistently	demonstrated	a	strong	work
ethic,	dedication	to	my	job,	and	a	commitment	to	excellence.	I	have	received	positive	performance	evaluations	and	have	never	been	subject	to	disciplinary	action	before	this	incident.	I	believe	that	my	termination	was	based	on	a	misunderstanding	or	miscommunication,	and	I	would	appreciate	the	opportunity	to	discuss	the	matter	further.	I	am
confident	that,	given	the	chance	to	present	my	case,	I	can	demonstrate	that	the	decision	to	dismiss	me	was	unwarranted.	I	have	attached	relevant	documentation	to	support	my	appeal,	including	[list	any	supporting	documents,	such	as	performance	reviews,	emails,	witness	statements,	etc.].	Thank	you	for	considering	my	appeal.	I	look	forward	to	the
opportunity	to	resolve	this	matter	and	continue	contributing	to	the	success	of	[company	name].	Sincerely,	[Your	Name]	Letter	2:	Appeal	for	Unfair	Dismissal	Subject:	Appeal	against	Unfair	Dismissal	–	Jane	Smith	Dear	[Employer],	I	am	writing	to	appeal	the	decision	to	dismiss	me	from	my	position	as	[job	title]	at	[company	name],	effective	[date	of
dismissal].	I	believe	that	my	dismissal	was	unfair	and	unjustified,	and	I	request	a	review	of	the	decision.	The	reason	given	for	my	dismissal	was	[reason	given	for	dismissal].	However,	I	strongly	disagree	with	this	assessment	and	maintain	that	I	have	always	fulfilled	my	job	duties	to	the	best	of	my	abilities.	I	have	never	received	any	prior	warnings	or
negative	feedback	regarding	my	performance.	Furthermore,	I	believe	that	the	decision	to	dismiss	me	was	influenced	by	[factor	you	believe	contributed	to	the	unfair	dismissal,	such	as	discrimination,	retaliation,	or	personal	bias].	I	have	witnessed	similar	situations	in	which	other	employees	were	treated	differently	under	comparable	circumstances.	I
have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I	have	consistently	demonstrated	my	value	to	the	organization.	I	have	received	numerous	commendations	from	colleagues	and	clients	alike	for	my	hard	work	and	professionalism.	I	respectfully	request	a	meeting	to	discuss	my	appeal	in	person	and	to	provide
further	evidence	to	support	my	case.	I	am	confident	that,	given	a	fair	and	impartial	review,	it	will	be	clear	that	my	dismissal	was	unwarranted	and	unjust.	Thank	you	for	your	time	and	consideration.	Sincerely,	[Your	Name]	Letter	3:	Appeal	for	Wrongful	Accusation	Subject:	Appeal	against	Wrongful	Accusation	and	Dismissal	–	Michael	Johnson	Dear
[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	based	on	the	wrongful	accusation	of	[accusation	made	against	you].	I	vehemently	deny	any	wrongdoing	and	believe	that	my	termination	was	unjustified	and	based	on	false	information.	On	[date	of	incident],	I	was	accused	of	[details	of	accusation]	by
[accuser’s	name].	However,	I	maintain	my	innocence	and	assert	that	the	accusation	is	entirely	baseless.	I	have	never	engaged	in	any	behavior	that	would	warrant	such	an	allegation.	I	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	my	record	speaks	for	itself.	I	have	consistently	demonstrated	integrity,
professionalism,	and	a	commitment	to	upholding	the	company’s	values.	I	request	that	an	impartial	investigation	be	conducted	into	the	accusation	made	against	me.	I	am	confident	that	a	thorough	review	of	the	facts	will	exonerate	me	and	demonstrate	that	my	dismissal	was	based	on	a	false	premise.	I	have	attached	supporting	documentation	to
substantiate	my	claims,	including	[list	any	relevant	evidence,	such	as	witness	statements,	emails,	or	other	documentation].	I	am	eager	to	resolve	this	matter	and	clear	my	name.	I	respectfully	request	a	meeting	to	discuss	my	appeal	and	to	provide	any	additional	information	that	may	be	required.	Thank	you	for	your	attention	to	this	matter.	Sincerely,
[Your	Name]	Letter	4:	Appeal	for	Lack	of	Due	Process	Subject:	Appeal	against	Dismissal	–	Lack	of	Due	Process	–	Sarah	Thompson	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	because	I	was	not	afforded	due	process	in	the	termination	of	my	employment.	On	[date	of	dismissal],	I	was	informed
by	[supervisor’s	name]	that	my	employment	was	being	terminated,	effective	immediately.	I	was	not	given	any	prior	warning,	nor	was	I	provided	with	a	clear	explanation	for	the	decision.	I	was	not	granted	an	opportunity	to	respond	to	any	allegations	or	to	present	my	case.	I	believe	that	my	dismissal	was	carried	out	in	violation	of	[company	name]’s
established	policies	and	procedures.	According	to	[relevant	policy	or	procedure],	employees	are	entitled	to	[specify	the	due	process	rights	that	were	violated,	such	as	a	written	warning,	a	performance	improvement	plan,	or	a	hearing].	I	have	been	a	dedicated	and	hardworking	employee	of	[company	name]	for	[length	of	employment],	and	I	have
consistently	met	or	exceeded	performance	expectations.	I	have	never	been	subject	to	any	disciplinary	action	or	negative	performance	reviews.	I	respectfully	request	that	my	dismissal	be	reviewed	and	that	I	be	allowed	to	defend	myself	through	the	proper	channels.	I	am	confident	that,	given	a	fair	and	impartial	hearing,	it	will	be	clear	that	my
termination	was	unjustified	and	carried	out	in	violation	of	company	policy.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	a	prompt	resolution.	Sincerely,	[Your	Name]	Letter	5:	Appeal	for	Retaliation	Subject:	Appeal	against	Retaliatory	Dismissal	–	David	Wilson	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],
effective	[date	of	dismissal],	which	I	believe	was	an	act	of	retaliation	for	[protected	activity,	such	as	reporting	discrimination,	harassment,	or	safety	violations].	On	[date	of	protected	activity],	I	[describe	the	protected	activity,	such	as	filing	a	complaint	or	participating	in	an	investigation].	Following	this	event,	I	experienced	a	marked	change	in	the	way
I	was	treated	by	my	supervisors	and	colleagues.	I	was	subjected	to	[describe	any	adverse	actions,	such	as	unwarranted	criticism,	demotion,	or	exclusion	from	meetings].	On	[date	of	dismissal],	I	was	informed	that	my	employment	was	being	terminated,	effective	immediately.	I	believe	that	this	decision	was	made	in	retaliation	for	my	[protected	activity]
and	not	for	any	legitimate	business	reason.	Retaliation	against	employees	who	engage	in	protected	activities	is	illegal	under	[relevant	laws,	such	as	Title	VII	of	the	Civil	Rights	Act	or	the	Occupational	Safety	and	Health	Act].	I	have	the	right	to	[describe	the	protected	activity]	without	fear	of	reprisal	or	retribution.	I	respectfully	request	that	my
dismissal	be	investigated	as	an	act	of	retaliation	and	that	appropriate	remedial	action	be	taken.	I	am	prepared	to	provide	further	evidence	to	support	my	claim,	including	[list	any	relevant	documentation,	such	as	emails,	witness	statements,	or	performance	reviews].	Thank	you	for	your	prompt	attention	to	this	serious	matter.	Sincerely,	[Your	Name]
Letter	6:	Appeal	for	Breach	of	Contract	Subject:	Appeal	against	Dismissal	–	Breach	of	Contract	–	Robert	Brown	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	which	I	believe	constitutes	a	breach	of	my	employment	contract.	On	[date	of	hiring],	I	signed	an	employment	contract	with	[company
name]	that	guaranteed	my	employment	for	a	period	of	[length	of	contract].	The	contract	also	stipulated	the	grounds	for	termination,	which	included	[list	the	specific	grounds	for	termination	as	stated	in	the	contract].	However,	on	[date	of	dismissal],	I	was	informed	by	[supervisor’s	name]	that	my	employment	was	being	terminated	due	to	[reason	given
for	dismissal].	This	reason	does	not	align	with	any	of	the	grounds	for	termination	outlined	in	my	employment	contract.	I	have	faithfully	fulfilled	my	obligations	under	the	contract,	and	I	have	consistently	met	or	exceeded	performance	expectations.	I	have	never	been	subject	to	any	disciplinary	action	or	negative	performance	reviews.	I	respectfully
request	that	my	dismissal	be	reviewed	in	light	of	my	employment	contract	and	that	I	be	reinstated	to	my	position.	If	reinstatement	is	not	possible,	I	request	that	I	be	compensated	for	the	remaining	term	of	my	contract,	as	stipulated	in	the	agreement.	I	have	attached	a	copy	of	my	employment	contract	for	your	reference.	Thank	you	for	your	attention	to
this	matter.	I	look	forward	to	a	prompt	resolution.	Sincerely,	[Your	Name]	Letter	7:	Appeal	for	Unfair	Performance	Evaluation	Subject:	Appeal	against	Dismissal	–	Unfair	Performance	Evaluation	–	Jennifer	Davis	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	which	I	believe	was	based	on	an
unfair	and	inaccurate	performance	evaluation.	On	[date	of	evaluation],	I	received	a	performance	evaluation	from	my	supervisor,	[supervisor’s	name],	that	contained	several	inaccuracies	and	misrepresentations	of	my	work.	The	evaluation	failed	to	take	into	account	[list	any	relevant	factors,	such	as	significant	achievements,	challenges	overcome,	or
positive	feedback	from	colleagues	or	clients].	I	strongly	disagree	with	the	assessment	of	my	performance	and	believe	that	the	evaluation	was	influenced	by	[factor	you	believe	contributed	to	the	unfair	evaluation,	such	as	personal	bias,	discrimination,	or	retaliation].	I	have	consistently	demonstrated	a	high	level	of	competence	and	dedication	in	my	role,
as	evidenced	by	[list	any	relevant	metrics,	such	as	sales	figures,	customer	satisfaction	ratings,	or	project	outcomes].	I	respectfully	request	that	my	performance	evaluation	be	reviewed	by	an	impartial	party	and	that	my	dismissal	be	reconsidered	in	light	of	a	fair	and	accurate	assessment	of	my	work.	I	am	confident	that,	given	a	fair	and	impartial
review,	it	will	be	clear	that	my	dismissal	was	unwarranted	and	unjust.	I	have	attached	supporting	documentation	to	substantiate	my	claims,	including	[list	any	relevant	evidence,	such	as	emails,	project	reports,	or	customer	testimonials].	Thank	you	for	your	time	and	consideration.	Sincerely,	[Your	Name]	Letter	8:	Appeal	for	Inconsistent	Treatment
Subject:	Appeal	against	Dismissal	–	Inconsistent	Treatment	–	Christopher	Lee	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	which	I	believe	was	the	result	of	inconsistent	and	unfair	treatment.	On	[date	of	the	incident],	I	was	accused	of	[describe	the	incident	or	behavior	that	led	to	your
dismissal].	While	I	acknowledge	that	my	actions	were	not	entirely	appropriate,	I	believe	that	the	decision	to	terminate	my	employment	was	disproportionate	and	inconsistent	with	the	treatment	of	other	employees	in	similar	situations.	In	the	past,	other	employees	have	engaged	in	comparable	behavior	and	have	received	far	less	severe	consequences,
such	as	[list	any	examples	of	inconsistent	treatment,	such	as	verbal	warnings,	written	reprimands,	or	short-term	suspensions].	I	believe	that	I	have	been	singled	out	and	subjected	to	harsher	punishment	than	my	colleagues.	I	have	been	a	dedicated	and	loyal	employee	of	[company	name]	for	[length	of	employment],	and	I	have	consistently	demonstrated
my	value	to	the	organization.	I	have	received	positive	performance	evaluations	and	have	never	been	subject	to	any	disciplinary	action	before	this	incident.	I	respectfully	request	that	my	dismissal	be	reviewed	in	light	of	the	inconsistent	treatment	I	have	received	and	that	I	be	given	a	fair	and	impartial	opportunity	to	discuss	the	matter	further.	I	am
confident	that,	given	a	chance	to	present	my	case,	it	will	be	clear	that	my	termination	was	unjust	and	disproportionate.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	a	prompt	resolution.	Sincerely,	[Your	Name]	Letter	9:	Appeal	for	Insufficient	Evidence	Subject:	Appeal	against	Dismissal	–	Insufficient	Evidence	–	Amanda	Johnson	Dear
[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	which	I	believe	was	based	on	insufficient	evidence.	On	[date	of	dismissal],	I	was	informed	by	[supervisor’s	name]	that	my	employment	was	being	terminated	due	to	[reason	given	for	dismissal].	However,	I	strongly	dispute	the	allegations	made	against
me	and	maintain	that	there	is	insufficient	evidence	to	support	such	a	decision.	The	accusations	are	based	on	[describe	the	source	of	the	accusations,	such	as	hearsay,	rumors,	or	unsubstantiated	claims].	I	have	not	been	provided	with	any	concrete	evidence	to	support	these	allegations,	nor	have	I	been	given	an	opportunity	to	respond	to	them.	I	have
been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I	have	consistently	demonstrated	my	integrity	and	professionalism.	I	have	never	engaged	in	any	behavior	that	would	warrant	such	severe	consequences.	I	respectfully	request	that	my	dismissal	be	reviewed	and	that	I	be	provided	with	the	specific	evidence	used	to
justify	the	decision.	I	am	confident	that,	upon	closer	examination,	it	will	become	clear	that	the	allegations	against	me	are	baseless	and	that	my	termination	was	unjustified.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	a	prompt	and	fair	resolution.	Sincerely,	[Your	Name]	Letter	10:	Appeal	for	Violation	of	Company	Policy	Subject:	Appeal
against	Dismissal	–	Violation	of	Company	Policy	–	Mark	Thompson	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	which	I	believe	was	carried	out	in	violation	of	company	policy.	On	[date	of	dismissal],	I	was	informed	by	[supervisor’s	name]	that	my	employment	was	being	terminated	due	to
[reason	given	for	dismissal].	However,	I	believe	that	the	process	leading	to	my	dismissal	was	not	conducted	by	[company	name]’s	established	policies	and	procedures.	According	to	[relevant	policy	or	procedure],	the	steps	for	disciplinary	action	and	termination	include	[list	the	specific	steps	outlined	in	the	policy,	such	as	verbal	warnings,	written
warnings,	performance	improvement	plans,	or	progressive	discipline].	However,	in	my	case,	these	steps	were	not	followed,	and	I	was	not	allowed	to	rectify	my	alleged	shortcomings.	I	have	been	a	committed	and	hardworking	employee	of	[company	name]	for	[length	of	employment],	and	I	have	always	strived	to	adhere	to	company	policies	and
guidelines.	I	believe	that	my	dismissal	was	carried	out	hastily	and	without	proper	consideration	for	due	process.	I	respectfully	request	that	my	dismissal	be	reviewed	in	light	of	[company	name]’s	established	policies	and	that	I	be	afforded	the	proper	disciplinary	procedures	as	outlined	in	the	company	handbook.	I	am	confident	that,	given	a	fair	and
impartial	review,	it	will	be	clear	that	my	termination	was	unjustified	and	in	violation	of	company	policy.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	a	prompt	resolution.	Sincerely,	[Your	Name]	Letter	11:	Appeal	for	Disability	Discrimination	Subject:	Appeal	against	Dismissal	–	Disability	Discrimination	–	Jessica	Wilson	Dear	[Employer],
I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	which	I	believe	was	the	result	of	disability	discrimination.	I	have	a	[name	of	disability]	that	requires	[describe	any	necessary	accommodations,	such	as	flexible	work	hours,	assistive	technology,	or	workplace	modifications].	On	[date	of	request],	I	formally	requested
these	accommodations,	as	is	my	right	under	the	Americans	with	Disabilities	Act	(ADA).	However,	since	making	this	request,	I	have	experienced	a	marked	change	in	the	way	I	have	been	treated	by	my	supervisors	and	colleagues.	I	have	been	subjected	to	[describe	any	adverse	actions,	such	as	unwarranted	criticism,	demotion,	or	exclusion	from
meetings].	On	[date	of	dismissal],	I	was	informed	that	my	employment	was	being	terminated	due	to	[reason	given	for	dismissal].	I	believe	that	this	decision	was	made	not	for	any	legitimate	business	reason,	but	rather	in	response	to	my	request	for	accommodations	and	as	a	result	of	discrimination	based	on	my	disability.	Discrimination	against
individuals	with	disabilities	is	illegal	under	the	ADA.	I	have	the	right	to	request	reasonable	accommodations	and	to	be	treated	fairly	and	equitably	in	the	workplace,	regardless	of	my	disability.	*I	respectfully	request	that	my	dismissal	be	investigated	as	an	act	of	disability	discrimination	and	that	appropriate	remedial	action	be	taken.	I	am	prepared	to
provide	further	evidence	to	support	my	claim,	including	[list	any	relevant	documentation,	such	as	medical	See	also		15	Sample	Letters	of	Appeal	for	Benefitsrecords,	accommodation	requests,	or	witness	statements].*	Thank	you	for	your	prompt	attention	to	this	serious	matter.	Sincerely,	[Your	Name]	Letter	12:	Appeal	for	Age	Discrimination	Subject:
Appeal	against	Dismissal	–	Age	Discrimination	–	William	Davis	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],	which	I	believe	was	the	result	of	age	discrimination.	I	am	[age]	years	old	and	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment].	Throughout	my
tenure,	I	have	consistently	demonstrated	my	value	to	the	organization	and	have	received	numerous	commendations	for	my	work.	However,	in	recent	months,	I	have	noticed	a	pattern	of	discriminatory	behavior	towards	older	employees,	including	[describe	any	instances	of	age	discrimination,	such	as	derogatory	comments,	unequal	treatment,	or	denial
of	opportunities].	I	believe	that	my	dismissal	was	part	of	this	larger	pattern	of	age	discrimination.	The	reason	given	for	my	termination	was	[reason	given	for	dismissal],	but	I	strongly	dispute	this	assessment.	I	have	never	received	any	negative	feedback	regarding	my	performance,	and	I	believe	that	the	decision	to	dismiss	me	was	based	solely	on	my
age.	Age	discrimination	in	the	workplace	is	illegal	under	the	Age	Discrimination	in	Employment	Act	(ADEA).	I	have	the	right	to	be	treated	fairly	and	equitably,	regardless	of	my	age.	I	respectfully	request	that	my	dismissal	be	investigated	as	an	act	of	age	discrimination	and	that	appropriate	remedial	action	be	taken.	I	am	prepared	to	provide	further
evidence	to	support	my	claim,	including	[list	any	relevant	documentation,	such	as	performance	reviews,	emails,	or	witness	statements].	Thank	you	for	your	prompt	attention	to	this	serious	matter.	Sincerely,	[Your	Name]	Letter	13:	Appeal	for	Wrongful	Demotion	Subject:	Appeal	against	Wrongful	Demotion	–	Elizabeth	Brown	Dear	[Employer],	I	am
writing	to	appeal	my	recent	demotion	from	[previous	job	title]	to	[current	job	title],	effective	[date	of	demotion],	which	I	believe	was	wrongful	and	unjustified.	On	[date	of	demotion],	I	was	informed	by	[supervisor’s	name]	that	I	was	being	demoted	due	to	[reason	given	for	demotion].	However,	I	strongly	dispute	this	assessment	and	maintain	that	I	have
always	performed	my	duties	to	the	best	of	my	abilities.	During	my	time	at	[previous	job	title],	I	consistently	met	or	exceeded	performance	expectations	and	received	positive	feedback	from	both	my	supervisors	and	colleagues.	I	have	never	been	subject	to	any	disciplinary	action	or	negative	performance	reviews.	I	believe	that	my	demotion	was	the
result	of	[factor	you	believe	contributed	to	the	wrongful	demotion,	such	as	discrimination,	retaliation,	or	personal	bias].	I	have	witnessed	similar	situations	in	which	other	employees	were	treated	differently	under	comparable	circumstances.	I	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I	have
consistently	demonstrated	my	value	to	the	organization.	I	am	committed	to	continuing	to	contribute	to	the	company’s	success	in	whatever	role	I	hold.	I	respectfully	request	that	my	demotion	be	reviewed	and	that	I	be	reinstated	to	my	previous	position.	I	am	confident	that,	given	a	fair	and	impartial	review,	it	will	be	clear	that	my	demotion	was
unwarranted	and	unjust.	Thank	you	for	your	time	and	consideration.	Sincerely,	[Your	Name]	Letter	14:	Appeal	for	Wrongful	Suspension	Subject:	Appeal	against	Wrongful	Suspension	–	David	Thompson	Dear	[Employer],	I	am	writing	to	appeal	my	suspension	from	[company	name],	effective	[date	of	suspension],	which	I	believe	was	wrongful	and
unjustified.	On	[date	of	suspension],	I	was	informed	by	[supervisor’s	name]	that	I	was	being	suspended	for	[length	of	suspension]	due	to	[reason	given	for	suspension].	However,	I	strongly	dispute	the	allegations	made	against	me	and	maintain	that	I	have	always	conducted	myself	professionally	and	by	company	policies.	The	accusations	are	based	on
[describe	the	source	of	the	accusations,	such	as	hearsay,	rumors,	or	unsubstantiated	claims].	I	have	not	been	provided	with	any	concrete	evidence	to	support	these	allegations,	nor	have	I	been	allowed	to	respond	to	them.	I	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I	have	consistently	demonstrated
my	integrity	and	professionalism.	I	have	never	engaged	in	any	behavior	that	would	warrant	such	severe	consequences.	I	respectfully	request	that	my	suspension	be	reviewed	and	that	I	be	provided	with	the	specific	evidence	used	to	justify	the	decision.	I	am	confident	that,	upon	closer	examination,	it	will	become	clear	that	the	allegations	against	me	are
baseless	and	that	my	suspension	was	unjustified.	I	am	eager	to	return	to	work	and	continue	contributing	to	the	success	of	[company	name].	I	respectfully	request	that	my	suspension	be	lifted	and	that	I	be	allowed	to	resume	my	duties.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	a	prompt	and	fair	resolution.	Sincerely,	[Your	Name]
Letter	15:	Appeal	for	Wrongful	Denial	of	Promotion	Subject:	Appeal	against	Wrongful	Denial	of	Promotion	–	Sarah	Wilson	Dear	[Employer],	I	am	writing	to	appeal	the	decision	to	deny	me	the	promotion	to	[position]	at	[company	name],	which	I	believe	was	wrongful	and	unjustified.	On	[date	of	application],	I	submitted	my	application	for	the	[position]
role,	as	I	believed	I	was	well-qualified	for	the	position	and	had	demonstrated	my	readiness	for	increased	responsibility.	However,	on	[date	of	denial],	I	was	informed	that	my	application	had	been	denied.	I	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I	have	consistently	demonstrated	my	value	to	the
organization.	I	have	received	positive	performance	evaluations	and	have	taken	on	additional	responsibilities	beyond	my	current	role.	I	believe	that	the	decision	to	deny	me	the	promotion	was	influenced	by	[factor	you	believe	contributed	to	the	wrongful	denial,	such	as	discrimination,	favoritism,	or	personal	bias].	I	have	witnessed	similar	situations	in
which	other	employees	were	treated	differently	under	comparable	circumstances.	I	respectfully	request	that	the	decision	to	deny	me	the	promotion	be	reviewed	and	that	I	be	given	fair	consideration	for	the	position.	I	am	confident	that,	given	an	impartial	evaluation	of	my	qualifications	and	performance,	it	will	be	clear	that	I	am	well-suited	for	the	role.
I	am	committed	to	continuing	to	contribute	to	the	success	of	[company	name]	and	to	growing	within	the	organization.	I	believe	that	I	have	the	skills,	experience,	and	dedication	to	excel	in	the	[position]	role.	Thank	you	for	your	time	and	consideration.	Sincerely,	[Your	Name]	Letter	16:	Appeal	for	Unfair	Disciplinary	Action	Subject:	Appeal	against
Unfair	Disciplinary	Action	–	Michael	Johnson	Dear	[Employer],	I	am	writing	to	appeal	the	disciplinary	action	taken	against	me	on	[date	of	disciplinary	action],	which	I	believe	was	unfair	and	unjustified.	On	[date	of	the	incident],	I	was	accused	of	[describe	the	incident	or	behavior	that	led	to	the	disciplinary	action].	While	I	acknowledge	that	my	actions
may	have	been	inappropriate,	I	believe	that	the	disciplinary	action	taken	was	disproportionate	and	inconsistent	with	company	policy.	According	to	[relevant	policy	or	procedure],	the	steps	for	disciplinary	action	include	[list	the	specific	steps	outlined	in	the	policy,	such	as	verbal	warnings,	written	warnings,	or	performance	improvement	plans].
However,	in	my	case,	these	steps	were	not	followed,	and	I	was	subjected	to	[describe	the	disciplinary	action,	such	as	suspension,	demotion,	or	termination]	without	proper	warning	or	opportunity	for	improvement.	I	have	been	a	dedicated	and	hardworking	employee	of	[company	name]	for	[length	of	employment],	and	I	have	always	strived	to	adhere	to
company	policies	and	guidelines.	I	believe	that	the	disciplinary	action	taken	against	me	was	carried	out	hastily	and	without	proper	consideration	for	due	process.	I	respectfully	request	that	the	disciplinary	action	be	reviewed	in	light	of	[company	name]’s	established	policies	and	that	I	be	afforded	the	proper	disciplinary	procedures	as	outlined	in	the
company	handbook.	I	am	committed	to	learning	from	this	experience	and	improving	my	performance	moving	forward.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	a	prompt	resolution.	Sincerely,	[Your	Name]	Letter	17:	Appeal	for	Unfair	Compensation	Subject:	Appeal	against	Unfair	Compensation	–	Jennifer	Brown	Dear	[Employer],	I
am	writing	to	appeal	the	decision	regarding	my	compensation,	which	I	believe	is	unfair	and	not	commensurate	with	my	contributions	to	[company	name].	I	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I	have	consistently	demonstrated	my	value	to	the	organization.	I	have	taken	on	additional
responsibilities,	exceeded	performance	expectations,	and	contributed	to	the	company’s	success	in	numerous	ways.	However,	despite	my	efforts	and	achievements,	my	compensation	has	not	kept	pace	with	my	contributions	or	with	industry	standards.	I	have	researched	salaries	for	similar	positions	in	our	industry	and	have	found	that	my	compensation
falls	significantly	below	the	market	average.	I	believe	that	my	compensation	should	reflect	my	skills,	experience,	and	dedication	to	[company	name].	I	have	[list	any	relevant	qualifications,	certifications,	or	achievements]	and	have	consistently	received	positive	feedback	from	my	supervisors	and	colleagues.	I	respectfully	request	that	my	compensation
be	reviewed	and	adjusted	to	a	level	that	is	fair	and	equitable,	taking	into	account	my	contributions	to	the	organization	and	industry	standards.	I	am	committed	to	continuing	to	contribute	to	the	success	of	[company	name]	and	to	growing	within	the	organization.	Thank	you	for	your	time	and	consideration.	Sincerely,	[Your	Name]	Letter	18:	Appeal	for
Unfair	Scheduling	Subject:	Appeal	against	Unfair	Scheduling	–	Christopher	Davis	Dear	[Employer],	I	am	writing	to	appeal	the	recent	changes	to	my	work	schedule,	which	I	believe	are	unfair	and	create	an	undue	burden	on	my	personal	life.	On	[date	of	schedule	change],	I	was	informed	by	[supervisor’s	name]	that	my	work	schedule	would	be	changing
from	[previous	schedule]	to	[new	schedule].	This	change	was	made	without	any	prior	consultation	or	consideration	of	my	circumstances.	The	new	schedule	conflicts	with	[describe	the	personal	obligations	or	circumstances	that	are	impacted	by	the	schedule	change,	such	as	childcare,	education,	or	medical	appointments].	I	have	made	every	effort	to
fulfill	my	work	obligations	while	also	meeting	my	responsibilities,	but	the	new	schedule	makes	this	extremely	difficult.	I	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I	have	always	been	willing	to	work	collaboratively	to	find	solutions	that	meet	both	the	needs	of	the	company	and	my	own	needs.	I	believe
that	there	are	alternative	scheduling	arrangements	that	could	be	made	to	accommodate	both	the	company’s	requirements	and	my	obligations.	I	respectfully	request	that	my	work	schedule	be	reviewed	and	that	a	more	equitable	arrangement	be	found.	I	am	open	to	discussing	alternative	solutions	and	am	committed	to	finding	a	mutually	beneficial
resolution.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	working	together	to	find	a	fair	and	reasonable	solution.	Sincerely,	[Your	Name]	Letter	19:	Appeal	for	Unfair	Denial	of	Leave	Subject:	Appeal	against	Unfair	Denial	of	Leave	–	Amanda	Thompson	Dear	[Employer],	I	am	writing	to	appeal	the	decision	to	deny	my	request	for	[type	of
leave]	leave,	which	I	believe	was	unfair	and	inconsistent	with	company	policy.	On	[date	of	leave	request],	I	submitted	a	request	for	[length	of	leave]	of	[type	of	leave]	leave,	to	begin	on	[start	date	of	leave].	I	provided	all	the	necessary	documentation	and	followed	the	proper	procedures	for	requesting	leave,	as	outlined	in	the	company	handbook.
However,	on	[date	of	denial],	I	was	informed	by	[supervisor’s	name]	that	my	request	had	been	denied,	without	any	clear	explanation	or	justification.	I	believe	that	this	decision	was	made	unfairly	and	without	proper	consideration	of	my	circumstances.	I	have	been	a	loyal	and	dedicated	employee	of	[company	name]	for	[length	of	employment],	and	I
have	always	made	every	effort	to	balance	my	work	responsibilities	with	my	obligations.	I	understand	the	importance	of	my	role	within	the	organization	and	would	not	request	leave	unless	it	was	necessary.	[Explain	the	reason	for	requesting	leave,	such	as	a	medical	emergency,	family	obligation,	or	personal	crisis].	I	believe	that	denying	my	request	for
leave	in	these	circumstances	is	not	only	unfair	but	also	fails	to	take	into	account	the	provisions	outlined	in	the	company’s	leave	policy.	I	respectfully	request	that	the	decision	to	deny	my	leave	be	reviewed	and	that	I	be	granted	the	requested	time	off.	I	am	willing	to	work	with	my	supervisor	and	colleagues	to	ensure	that	my	work	responsibilities	are
covered	during	my	absence.	Thank	you	for	your	attention	to	this	matter.	I	look	forward	to	a	prompt	and	fair	resolution.	Sincerely,	[Your	Name]	Letter	20:	Appeal	for	Discrimination	Subject:	Appeal	against	Discriminatory	Dismissal	–	Emily	Davis	Dear	[Employer],	I	am	writing	to	appeal	my	dismissal	from	[company	name],	effective	[date	of	dismissal],
which	I	believe	was	based	on	discriminatory	grounds.	On	[date	of	dismissal],	I	was	informed	by	[supervisor’s	name]	that	my	employment	was	being	terminated	due	to	[reason	given	for	dismissal].	However,	I	believe	that	the	true	reason	for	my	dismissal	was	discrimination	based	on	my	[protected	characteristic,	such	as	race,	gender,	age,	religion,	or
disability].	Throughout	my	employment	with	[company	name],	I	have	experienced	a	pattern	of	discriminatory	treatment,	including	[describe	any	instances	of	discrimination,	such	as	derogatory	comments,	unequal	treatment,	or	denial	of	opportunities].	I	have	raised	these	concerns	with	[relevant	personnel,	such	as	HR	or	a	supervisor],	but	no	action
was	taken	to	address	the	issue.	Discrimination	in	the	workplace	is	illegal	under	[relevant	laws,	such	as	Title	VII	of	the	Civil	Rights	Act	or	the	Americans	with	Disabilities	Act].	I	have	the	right	to	be	treated	fairly	and	equitably,	regardless	of	my	[protected	characteristic].	I	respectfully	request	that	my	dismissal	be	investigated	as	an	act	of	discrimination
and	that	appropriate	remedial	action	be	taken.	I	am	prepared	to	provide	further	evidence	to	support	my	claim,	including	[list	any	relevant	documentation,	such	as	emails,	witness	statements,	or	performance	reviews].	Thank	you	for	your	prompt	attention	to	this	serious	matter.	Sincerely,	[Your	Name]	Conclusion:	Appealing	Your	Dismissal	Losing	your
job	can	be	a	stressful	and	emotional	experience,	especially	if	you	believe	the	decision	was	unfair	or	unjustified.	See	also		10	Sample	Letters	of	Appeal	over	No	AuthorizationBy	writing	an	appeal	letter,	you	have	the	opportunity	to	present	your	case	and	request	a	review	of	the	dismissal.	Remember	to	remain	professional	and	factual	in	your	letter,
focusing	on	the	evidence	that	supports	your	position.	Be	clear	about	the	outcome	you	are	seeking,	whether	it’s	reinstatement,	a	change	in	the	reason	for	your	dismissal,	or	some	other	form	of	resolution.	If	your	appeal	is	unsuccessful,	don’t	lose	hope.	You	may	have	other	options,	such	as	filing	a	complaint	with	a	government	agency	or	pursuing	legal
action.	Seek	advice	from	an	employment	lawyer	or	a	workers’	rights	organization	to	understand	your	rights	and	explore	your	options.	Whatever	the	outcome,	remember	that	a	dismissal	is	not	a	reflection	of	your	worth	as	a	person	or	your	value	as	an	employee.	Stay	positive,	learn	from	the	experience,	and	keep	moving	forward	in	your	career.	An
appeal	is	a	request	to	a	higher	court	to	review	a	decision	made	by	a	lower	court.	The	higher	court	can	review	the	entire	case,	certain	aspects	of	the	case,	or	the	sentence	imposed	by	the	lower	court.	The	appellant,	who	may	be	the	plaintiff	or	the	defendant	in	the	lower	court	case,	must	show	the	higher	court	that	mistakes	or	errors	were	made	during
the	previous	trial,	and	that	the	case	should	be	overturned,	dismissed,	or	re-tried.	To	explore	this	concept,	consider	the	following	appeal	definition.NounA	request	made	to	a	higher	court	asking	for	a	reversal	of	a	decision	made	by	a	lower	court.VerbTo	make	a	serious	or	urgent	request	for	aid,	mercy,	support,	sympathy,	or	a	decision.Origin1250-1300		
Middle	English	ApelenAn	appeal	can	be	filed	on	both	state	and	federal	levels	when	a	party	to	a	civil	lawsuit,	or	the	plaintiff	in	a	criminal	matter	feels	that	a	lower	court	has	made	an	error.	A	prosecutor,	who	is	the	plaintiff	in	a	criminal	matter,	cannot	file	an	appeal,	as	this	would	create	double	jeopardy.	Though	all	defendants	are	granted	the	right	to	file
an	appeal,	the	court	is	not	required	to	grant	every	request	for	appeal,	as	there	must	be	an	appealable	error.A	defendant	convicted	of	crime	has	a	natural	right	to	file	an	appeal	unless	the	conviction	came	from	the	highest	court.	When	a	case	is	appealed,	it	must	be	appealed	to	the	courts	in	order	of	superiority.	For	example,	a	criminal	conviction	in	a
state	court	must	be	appealed	to	that	state’s	court	of	appeals,	and	then	appealed	to	the	federal	appeals	court	for	that	district.	The	convicted	person	cannot	appeal	straight	to	the	federal	court	in	most	instances.	The	U.S.	Supreme	Court	is	a	final	step,	and	hears	only	matters	of	federal	law,	and	most	cases	directly	involve	civil	rights.There	are	two	main
reasons,	or	“grounds,”	for	which	an	appeal	may	be	filed:	(1)	a	serious	error	was	made	at	any	point	during	the	trial,	and	(2)	the	evidence	presented	clearly	does	not	support	the	verdict.Serious	errors	also	known	as	“reversible	errors,”	must	have	infringed	upon	the	rights	of	a	defendant	(or	either	party	in	a	civil	lawsuit)	in	order	for	the	appellate	court	to
consider	them.	Harmless	errors	are	those	errors	made	that	do	not	have	any	effect	on	the	case,	and	therefore	do	not	provide	grounds	for	appeal.	When	the	appellant	requests	an	appeal	based	on	plain	or	reversible	error,	he	must	show	that	(1)	an	error	was	made,	(2)	that	the	error	was	clear	or	obvious,	and	(3)	that	the	error	interfered	with	the	rights	of
the	defendant,	or	substantially	affected	the	verdict.For	example,	after	John	was	convicted	of	assault,	and	the	sentence	was	handed	down,	his	attorney	files	an	appeal	because	the	trial	judge	refused	to	allow	John	to	represent	himself	during	the	trial.	Self-representation	may	not	be	a	good	idea	for	everyone,	but	is	a	fundamental	right.	The	appellate
judge	reversed	the	trial	court’s	decision	based	on	this	serious	error,	and	ordered	a	new	trial.	The	same	would	be	true	if	John	had	not	been	offered	representation	at	all,	as	all	defendants	are	entitled	to	representation,	even	if	they	cannot	afford	to	hire	an	attorney.	If	a	defendant	cannot	afford	an	attorney,	the	court	is	required	to	assign	a	public	defender
to	represent	him.An	appeal	based	on	insufficient	weight	of	evidence	is	much	harder	to	prove.	Since	the	appellate	court	does	not	hear	all	of	the	testimony	during	the	previous	trial	or	view	all	evidence	presented	on	appeal,	it	cannot	necessarily	make	a	fully	unbiased	decision.	Because	of	this,	most	appellate	courts	weigh	their	decision	based	on	their
confidence	in	the	trial	court’s	decision.Defendants	who	enter	a	guilty	plea	at	the	trial	court	level	have	very	limited	grounds	for	appeal.	Most	commonly,	the	defendant	can	only	appeal	if	he	can	show	the	appellate	court	that	his	attorney	failed	adequately	to	explain	to	him	the	effect	that	the	guilty	plea	would	have.There	are	two	main	differences	between
the	original	trial	and	the	appeal:At	the	trial,	both	parties	present	their	case	by	calling	witnesses	and	presenting	evidence.	During	the	appeal,	none	of	this	takes	place.	The	appellate	court	reviews	the	facts	that	were	presented	in	trial	court,	as	well	as	the	parties’	appellate	briefs.	Additionally,	the	appellate	court	often	allows	each	party	a	specified
amount	of	time	in	which	they	can	verbally	argue	their	case,	based	on	the	perceived	error.During	a	trial,	a	single	judge	presides.	During	an	appeal	however,	a	panel	of	several	judges,	ranging	in	number	from	3	to	24,	may	hear	the	issue	at	one	time.When	a	party	decides	to	file	an	appeal,	he	must	do	so	formally	within	a	specified	amount	of	time,	which
varies	by	jurisdiction.	Because	the	appeal	process	is	specific,	most	appellants	have	their	attorney	file	the	appeal,	as	it	must	include	the	exact	issues	on	which	the	appeal	is	based.	The	appellant,	or	his	attorney,	files	an	official	notice	of	appeal	with	this	information	with	the	court,	forwarding	a	copy	to	the	opposing	party,	known	as	an	“appellee.”	The
court	will	then	request	the	record	of	the	original	trial	and	all	rulings	that	were	made	leading	up	to	the	trial.In	defense	of	the	original	court’s	decision,	the	appellee	will	file	a	brief	with	the	appellate	court	outlining	why	they	believe	that	the	original	ruling	was	legal	and	should	be	upheld.	The	appellant	is	then	allowed	to	file	a	“rebuttal”	brief	addressing
the	issues	in	the	appellee’s	brief.	In	most	cases,	the	parties	are	invited	to	make	oral	argument	before	the	court	before	the	court	considers	and	makes	a	ruling	on	the	matter.When	considering	an	appeal,	the	decision	is	not	immediately	announced	as	it	often	is	in	trial	court.	The	judges	presiding	over	the	case	take	some	time	to	read	the	record	and
consider	all	of	the	issues	before	deciding.	When	a	panel	of	judges	is	involved,	they	meet	and	take	a	vote	on	the	decision.	The	formal	decision	of	the	appellate	court	is	provided	in	a	written	opinion.	If	the	decision	is	not	unanimous,	one	or	more	judges	in	the	minority	vote	may	provide	a	written	opinion,	called	a	“minority	opinion,”	explaining	why	he	or
she	disagrees.	This	process	may	take	weeks	or	even	months.	In	making	its	decision,	the	appellate	court	can:Uphold	the	lower	court’s	decision	so	that	nothing	changes.Reverse	all	or	part	of	the	lower	court’s	decision.	This	includes	handing	down	lesser	charges	or	overturning	only	part	of	the	charges,	if	more	than	one	were	involved.Remand	or	send	the
case	back	to	the	lower	court	for	further	action.	In	this	instance,	it	is	common	for	the	appellate	court	to	include	instructions	for	the	lower	court	to	follow.When	it	comes	to	sentencing	a	defendant,	most	trial	courts	exercise	discretion	and	it	is	rare	for	an	appellate	court	to	interfere.	If	an	appellate	court	does	interfere	in	the	sentencing	portion,	it	is
usually	only	to	send	the	case	back	to	the	trial	court	for	resentencing,	rather	than	changing	a	sentence	directly.When	a	party	loses	an	appeal	in	the	state	or	federal	appellate	court,	they	can	file	what	is	called	a	“Petition	for	Certiorari,”	which	is	a	document	asking	the	Supreme	Court	(the	highest	court	in	the	land)	to	review	the	case.	Filing	an	appeal	with
the	U.S.	Supreme	Court	does	not	necessarily	mean	it	will	review	the	case,	as	this	high	court	is	very	selective	about	the	cases	it	chooses	to	hear.The	Supreme	Court	rejects	many	more	cases	than	it	accepts,	and	when	it	does	accept	a	case,	it	usually	involves	important	legal	or	civil	rights	issues,	or	issues	upon	which	more	than	one	lower	court	cannot
agree.	In	considering	whether	to	hear	a	case,	the	Supreme	Court	may	issue	a	Writ	of	Certiorari	ordering	the	lower	court	to	forward	all	of	its	records	regarding	the	case.On	occasion,	a	person	convicted	and	his	attorney	know	beforehand	that	it	is	impossible	to	win	an	appeal,	but	they	go	forward	with	it	for	other	reasons.	The	most	common	reason	is	to
drag	out	the	process	so	that	the	convicted	defendant	can	stay	out	of	jail.	In	cases	that	involve	the	death	penalty,	the	defendant	has	the	automatic	right	of	appeal,	may	request	successive	appeals	in	order	to	live	longer.Unfortunately,	the	success	rate	of	appeals	is	less	than	20	percent.	This	of	course	varies	by	jurisdiction,	and	such	issues	as	the
experience	of	the	attorney	in	making	appeals	may	have	an	effect	in	garnering	a	higher	success	rate.Reversible	Error	–	A	legal	mistake	made	at	the	trial	court	level	that	is	so	significant	as	to	result	in	an	unfair	trial	outcome.Appellant	–	The	party	that	files	an	appeal	with	the	appellate	court.Appellee	–	The	party	defending	against	an	appeal.	The	appellee
is	the	party	that	files	a	responsive	brief	stating	why	the	decision	made	by	the	lower	court	is	correct	and	just.Plaintiff	–	A	person	who	brings	a	legal	action	against	another	person	or	entity,	such	as	in	a	civil	lawsuit,	or	criminal	proceedings.Defendant	–	A	party	against	whom	a	lawsuit	has	been	filed	in	civil	court,	or	who	has	been	accused	of,	or	charged
with,	a	crime	or	offense.Double	Jeopardy	–	The	Fifth	Amendment	protects	people	from	being	tried	for	the	same	crime	twice,	and	states	that	nobody	can	be	compelled	to	testify	against	themselves.Trial	–	A	formal	presentation	of	evidence	before	a	judge	and	jury	for	the	purpose	of	determining	guilt	or	innocence	in	a	criminal	case,	or	to	make	a
determination	in	a	civil	matter.Judicial	Error	–	A	mistake	in	a	court	or	trial	proceeding	that	concerns	a	matter	of	law	or	fact.	Judicial	error	that	materially	affects	the	outcome	of	the	trial	may	be	grounds	for	an	appeal.Jurisdiction	–	The	legal	authority	to	hear	legal	cases	and	make	judgments;	the	geographical	region	of	authority	to	enforce	justice.Brief	–
A	written	legal	argument	outlining	the	reasons	for	the	lawsuit	or	appeal	based	on	laws,	regulations,	case	precedents,	and	other	factors	as	they	apply	to	the	case.Lesser	Charge	–	A	lesser	charge,	or	included	offense,	shares	some	elements	of	the	main	charge	or	greater	criminal	offense.	For	example,	trespassing	is	a	lesser	included	offense	of	burglary,
aggravated	sexual	assault	is	a	lesser	included	offense	of	rape,	and	manslaughter	is	a	lesser	included	offense	of	murder.Overturn	–	To	change	a	decision	or	judgment	so	that	it	becomes	the	opposite	of	what	it	was	originally.Rebuttal	–	Evidence	presented	to	contradict	or	disprove	a	presumption,	a	responsive	legal	argument,	or	the	opposing	party’s
evidence.	A	contradiction	to	another	party’s	claims.	In	court,	the	opposing	party	is	often	allowed	to	rebut,	or	to	make	a	rebuttal,	after	the	other	party	makes	its	claims.	Resort	to	a	superior	court	to	review	the	decision	of	an	inferior	court	or	administrative	agent	This	article	is	about	legal	appeals.	For	rhetorical	appeals,	see	Modes	of	persuasion.	For
other	uses,	see	Appeal	(disambiguation).	"Appellant"	redirects	here.	For	other	uses,	see	Appellants.	The	examples	and	perspective	in	this	article	may	not	represent	a	worldwide	view	of	the	subject.	You	may	improve	this	article,	discuss	the	issue	on	the	talk	page,	or	create	a	new	article,	as	appropriate.	(May	2016)	(Learn	how	and	when	to	remove	this
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process	in	which	cases	are	reviewed	by	a	higher	authority,	where	parties	request	a	formal	change	to	an	official	decision.	Appeals	function	both	as	a	process	for	error	correction	as	well	as	a	process	of	clarifying	and	interpreting	law.[1]	Although	appellate	courts	have	existed	for	thousands	of	years,	common	law	countries	did	not	incorporate	an
affirmative	right	to	appeal	into	their	jurisprudence	until	the	19th	century.[2]	American	English	and	British	English	have	diverged	significantly	on	the	topic	of	appellate	terminology.[3]	American	cases	go	up	"on	appeal"	and	one	"appeals	from"	(intransitive)	or	"appeals"	(transitive)	an	order,	award,	judgment,	or	conviction,	while	decisions	of	British
courts	are	said	to	be	"under	appeal"	and	one	"appeals	against"	a	judgment.[3]	An	American	court	disposes	of	an	appeal	with	words	like	"judgment	affirmed"	(the	appeal	is	without	merit)	or	"judgment	reversed"	(the	appeal	has	merit),	while	a	British	court	disposes	of	an	appeal	with	words	like	"appeal	dismissed"	(the	appeal	is	without	merit)	or	"appeal
allowed"	(the	appeal	has	merit).[3]	Appellate	courts	and	other	systems	of	error	correction	have	existed	for	many	millennia.	During	the	first	dynasty	of	Babylon,	Hammurabi	and	his	governors	served	as	the	highest	appellate	courts	of	the	land.[4]	Ancient	Roman	law	recognized	the	right	to	appeal	in	the	Valerian	and	Porcian	laws	since	509	BC.	Later	it
employed	a	complex	hierarchy	of	appellate	courts,	where	some	appeals	would	be	heard	by	the	emperor.[5]	Additionally,	appellate	courts	have	existed	in	Japan	since	at	least	the	Kamakura	shogunate	(1185–1333).	During	this	time,	the	shogunate	established	hikitsuke,	a	high	appellate	court	to	aid	the	state	in	adjudicating	lawsuits.[6]	Although	some
scholars	argue	that	"the	right	to	appeal	is	itself	a	substantive	liberty	interest",[7]	the	notion	of	a	right	to	appeal	is	a	relatively	recent	advent	in	common	law	jurisdictions.[8]	Commentators	have	observed	that	common	law	jurisdictions	were	particularly	"slow	to	incorporate	a	right	to	appeal	into	either	its	civil	or	criminal	jurisprudence".[9]	The	idea	of



an	appeal	from	court	to	court	(as	distinguished	from	court	directly	to	the	Crown)	was	unheard	of	in	early	English	courts.[10]	English	common	law	courts	eventually	developed	the	writs	of	error	and	certiorari	as	routes	to	appellate	relief,	but	both	types	of	writs	were	severely	limited	in	comparison	to	modern	appeals	in	terms	of	availability,	scope	of
review,	and	remedies	afforded.[10]	For	example,	writs	of	error	were	originally	not	available	as	a	matter	of	right	and	were	issued	only	upon	the	recommendation	of	the	attorney	general	(which	was	initially	discretionary	but	by	modern	times	was	regularly	granted).[10]	Certiorari	was	originally	available	only	for	summary	offences;	in	the	early	19th
century,	certiorari	became	available	for	indictable	offences,	but	only	to	obtain	relief	before	judgment.[10]	Due	to	widespread	dissatisfaction	with	writs	(resulting	in	the	introduction	of	at	least	28	separate	bills	in	Parliament),	England	switched	over	to	appeals	in	civil	cases	in	1873,	and	in	criminal	cases	in	1907.[10]	In	1789,	Congress	created	the	first
system	of	intermediate	appellate	courts,	known	as	federal	circuit	courts,	which	had	appellate	jurisdiction	over	certain	matters	decided	by	District	Courts.[11]	These	federal	circuit	courts	consisted	of	two	justices	from	the	Supreme	Court	of	the	United	States	and	one	district	court	judge.[12]	With	the	Circuit	Court	of	Appeals	Act	of	1891,	it	created	a
Circuit	Court	of	Appeal,	which	would	provide	an	improved	appeals	process	while	also	alleviating	part	of	the	appellate	burden	of	lower	courts	by	adding	nine	Circuit	Courts	(today	12).	The	1891	act	created	the	existing	system	of	United	States	courts	of	appeals,	which	hear	appeals	from	United	States	district	courts	within	limited	geographic	areas.[13]
For	example,	the	United	States	Court	of	Appeals	for	the	Fifth	Circuit	hears	appeals	originating	from	United	States	district	courts	in	Louisiana,	Mississippi,	and	Texas.	Decisions	in	circuit	courts	are	usually	made	by	rotating	three-judge	panels	chosen	from	judges	sitting	within	that	circuit,	and	circuit	courts	also	occasionally	decide	cases	en	banc.[14]
We	are	not	final	because	we	are	infallible,	but	we	are	infallible	only	because	we	are	final.	—Associate	Supreme	Court	Justice	Robert	H.	Jackson,	discussing	the	Supreme	Court	of	the	United	States'	role	as	a	court	of	last	resort.[15]	The	New	York	Court	of	Appeals	hears	oral	arguments	in	a	2009	case	involving	the	Atlantic	Yards	development	in	Brooklyn
Although	some	courts	permit	appeals	at	preliminary	stages	of	litigation,	most	litigants	appeal	final	orders	and	judgments	from	lower	courts.[16]	A	fundamental	premise	of	many	legal	systems	is	that	appellate	courts	review	questions	of	law	de	novo,	but	appellate	courts	do	not	conduct	independent	fact-finding.[17]	Instead,	appellate	courts	will
generally	defer	to	the	record	established	by	the	trial	court,	unless	some	error	occurred	during	the	fact-finding	process.[18]	Many	jurisdictions	provide	a	statutory	or	constitutional	right	for	litigants	to	appeal	adverse	decisions.[19]	However,	most	jurisdictions	also	recognize	that	this	right	may	be	waived.	In	the	United	States,	for	example,	litigants	may
waive	the	right	to	appeal,	as	long	as	the	waiver	is	"considered	and	intelligent".[20]	The	appellate	process	usually	begins	when	an	appellate	court	grants	a	party's	petition	for	review	or	petition	for	certiorari.[21]	Unlike	trials,	which	many	common	law	jurisdictions	typically	perform	with	a	jury,	appeals	are	generally	presented	to	a	judge,	or	a	panel	of
judges.[22]	Before	hearing	oral	argument,	parties	will	generally	submit	legal	briefs	in	which	the	parties	present	their	arguments	at	length	in	writing.[23]	Appellate	courts	may	also	grant	permission	for	an	amicus	curiae	to	submit	a	brief	in	support	of	a	particular	party	or	position.[24]	After	submitting	briefs,	parties	often	have	the	opportunity	to	present
an	oral	argument	to	a	judge	or	panel	of	judges.[25]	During	oral	arguments,	judges	often	ask	questions	to	attorneys	to	challenge	their	arguments	or	to	advance	their	own	legal	theories.[26]	After	deliberating	in	chambers,	appellate	courts	issue	formal	written	opinions	that	resolve	the	legal	issues	presented	for	review.[27]	The	appeal	may	end	with	a
reversal,	in	which	the	lower	court's	decision	is	found	to	be	incorrect	(resulting	in	the	original	judgement	being	vacated,	and	the	lower	court	instructed	to	retry	the	case)[28]	or	an	affirmation,	in	which	the	lower	court's	decision	is	found	to	be	correct.[29]	Further	information:	Reversible	error	Main	article:	Appellate	court	The	Victorian	Court	of	Appeal
When	considering	cases	on	appeal,	appellate	courts	generally	affirm,	reverse,	or	vacate	the	decision	of	a	lower	court.[30]	Some	courts	maintain	a	dual	function,	where	they	consider	both	appeals	and	matters	of	"first	instance".[31]	For	example,	the	Supreme	Court	of	the	United	States	primarily	hears	cases	on	appeal	but	retains	original	jurisdiction
over	a	limited	range	of	cases.[32]	Some	jurisdictions	maintain	a	system	of	intermediate	appellate	courts,	which	are	subject	to	the	review	of	higher	appellate	courts.[33]	The	highest	appellate	court	in	a	jurisdiction	is	sometimes	referred	to	as	a	"court	of	last	resort"	or	supreme	court.[34]	Appellate	procedure	in	the	United	States	Civil	procedure	Criminal
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