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Army	after	action	review	memorandum	format

Assigning	blame	or	issuing	reprimands	is	antithetical	to	the	purpose	of	an	AAR.	27	(4):	19–32.	AARs	in	larger	operations	can	be	cascaded	in	order	to	keep	each	level	of	the	organization	focused	on	its	own	performance	within	a	particular	event	or	project.[7]	Formal	AAR	meetings	are	normally	run	by	a	facilitator	or	trained	'AAR	Conductor',	and	can	be
chronological	reviews	or	tightly	focused	on	a	few	key	issues	selected	by	the	team	leader.[7]	Short	cycle	informal	AARs	are	typically	run	by	a	team	leader	or	assistant	and	are	very	quick.[7]	In	the	United	Kingdom's	National	Health	Service	(NHS),	AAR	is	increasingly	used	as	a	learning	tool	to	promote	patient	safety[8]	and	improve	care,	as	outlined	by
Walker	et	al.	"After	action	reviews:	a	new	model	for	learning:	Gerard	Cronin	and	Steven	Andrews	explain	why	after	action	reviews	are	an	ideal	model	for	healthcare	professionals	to	analyse	and	learn	from	events".	Adapt	—	remix,	transform,	and	build	upon	the	material	for	any	purpose,	even	commercially.	Were	there	recurring	problems	that	have
surfaced	in	previous	AARs?	Additionally,	store	a	copy	in	your	After	Action	Review	folder	or	book	so	that	it	can	be	referenced	during	future	training	sessions	or	operations.By	following	these	steps,	you	create	a	constructive	and	productive	review	process	that	helps	identify	what	worked	well,	what	needs	improvement,	and	what	actions	to	take	in	the
future.Top	10	Army	After	Action	Review	Success	TipsToo	often,	I’ve	seen	leaders	conduct	After	Action	Reviews	(AARs)	by	simply	asking	for,	“three	sustains	and	three	improves,”	without	any	deeper	analysis.	doi:10.12968/hmed.2011.72.10.548.	In	2011,	Professor	Aidan	Hallighan,	UCLH's	Director	of	Education,	wrote	"Healthcare	is	dominated	by	the
extreme,	the	unknown	and	the	very	improbable	with	high	impact	consequences,	conditions	that	demand	leadership,	and	yet	we	spend	our	time	focusing	on	what	we	know	and	what	we	can	control.	This	offer	is	for	a	limited	time	and	is	for	US	residents	only.	Open	dialogue	helps	everyone	learn	from	each	other,	and	it’s	essential	for	ensuring	that	the
training	is	effective.4:	Are	There	Problems	with	Preparedness,	Procedures,	or	Simulations?Was	the	training	well-prepared,	or	did	you	encounter	avoidable	issues?	^	Halligan,	Aidan	(October	2011).	This	practice	not	only	gives	them	leadership	experience	but	also	provides	them	with	a	fresh	perspective	that	might	differ	from	yours.	If	you	don’t	actively
use	the	lessons	from	previous	AARs,	you	risk	repeating	the	same	mistakes	year	after	year.Bonus	Tip:	Encourage	Your	Subordinates	to	Hold	Their	Own	AARsAs	a	leader,	it’s	important	that	your	subordinates	learn	to	run	their	own	AARs	with	their	teams.	Journal	of	Knowledge	Management.	Remember,	the	true	value	of	an	AAR	lies	not	just	in	identifying
what	went	wrong,	but	in	taking	actionable	steps	to	make	future	training	events	more	successful.Use	these	reviews	as	an	opportunity	to	create	a	culture	of	feedback,	innovation,	and	progress	that	benefits	both	individual	Soldiers	and	the	entire	team.Suggested	Reading	Very	Respectfully,	Chuck	Holmes	Former	Army	Major	(resigned)	Publisher,	Part-
Time-Commander.com	Contact	Me	with	Your	Questions	Attention	Friends	&	Viewers!	For	a	limited	time,	I	am	giving	away	$70	in	free	health	products.	Educating	staff	on	the	use	of	After	Action	Review	enables	team	working	and	cues	behaviours	through	allowing	an	emotional	mastery	of	the	moment	and	learning	after	doing."[10]	"AARs	are	applicable
to	almost	any	event,	clinical	or	otherwise,	and	whilst	the	emphasis	is	on	learning	after	less	than	perfect	events,	AARs	after	successful	experiences	can	also	provide	rich	benefits.	This	approach	rarely	leads	to	meaningful	improvements.	You	do	not	have	to	comply	with	the	license	for	elements	of	the	material	in	the	public	domain	or	where	your	use	is
permitted	by	an	applicable	exception	or	limitation	.	This	step	allows	you	to	see	how	your	orders	and	instructions	were	interpreted,	and	it	gives	insight	into	what	they	view	as	critical	versus	what	you	thought	was	important.8:	Let	Discussion	Flow	Among	Soldiers	and	TrainersUse	the	talking	points	you’ve	identified	to	spark	discussion	during	the	AAR.
Below	is	a	summary	of	the	key	documents	and	where	you	can	access	them.1.	FM	6-0:	Command	and	ControlSummary:	FM	6-0	focuses	on	command	and	control,	stressing	the	importance	of	AARs	for	assessing	mission	success	and	identifying	areas	for	improvement.Access:	FM	6-0	on	the	Army	Publishing	Directorate2.	Not	only	does	it	help	identify	the
need	for	changes	in	the	training	plan,	but	it	also	sheds	light	on	how	well	the	plan	was	executed,	and	how	effectively	the	trainers	communicated	with	the	Soldiers.9:	Use	Visual	Aids	to	Enhance	the	DiscussionVisual	aids	like	slides,	diagrams,	or	charts	can	be	extremely	helpful	in	illustrating	your	talking	points.	105	(7):	283–287.	It’s	not	just	the
commander	or	Operations	Officer	speaking.	Retrieved	1	October	2022.	(1	July	1999).	subject:	after	action	review	(aar)	unit	code	here	date	here.	March	2020.	department	of	the	army.	DINFOS	PAVILION	Team.	Are	trainers	simply	reading	off	a	slide,	or	are	they	engaging	with	the	Soldiers,	sharing	knowledge,	and	answering	questions?	This	helps	clarify
any	confusion	and	ensures	that	everyone	is	on	the	same	page	regarding	what	should	have	happened	during	the	exercise.10:	Use	What	You’ve	Learned!The	most	important	tip:	don’t	just	hold	the	AAR	and	forget	about	it!	Document	the	findings	and	integrate	them	into	your	future	training.	Was	the	overall	intent	of	the	training	met?	Are	the	trainers
actively	engaged,	or	are	they	standing	idle?	This	includes	samples	for	three	life-changing	products	and	a	must	read	book.	There	are	a	few	reasons	this	might	happen:	You're	a	power	user	moving	through	this	website	with	super-human	speed.	Simulation	in	Healthcare.	What	were	the	underlying	causes	or	missteps?Discuss	Solutions:	Consider	how	the
issue	could	have	been	handled	differently.	"Knowledge	retention:	minimizing	organizational	business	loss".	SAMPLE	1.	The	Army	After	Action	Review,	also	known	as	an	AAR	is	one	of	the	commander’s	most	valuable	training	tools	available.An	Army	After	Action	Review	is	a	professional	discussion	of	an	event,	focused	on	performance	standards,	that
enables	Soldiers	to	discover	for	themselves	what	happened,	why	it	happened,	and	how	to	sustain	strengths	and	improve	on	weaknesses.	doi:10.7748/en2009.06.17.3.32.c7090.	^	Levy,	Moria	(19	July	2011).	doi:10.1108/13673271111151974.	DA	PAM	350-58:	Training	and	Evaluation	Outline	(T&EO)Summary:	This	pamphlet	provides	guidelines	for
evaluating	individual	tasks	during	training,	including	the	use	of	AARs	to	assess	performance	and	identify	areas	for	improvement.Access:	DA	PAM	350-58	on	the	Army	Publishing	DirectorateFinal	ThoughtsIn	conclusion,	the	Army	After	Action	Review	(AAR)	is	much	more	than	a	routine	post-event	reflection;	it’s	a	powerful	tool	for	learning,	growth,	and
continuous	improvement.	Encourage	feedback	from	your	NCOs,	officers,	and	Soldiers.Record	Key	Points:	At	the	end	of	the	AAR,	summarize	the	key	takeaways	and	lessons	learned.	For	example,	other	rights	such	as	publicity,	privacy,	or	moral	rights	may	limit	how	you	use	the	material.	PMID	22843646.	NHS.	If	you	want	your	AARs	to	be	more	than	just
a	formality,	here	are	my	top	10	tips	to	make	your	AARs	truly	effective	and	help	your	unit	grow.1:	Are	the	Training/Task	Objectives	Being	Met?Start	by	asking	yourself	if	the	core	objectives	of	the	training	are	being	achieved.	These	lessons	learned	should	form	the	basis	for	your	discussion	during	the	AAR.	By	ensuring	that	the	training	tests	actual
performance,	you	can	gauge	how	well	Soldiers	are	absorbing	the	material.6:	AAR	Talking	Points	Should	Address	Issues	and	Lessons	LearnedAs	leaders,	we	must	take	responsibility	for	ensuring	our	Soldiers	are	properly	trained.	doi:10.1097/SIH.0b013e31829ac85c.	Homeland	Security	Digital	Library	Leader's	Guide	to	After-Action	Reviews	(Alternate
Title:	Army	Training	Circular	25-20:	Leader's	Guide	to	After-Action	Reviews).	17	(3):	32–35.	ProQuest	218273304.	What	went	according	to	plan?	During	the	training,	jot	down	any	notable	issues	or	challenges.	Structured	review	process	An	after	action	review	(AAR)	is	a	technique	for	improving	process	and	execution	by	analyzing	the	intended	outcome
and	actual	outcome	of	an	action	and	identifying	practices	to	sustain,	and	practices	to	improve	or	initiate,	and	then	practicing	those	changes	at	the	next	iteration	of	the	action[1][2]	AARs	in	the	formal	sense	were	originally	developed	by	the	U.S.	Army.[3]	Formal	AARs	are	used	by	all	US	military	services	and	by	many	other	non-US	organizations.[4]
Their	use	has	extended	to	business	as	a	knowledge	management	tool.[5]	An	AAR	occurs	within	a	cycle	of	establishing	the	leader's	intent,	planning,	preparation,	action	and	review.[6]	An	AAR	is	distinct	from	a	de-brief	in	that	it	begins	with	a	clear	comparison	of	intended	versus	actual	results	achieved.[1]	An	AAR	is	forward-looking,	with	the	goal	of
informing	future	planning,	preparation,	and	execution	of	similar	actions.	By	following	structured	processes	and	leveraging	the	right	resources,	AARs	help	identify	strengths,	uncover	areas	for	improvement,	and	enhance	the	overall	effectiveness	of	training	and	operations.Whether	you’re	a	seasoned	leader	or	new	to	the	process,	embracing	the	AAR
mindset	can	transform	how	your	unit	trains	and	performs.	2012.[9]	In	the	UK	and	Europe	other	healthcare	organisations,	including	pharmaceutical	and	medical	technology	businesses	such	as	BD,	are	beginning	to	roll	out	their	own	AAR	programmes.	Discuss	the	facts	and	actions	that	took	place	during	the	event.Be	Specific:	Go	through	the	timeline	of
events	and	focus	on	specific	actions,	decisions,	and	outcomes.	Could	the	problem	have	been	avoided?	DTIC	ADA368651.	Dates,	locations,	and	major	participants	.	We're	fetching	your	file...Please	wait	a	moment	while	we	retrieve	your	file	from	its	home	on	the	internet	Share	—	copy	and	redistribute	the	material	in	any	medium	or	format	for	any
purpose,	even	commercially.	Were	there	any	procedural	or	logistical	problems	that	wasted	time	and	hindered	learning?	This	could	include	effective	decision-making,	teamwork,	or	problem-solving.Focus	on	Sustaining	Success:	Discuss	what	should	be	kept	and	repeated	in	future	missions	or	training	exercises.Step	5:	Identify	Shortcomings	and
IssuesExamine	Failures:	Identify	what	went	wrong	during	the	event.	PMID	19552332.	What	steps	can	be	taken	to	achieve	better	results	next	time?Set	Clear	Goals:	Ensure	that	everyone	leaves	the	AAR	with	a	clear	understanding	of	what	to	focus	on	in	future	training	or	missions.Step	7:	Conclude	the	AAR	and	Document	the	ResultsEncourage
Participation:	Remember,	an	AAR	is	a	two-way	conversation.	It	is	a	tool	leaders	and	units	can	use	to	get	maximum	benefit	from	every	training	event	or	mission.Here’s	an	additional	definition	I	found	online	to	describe	AARs.As	the	commander,	you	must	leverage	the	AAR	to	your	advantage.	They	commissioned	the	UCLH	Education	service	to	tackle	the
problem,	and	AAR	was	chosen	as	the	tool	to	use.	Are	Soldiers	providing	constructive	feedback,	or	are	they	silent?	^	Morrison,	John	E.;	Meliza,	Larry	L.	In	2008,	a	group	of	senior	leaders	within	University	College	London	Hospitals	NHS	Foundation	Trust	acted	on	the	realization	that	bullying	and	blaming	behaviours	were	impacting	on	safe	and	effective
care.	Using	the	8STM,	check	if	everyone	is	fulfilling	their	designated	roles.	No	warranties	are	given.	Managing	Change:	The	Easy,	Hard	and	Tough	Work.	fort	hooah,	neverland	12345-6789	.	How	well	were	the	objectives	measured?	"Patient	safety:	culture	eats	strategy	for	breakfast".	No	additional	restrictions	—	You	may	not	apply	legal	terms	or
technological	measures	that	legally	restrict	others	from	doing	anything	the	license	permits.	S2CID	35341227.	It’s	an	opportunity	for	them	to	learn	the	importance	of	self-assessment	and	reflection,	which	is	invaluable	for	growth.By	following	these	tips,	you’ll	create	a	culture	of	continuous	improvement	within	your	unit.	This	is	a	fact-based	review,	not	a
time	for	opinions	or	guesswork.Step	4:	Identify	What	Went	RightAcknowledge	Successes:	Highlight	the	positive	aspects	of	the	mission.	Significant	…	The	After	Action	Review	(AAR)	is	an	interactive	discussion	conducted	following	collective	training	exercises	to	help	units	decide	what	happened,	why	it	happened,	and	how	to	improve	future	…	The	U.S.
Army	is	preparing	to	develop	a	Standardized	Army	After	Action	Review	System	(STAARS)	that	can	be	used	within	and	across	live,	virtual,	and	constructive	training	environments.	This	step	ensures	the	big	picture	isn’t	lost	amidst	the	small	details.2:	Are	Soldiers	and	Trainers	Fulfilling	Their	Roles?Next,	assess	whether	everyone	is	doing	their	part.
Prerequisite	to	the	success	of	a	formal	AAR	are	a	few	key	ingredients,	including	a	trained	‘conductor’,	a	suitable	safe	private	environment,	allocated	time	and	the	assumption	of	equality	of	everybody	present.	If	you're	looking	for	a	part-time	side	hustle,	new	opportunity,	or	new	career,	visit	this	website,	type	in	your	best	email,	and	then	create	your	free
account.	An	AAR	is	distinct	from	a	post-mortem	in	its	tight	focus	on	participants'	own	actions;	learning	from	the	review	is	taken	forward	by	the	participants.[7]	Recommendations	for	others	are	not	produced.	For	example,	display	a	schematic	of	the	training	structure	to	highlight	roles	and	responsibilities.	Keep	your	AAR	notes	organized	by	training
event	or	period,	so	you	can	reference	them	in	future	planning.	General	description	.	Brainstorm	ideas	for	improving	or	preventing	similar	issues	in	the	future.Step	6:	Identify	Areas	for	ImprovementLook	for	Opportunities:	Focus	on	areas	where	improvement	is	needed.	Are	Soldiers	participating,	or	just	looking	for	a	break	in	the	shade?	^	"Patient
Safety	Incident	Response	Framework	2020"	(PDF).	Attribution	—	You	must	give	appropriate	credit	,	provide	a	link	to	the	license,	and	indicate	if	changes	were	made	.	If	they’re	not,	now’s	the	time	to	address	it.3:	Are	Soldiers	and	Trainers	Communicating	Effectively?Effective	communication	is	key.	Check	for	any	gaps	in	resources,	equipment,	or
preparation.	You	can	request	your	free	sample	pack	here.	^	a	b	Walker,	Judy;	Andrews,	Steve;	Grewcock,	Dave;	Halligan,	Aidan	(July	2012).	ShareAlike	—	If	you	remix,	transform,	or	build	upon	the	material,	you	must	distribute	your	contributions	under	the	same	license	as	the	original.	Army	Directive	2018-01:	Institutionalizing	AARsSummary:	This
directive	focuses	on	making	AARs	a	standard	practice	across	the	Army,	ensuring	they	are	used	to	improve	readiness	and	performance.Access:	Army	Directive	2018-015.	These	conversations	often	reveal	valuable	insights.	Don’t	overlook	what’s	been	said	in	past	reviews—use	it	to	improve	future	events.7:	Review	the	Overall	Concept	and	Critical	Actions
at	the	Start	of	the	AARBefore	diving	into	the	specifics,	give	Soldiers	a	chance	to	explain	what	they	understood	about	the	mission	and	its	objectives.	Were	there	mistakes?	"Life	in	the	slow	lane:	making	hospitals	safer,	slowly	but	surely".	...	What	factors	contributed	to	the	failure?Understand	the	Causes:	Dig	deeper	into	why	things	went	wrong.	Have
them	walk	you	through	what	they	thought	should	happen.	Take	a	look	at	your	8	Step	Training	Model	(8STM)	and	evaluate	how	well	the	unit’s	METL	(Mission	Essential	Task	List)	tasks	were	addressed.	Write	them	down	for	future	reference.Distribute	and	Store	the	Results:	Prepare	a	memorandum	for	record	that	summarizes	the	AAR’s	findings.	You
are	under	no	obligation	to	purchase	anything.	"Learning	in	the	Thick	of	Learning	in	the	Thick	of	It".	^	Darling,	Marilyn;	Parry,	Charles;	Moore,	Joseph	(July	2005).	Organizational	Dynamics.	Every	AAR	follows	the	same	structure	with	the	conductor	getting	agreement	for	the	ground	rules	at	the	outset	and	ensuring	everyone	is	clear	about	the	specific
purpose	of	the	AAR	and	the	four	apparently	simple	questions	to	be	used."[9]	AAR	is	actively	used	in	a	number	of	NHS	organisations	including	Cambridge	University	Hospitals,	Bedfordshire	Hospitals	and	NEL	Healthcare	Consulting	and	has	been	recommended	as	an	approach	to	be	used	in	the	new	NHS	Patient	Safety	Incident	Response	Framework,
which	"moves	away	from	reactive	and	hard-to-define	thresholds	for	'Serious	Incident'	investigation	and	towards	a	proactive	approach	to	learning	from	incidents."[11]	List	of	established	military	terms	After	action	report	Morbidity	and	mortality	conference	^	a	b	Cronin,	Gerard;	Andrews,	Steven	(2	June	2009).	"Foundations	of	the	After	Action	Review
Process".	You	may	do	so	in	any	reasonable	manner,	but	not	in	any	way	that	suggests	the	licensor	endorses	you	or	your	use.	This	will	help	capture	important	details	and	make	the	review	more	interactive.Step	2:	Review	the	Mission	and	Concept	of	OperationsExplain	the	Plan:	Begin	the	AAR	by	reminding	everyone	of	the	mission’s	objectives.	Review	the
commander’s	intent	and	the	concept	of	operations	(how	the	mission	was	planned	to	unfold).Clarify	Expectations:	Make	sure	all	participants	understand	the	original	goals	and	strategy	for	the	event	or	mission.Step	3:	Review	What	Actually	HappenedAssess	the	Event:	Now,	shift	focus	to	what	actually	occurred.	Emergency	Nurse.	PMID	24096913.	A
third-party	browser	plugin,	such	as	Ghostery	or	NoScript,	is	preventing	JavaScript	from	running.	72	(10):	548–549.	The	license	may	not	give	you	all	of	the	permissions	necessary	for	your	intended	use.	UNICEF	After	Action	Review,	September	2015	Retrieved	from	"	After	Action	Review	(AAR)	Guide	contains	procedures	for	the	prepara-tion	and	conduct
of	Army	Training	Battle	Simulation	System	(ARTBASS)	AAPs.	The	guide	describes	the	purpose	of	…	After-Action	Reviews	(AAR)	An	AAR	is	a	professional	discussion	of	a	training	event	that	enables	Soldiers/units	to	discover	for	themselves	what	happened	and	develop	a	strategy	for	improving	…	Army	After	Action	Review:	The	Steps.	unit	code.	Were
Soldiers	disengaged	because	the	training	was	boring	or	unrealistic?	Additional	information	is	available	in	this	support	article.	You've	disabled	cookies	in	your	web	browser.	Part	I:	Executive	Summary	.	British	Journal	of	Hospital	Medicine.	Encourage	Soldiers	to	share	their	thoughts	on	why	certain	things	went	well,	and	why	others	didn’t.	ISBN	978-0-
88886-568-7.	Provide	general	information	of	the	events.	The	licensor	cannot	revoke	these	freedoms	as	long	as	you	follow	the	license	terms.	"Learning	from	action:	Imbedding	more	learning	into	the	performance	fast	enough	to	make	a	difference".	As	you	were	browsing	something	about	your	browser	made	us	think	you	were	a	bot.	These	are	critical
points	to	address.5:	Is	the	Training	Adequately	Testing	Soldiers’	Capability	to	Apply	What	They’ve	Learned?Ask	yourself	whether	the	training	allowed	Soldiers	to	show	their	abilities	in	a	real-world	setting.	{{cite	journal}}:	Cite	journal	requires	|journal=	(help)	^	Sawyer,	Taylor	Lee;	Deering,	Shad	(December	2013).	The	goal	is	to	improve
performance,	identify	strengths,	and	uncover	…	In	the	memo	heading,	include:	An	example	of	After	Action	Report	formatted	as	a	memo	of	record	addressed	to	military	leadership.	Seek	input	from	all	subordinate	leaders	whenever	possible.Army	After	Action	Review:	The	StepsAn	After	Action	Review	(AAR)	is	a	structured	process	to	analyze	what
happened	during	an	event,	mission,	or	training	session.	The	Army	has	a	specific	format	for	conducting	AARs,	which	is	simple	and	straightforward.Step	1:	Choose	a	LocationSelect	a	Location:	Choose	a	space	where	the	AAR	can	be	held	comfortably,	ensuring	there’s	enough	room	for	everyone	to	either	sit	or	stand.Set	Up	Materials:	Have	a	butcher
paper	roll	or	a	dry-erase	board	available	to	write	key	points,	observations,	and	feedback.	Were	there	opportunities	for	“check	on	learning”	during	the	event?	8	(6):	388–397.	TC	25-20:	A	Leader’s	Guide	to	After	Action	ReviewsSummary:	This	practical	guide	gives	detailed	instructions	on	conducting	AARs,	including	best	practices	and	templates	for
effective	discussions.Access:	TC	25-20	on	the	Army	Publishing	Directorate3.	There	are	no	strings	attached.	AR	350-1:	Army	Training	and	Leader	DevelopmentSummary:	AR	350-1	outlines	policies	for	Army	training,	including	the	mandatory	use	of	AARs	to	evaluate	training	effectiveness	and	improve	performance.Access:	AR	350-1	on	the	Army
Publishing	Directorate4.	An	After	Action	Review	(AAR)	is	a	structured	process	to	analyze	what	happened	during	an	event,	mission,	or	training	session.	What	could	have	been	done	differently	to	improve	outcomes?Plan	for	the	Future:	Make	actionable	suggestions	for	the	future.	^	"How	can	After	Action	Review	(AAR)	improve	patient	safety?".	"The	How
of	Change".	What	actions	were	successful,	and	why?Praise	Good	Practices:	Recognize	what	leaders	and	team	members	did	well.	2.	This	section	should	include	a	…	SAMPLE	After	Action	Review	(AAR)	Formats.	doi:10.1016/S0090-2616(99)90027-X.	PMID	22041722.	…	15	(4):	582–600.	^	Baird,	Lloyd;	Holland,	Phil;	Deacon,	Sandra	(March	1999).	^	a	b
c	d	Beatty,	Carol	Anne	(2016).	Mission/objectives	.	PMC	3407393.	Journal	of	the	Royal	Society	of	Medicine.	doi:10.1258/jrsm.2012.120093.	directorate	of	family	and	morale,	welfare,	and	recreation.	A	well-conducted	AAR	is	more	than	just	a	review—it’s	an	essential	tool	for	refining	processes,	improving	training,	and	ensuring	that	your	Soldiers	are
always	learning	and	developing.Key	Resources	and	Regulations	for	Conducting	Army	After	Action	Reviews	(AARs)To	conduct	effective	After	Action	Reviews	(AARs),	it’s	important	to	understand	and	utilize	Army	regulations	and	resources.	To	regain	access,	please	make	sure	that	cookies	and	JavaScript	are	enabled	before	reloading	the	page.	The	goal	is
to	improve	performance,	identify	strengths,	and	uncover	areas	for	improvement.	Share	a	copy	with	your	supervisor	and	key	leaders.	At	the	end	of	every	major	training	exercise,	you	should	conduct	a	formal	After-Action	Review	with	your	key	leaders	and	Soldiers.	As	you	were	browsing	something	about	your	browser	made	us	think	you	were	a	bot.
"Adaptation	of	the	US	Army's	After-Action	Review	for	Simulation	Debriefing	in	Healthcare".
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